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Jii3I'<I~ FcJq;I~ JOi61J:i;Soo 

(JOi 61'( !~ ~ Iiff '91 ill a:i fTI p t1 \3 4 W J:f) 

3{f71~I~" tI~ai(75 ~/Cf)4:q I~ 

(qJTfCfj~o" ~qq~l~eft) 

fq~lIl"l ~o9~ 



.~ 

=? • Ell ''Cc<:ll . 

rs . ~ l, 0FhltfT tft:e;Cl q ~. 


l). q l?lct'tZll 3liT. 


~ . fc!fcrq l"l cp Ih-I rm 3TRftfOT. 90 


19. -l11ITJ"j;gcimfiM ~q~li:l~ A<;1chl1 t51o~I¢RCiI ~;{iMMl ~. 99 

C dld~fJ'I{)¢RCiI ~nffi. 99 

e(,. Wall ¢ RCi I / 1M I'<E! ctlCf5 RCi I Cp MMI >JClffl ~. 9=? 

90, A<;1cffi1Cf5RdI A% :!}I1C"~lq\( ~~. 9=? 

99. \J~ 1~cJ1 xi\(C6x~CJI11\(ffi81~ A<;1ctdlCf5 Rd I \3~~q I~ i3Yc1G::f ~,~ I~Jl 

9~. l"l RIA ~ctdl81~ lio 1~;gooICi A<;1ctd1 9~ 

'Irs. >1R1A<;1~ ligl~~C6llil45Ci xTcrr~ \3qM£T~ ~o1~I~Ci 9~ 

l: 

9~. 9'6 

9l9. ~qCJI~IMCf5 ~3lgci'tZlI31t1~ Cf5~o~liJ~. 9l) 

9<:. 1IliA~~11, ~?rcnq q~1?iC118Iq l1~lq~l~ W1ftIT. 9l) 

'Ie(,. '<E!1,~kjJ1Ci fcr~'GRIffi. 9ft 

~o. lRTcft~~. 9<: 

~9. qe;1?lffi9 9li O!Cf5 ~-ur. 9<: 

,------------'~-~-~------------------.----. 



:(:( . '1 Itj N~:;; I '1 IEn~ ~ tj U~,Cf) 9(, 

~ ~ . ~ t.1 UJ\Cl11 x"ll cfrtft cm*rtGCft. 9(, 

:('6. xtcrt~. 9~ 

~~. lfRfcrarr~ Cf) IMICj m 9~ 

:(0 

=<0 

~c ~~ chl-?0ll'«iq M~q:ffiCf)Rfff 3141".3j(11. =<0 

:( ~ . -g ~ "Ml1J '1fIUTT-<:iT ~ 11 UJ\Cf) L =<0 

~9 

\~)~9. f.1~xFL (Saving &Repeal) :(9 

:(. ·w""! f.1 ~~ I'i lSI ~ ~ tj arCf). 

~. flxoo,!!~cll ~ Cf)O;;:Cii'iltl ~q ::!0liCf)'i 

'6. qql?!dl. 

~ ~ . 2ll~_q ?t=-_~ 

9. fcr~m8:TT~mur 31f.1ClI4. 


=<. ~ 'l1Nr WIffi. 


~. WIffi~mur. 


'6. W~ QooI4?jCf). 


~. f.14't!'i lUll ~. ~o 

~'6 .. ~._~ '~-3T' 

31 j~~-cf1 Ji uf fcl& en M(Yl/ I W8:TT ~mur 31 Nemf 31 '<1 M M "ficrT. ~9-~ =< 

~~. qR~psC:_=~9. 

(9) TfC '31' -.:rtfrM' ~-<:rtm qG'iI~. 

-'-.~- ~-------------------------



(~) '6f'l1~ 3Tfuqn-lltm q~YiI~. 

(~) TfC 'cr' 11tfu:;) ~T-<:ITrrT ~. 

('~) 1TC '\S'l1mC0 ~-llTifr q~'1I~. 

~ ~ . 	 q ~~ !lSC_~._=< 

tR q cmm 3TIfur ~1fcrun-n l1fmTrz 

------------------------------------------------~-------=~.--~ 



31 f?1:? I+i '1 fcr+J IJII en M ~/en JOf'G I~ 


(qJTTen,<OI, ~qq~l"ldl) 


Fe! Hll Ji - :(0 9~ 


Ji15I~ll~ ~ fEiCfiHf ~9~~9 (3-TfuH1!:lJi 9~~=< 'm ~) e:rrq,i 

\3~ \3Cro ~~ .~~ un ~ 9=< (~) (~ q ~'d (9) (~ ~H q 

~TNFlrUrr-q:.;r w. 3Wr~ =<ooc/(~ ~(9)/\)-%' R. ~/9=</=<o9~ 

9) :~tfgI~Lf}l.~p .. qj:jElJ5J~_<:jJ.BLJA9~ :­

~ /en4'CJ1-n (cPTTCf5~OI, ~:r«fiq~~ ~A1!:lJ1 =<o9~" 3lir~quzrm 

~. 

:() ~J®J :­

<:fT ~A1!:lJiid ¢~TJ:;Z11~ ~ 3Tci ~fp;m~m. :­

?P) " Ji!3I ~;g &S ' Ji!3I:;Z I~ 3th::M7j(:p ~ Cf) 1'{i Ji!3I ~ ;g C6 • 

~ ~ l1gl~J~ 3l1'€11filCf) fcrcrm1 ~9~~9 (~9~~=< 

7J) '~' 0ii3 0 Icil l1 g I ~ I'~: :mx:Pf. Jl 

"ED '3T'tlfaT' 311 dl fil Cf) ~ en I'{"i J1 gI~ ;g &S1'i! 3Ttlfaf. 

-=en ' H<J)cffl1~' ~~/Cf)4'G1{J ctTfC '-;g' <lturr¢'lfffi 

'~coI4col{J 3T~' 3rm~. 


'~ co14col,<1 ~,~ ~H1!:lJiIct1M ~ 9:( ~ ~lIf!11~ 


A'9)tR1 ~-m. 




'ReGS );!T~I ~ III fcj f1 q l11 ffi'C? ~R- 9 <=ftJ1c;:s ~ 9 <=ftir 

fcrRFci r:il Cl en ~ f'f1 Cf? 4'illfl ~~. 

~) 	 '~afI-T ~I zrrm 3-T2T l1511(1~ 3~dlfTICf) Fc1Cf?lx"1 1115jl4~~ ~ 

CD 14 Cf? I~. 3ift'.JCD-nl 31m i1~1. 

'Cf) 4"tl1;;fj I ~ l161'( I~ 3ftWfTr;:p ~31~f.1<rJ1', 9'\ (I 9 ''fmC'? cfj(:>511 9:( 

cncCf)011 (:() 3R<T~' CpcY501 Cf)~OIClll31 ~ Cf wcrr0. ~~ 

xl G1 c; I~l C1 ~ , rJ ci1 ;;fj qc: Icr~ 3-1 '8 cY5 cY5 Cf? 14:1 J 11'< 3ITfOT 4i 511 el Lft:~ ~ 

" 

,~, ~ IfCCf)< ~~Cp(t1~ ~m ~l~tnM' fcBcn 

~u:n fcr111 l ll ffi M qc; Xi (.c~:lI. 

G) '"CBMl1' ~~PI <Flli] ~. 

t.1) 'LJft~' ~ III Fc1P1q 1ii11 \Jf~ Lj~~Itsc:. 

;:0 '~~'~Illfcjp,<Piii1~<~iJ1l:sq~. 

tl) '3-T1~' ~ III fcj PI <:J 11 j-c;q I iJ1l \S q51--:{ cryT Gfl~3n~~. 

"Cf)) 'fcr~ man' ~"n.nxr~ 3'l1 til fIl CfI fC1 Cfli xi li twi GOO l:un 31 f?1 :!!ll1 '1 

fcr'lW II ffi (Y5 31R~ Iq~ 1:1'<1 M ~ Cf <~fI q iun til C;~ ~ CfH Olll (9 

~ Cf Iff Pc! PI £! 11 iiZll \i1~­ ~ Z'1l j)'<j\fq '31' <=ft1l ~ Cf) I( 0 £! I(9 ~ 

fcr'l~ 1-rRan. 

I~<' ~ '{4 xi ~ -c;q I ~ ftcn 'l1lx (91 ffi 0 ~ fc:rftl a4 \S col SI~ 

fcrm m~3Rr~ $\1 0 1~ g1 Fc1 \U Icfl d f$qr fi x-I ~ -c;q I 31Rl PI q 111 Ei I~ f$qr 

'l1) I qc:- Fc1 Cf) I' ~ xi '\H ~ -c;q I ~rmf~cfP:11 '{ d 1 dl"\l M ~ fcml a4:s col Ei 1'< 

fcTm m~ 31 'rl c>1 c>1 cpfurffifl< fC1 ~ Icfl d f$crr ~ fu~ ~ fctcrr 



-&1("1 ~un ~ f.1 't:Il=J r~R fci?qT ~3r~ f.1 't:Il11 &I~ x~ ~l1<:ffil 3i I~ ((£II 

-c1Jl-lJT~T~l ~EBfUrcf) m~ -f.1in~ '911'9 >fTC(j' <$"~- q~Mq; I. 

to 	 '\XT~lTftrcp~, (Professional Qualification) ~ 3if?9~Il1'i 

(3T;gq31~1 'f%~rn ~ l:j?1't:I~ ~Ri1f.1't:1~·I), 31f?9:;>I~i'9 3T11i<:!tfWtl- qc;McfIi, 

~~rn Tf5T<H ~I'\~ Pi £I RJ I) \JCl' 3rf?9 ~ IJi 'i ~ -g 1:fr~ qItSS0 £I 

3i ~Qlli '9 i-1c:rr 1=1 131 Fc1 'tl I M lj, ';flT~ ffi;crr ~ 3if?1~ 3i cf) I G tn, ¥~ 
\3CITuT 1rIT~ ~ 3l~crr ~ ~iIcl[c 3!1LP ~~3m <[cD / 

~ m~tff -cr1.3ITll". (~ ffl:;qr ~ (I) (~ ~~ 
, 

\ ' 

i -) 
\.".., 

(Foreign Service) 

'~"f1' <:!i<f[ 3l~, l1t::1J:j\Sii5141~ 3Hi M((£I I QGICl{JM/ qc;iCl~M 

[:'1 '9) Cfm q; Rtc=rr 3T'Jf Cb M((£II i3 ~ GCl 1'( 1m "ff&"P1 ff% >lTf[rcpl-m~ f$crr \£11 '&II 

~:u:rr ~ic:v.~ilitff 3Tm ~R-;;rr-TPi~~ld (P~((£11 \~~~ 

3lTfOT \JIIT ~~ ~ fci?cn- -~- ~C0T ~T y~~ 

f.1 'g)crm Cf) Rd I ~ Cf) xUlj Ixi Idl 3Tm ~ lj;M II!Sl d ~ U£II d 3lT0~-(Y<:n 

\'P?I Gq 1'( h:fl mJ<::I dl ffi;crr ~~ ~(('t:Ili Iq 'i CfRtT't:ITCm 3ITfUT 31m 

lj)M II!Sl (l Uumc-r 3i I(~((£11 Bi1 c; Cli '( i'91 fBCirr~ :J:UlTiZIT 3lTt:rN ~ 

MICjUlllxilcfrild~<411MI\!]d, miT~. 

0?) 	 'x1li 1((lj / ~e1 3ftcn· ~Jt, '~ 31 g~M I x=r:rR ~ QII {1 'i ICf5 i'9 

'*rfu ~~-dT om ~ 3ITfUr m<ifl~ cBl 01 d I~ ~ / 

WXRrElT Ruh:r 3ifcr-T 3f~. 



~. 


~ 	 '11f&TfJ1CfJ q ~~m~ >lJiluIQ?l WEffT' ~, Ji!3I\!I~ Xiv'lf 

~ q ~'1T~ rnaror ~:g05ICfii"l QO!lld i'rd" 3"R1~ 'QIIcY5kl 

J>lJiluIQ?j mEffT' ~.~ 31Tfitr (ffil ::?IIX1"llrl ZIT mehfi"fl11Fr ~~ 

~d)<:!ll Cf)lul\!lI~ ~~afm xiJiI~~I~. 

3ft ill fTi<:P maror ~~~ ~ Im"lIA fcrfcrq >l Cfj Iq'6!j I 311 d, fJ'1i:t5 

Ell ClXil!l ,ij ~1ffOT ~lJ!l Ixild) ~llxi"ll~ ~~ 3fldlfIICfj >lfuaror ~. 

'7f:I117f ~~, -~ 3Rt.~ vr, ZIT ~Al1Jild 'EITCf1 ~O<:11d 31165<:<:11 

CB10H.1161 ~lfl1tlll 3itTFr ~ 1:fRff ~m Alld<PII"MCfj ~d1qli1~ 

~. 

,~ LfilEffT' ~ Jii:5Il=j:g05ICfi"a1 -fq?cn' Sig'~\5oo1Cfj~"1 ~ ~ 

.,'19A~~'d Cfiq Ol1!d 311 M<:ll I 1\!~1'lI1 ~Cf)xollCf)i1, qqlCfiRdl ~ 

CfR1JTT-ZIT i3~~q I\!itlll 111111 (ji) f<tcrr ~~ Sj\<:114011Q"l Ch~ 0D.liZll 

lYl dl \3111 Cfj Rd I, ~d Mc;;f1 wan 3ITfUr fflT ~ W~ ~Rtum 

~ ~q ~ cf2fCR ~ 10 lctt\tl I WJi C?ilCf1JlITfZIT "\3tm 

Qd M<41 Wiffi 3ffif ~. 

Ell IqXi IftI Cfi tRtan ~ i3 ~ ~ q 1'1( jij d iGl Cfi Cf)1 ~ I<:<::j i~ +1<:lP:W"f1' 

Cfj\!o<::jl~iI61 19!3I~\5(i5I~ ~m ~Cfj'ZoIICfji" 3l~ ~11'!.iCfffD, 


PI SOl ~ " xi q?~ II Cl'>lll h~ lll40l I~d 3i Ill', fG1 d (P Mc;;f1 WEffT 3ffif 3lT%". 


'!>I Cfidf£lfd' ~ ttgl'<l~ 3ftci1fIICfj fc1Cfilxl ~ q~Gq ~ 


cp,<o<:lld 311&5<:<:11 ~{44IG"lIlj)iIs ~~~~$'~G!lbQIG!liiHi1d 


3f:m \Tj~41I1t2l crrcr 3HiMMI p~~lill ~ ~, ~ ~ 


Cl'>lll'llljXiIX ~ \J"<:li'Ull dl&Uld ~ 3Rt WOO, '1fiQI <;11:l)cii ~ 


lllCJd IOllcflM ;()\31 JII'ZI Q I xi" c:tfmr ~JIwFcRr. 


L._._______________________. 
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'f.1cr.s x:rrmt 3i~'Eff' ~\Jl' CfS+'~'tlI;fj/ ~.~ ~mcfl x:r~ 

~m;:fiA"% ~ 3i"&fEff ~ Pi <]jCRi ~~. 

~) £PftCf?,<YI :­

l1e:I~'5d5Ict1M 31 fi':1Q I+=\., fcr"WIIct1(i? ~ 1/c ~J1 M1'P'lIUr 3"IXict1M. 

9. ~ 

:( . CfS B'tll ;f1 

qfu;; ~lclffic;; ~ q~~ltlC '9'11~ ~qf~C"41>f'11<1l3'1't1dic;;. 

b') 	 3!1~~ ~:rI.~ :­

~~9~ (~) ~ (1~1crlj~il'( ~Cf<:jIUlI ~'q~-Lji~ilcn 

~ ., oJq51 =eft ~ q 311 q~Lj Cfl ~a-rfUrcp q ~ JTtffi fcl PI Lj '11 '11 G11 os ULj 1(1 311 &5 C""lll 

qR~ltlCHi ~ CpC""41}:P'Ilul31'1t1d1M. 

~)gl?(e.'1gJL~. ;­

~.9 '+'II,<d1Ll "1~1~i'f). 

~.~ liolxl~ ><1\Rl1'tl1~. - \ii!e:=nx'" ~ >PiI UI4?1 ~~ 

31lq~4q; 31lt. 

(1.~ Clrr1'1LlT~I- 3TGf ~ Cfl"!OllIUlI ~ ~'1iCfj!,{1 \3~G1:11'(I~ Cflf f&;'111 9c. 

~ 3ffiTct q ~ cn:rrcfT 3lC ~mfcrtR; &5 ~MI ~~~3 crit ~¢T 

~. 

~.?$ \3"'C'ET Q<:jll1llkll!.SllcrnC"5 GlIClct1(1 ~e.111 :­

~.?$.9 '1i5I"<I~ ~1I\{i'1l~ ~1'"il(11 ~MC"lll ~llllflcjll111 B~Gqlxien~?ll ~ ClfilTQ4('l 

~e.111mfIcry. 

~.~.=< 'qT?f ~asl:§\fZf! ~16IdlC1 ~ Cll!llQ4('l 

~.?$.~ ~,~~ err i5ql~GC"5I~1 ~~~~ err ~Iffi ~~ 

~~mm&TUT~ ~MMI~xrcn~~cNm q;1C"5lq~ 

~ ~Pi en h~ cn:r l11 Gm I., IifilTt en '< Ulli (1 ~. 



4.?1 .?1 	 ~ 61 '< I~ 3'il f~l fTl if) fcrWf rn.n+f;sOOT&lT ~~'p:j~ ~TT~ ~1:rr:lrR-mft 

~gI~ 'S 00 I 'Ull 3:rr~rrtr9-CR ~ ~ I~Rli fl ~ 'a:I! q t'j T~d $1 fci;qr 19 ~ 

~ \i'fR?f ~ -&cr<fr ~ftr~~~. 

4·?1.~ 	~~m4 311t1:}<:lCfl. 

4.?1.l9 qC; j",m11 ~d' 4?M ffi ~~~.ffi1JT ~ ~<:rcr. 

G) ~.H3~Jt'{f@l.~I~~Cc 

~ m~ t<ir ~ ~&5<7<:l1 ~1~~llj'!'II~ 3ljX;JJi ltl vmfr. 3lj'<Jfiw \jftil~, 

fclljC!fl q ~ "GfTCft, ~ li11Tffi ~q W :r:w" fl tP~ m >l ell Ikll 51 m c=m 

xi q J11 tl ~ ti UJlCl11 \(i Ien ~~ '5QU-aT(l ~. 

~.~ . 2'lY J L~L'S!fL~U!l!!t~.c ~-:r:r=r fcr"'ll J II ffi (i') m~I~ 31R&fUT' .~~. 

~ .~. ~.Q?li~.L~Jl1!Ll!1~_c 

~ool'itt 3TR&rUT :?11~111~ ~~rol~o51 P!~Ui1(f $H<7<:lI31'~~111,{11'<~. 

~:?1 . 	 ,>litk~L931im 01 1!iJJ.iI (L:= 

3l~1~l1li ~ lifi5Mi'a:ll ~ ~'li14I1&l11lld Q'lR-R 'fi."i'<!ltl>< ~ PplfS1Ci 

!31~q4Ci ~!%Mi"'"1I61 ~ QGxi{§.!:JI4ltT. 

~.4. 	 -:m!f:L~B!!>i111~<dHl!~1l:-3IT.~,c 

l1l\ift ~ACf5itl3fRa1UT :'i1l'{,1 1'&1 I~&ll1~~~ ~o;l~cJl f.1J~FACi $~e-m 

3l1~Ollj,{il'< ~. ~~ m I3~Gql,<i1'1 .~~ artffi ~ ~11.{);;f)Cf5 3Ttffi q 

lffl1m tTT?rm We:rr ~ muT 311 q ~<:l Cfj ~. . 

~.~ .)o'EfL~g'!SSL~rffii9i[l~J. ~~:: 

lii3I~\SoolJ)M 00 q ~ p!~cffi) if}'<dI11 tii3I+i'Sool''HId1 Cfl'<Ollld <)-on-m 

~\{iqGI1Iljd5 ~ !?lIMe-lIl I3~Gcll'l!i11 'Wi:llIltl31RaTUT q ~~~, 

1(1 
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lWliwi;g 03ICB i'l CBI<t)olQld ~~/~~~<:f~l1f?qdR\1Q1 lfTW1 

~ li 51 '< I~ Ml Ell fJl Cfj Pc! Cj? IXl Ji 51 ~ 'is rol 'all >l cp erq I4j)&l mftrc; 

XiClMcn ~1I"li'iI~I~ >'iCfjerq!Hfl dlCK;H'i1 ~Ol1ld ~-m x1C1M¢n~~ 

d~m l3~qCfI\(i'il RB'iI'i ~~~~:m~~ 

q ~ 1lT?lCff Wiffi \3dTur iruT ¢II CI;;;IQ Cfj ~. 

~ .19. 	 2Lj,<:b.9Jj1SZf:lJ~,;{1§:L~1~!~tt£ll~LL9:ll~~L:= 

'WtT~ 31 Xi M('lll 'ell '< 0 II j xi Iq Cj? x0 III <1 iRfu;). c=r~ <:iT 13 ~ q q I'< i'4 I fctn:rr'i' ~a1fUrq; 


:?11~~cp ~q~~WIffi\3CfTuriruT 31ICj~llcp~. 
 \) 
19) 	 ,!3J5JB'5tii@l§LCf?)~JSilJJ!~L(H;J!t'( f.t!1}~ft§'t ll.~LCfj rttlL~,tt~l§}) 3t~'t~,dL;= 

WdT 
31) 'iIJI~Cj? ~, 


El') \JR ~ li514"i\5diIUlT ~~ Cf?'IOI\IQI~ "{~ ~q;xOll'all 


~f$crr Cf?lUI\'lQltfl \("!'<CPI'<UlI ~~ clcpulQld anN~, 

'CP) ~ 3TEI':4d'i lUI I / cpllJlql'<l :,t'iUIUlI ~1:ITff m~ 


~ 31Tt'?T ~~, 


W tIQ lUll ~(flI~'4 ~~ 'CfA131"{"lcnM \31TfUT m 13~~ql'<I~1 iilli;ilcll<i 


~,~1p.PLWft~3llt3fmtl!:jCf~n:?~~~~,-m ~ 


l) 	 sTIsL~BIi)5PJlqlfhEffi :­

"IJ1T l3~qql'< d1<1~fJl,?i ~ f$crr i'lI11ctc q51~lqq?! ~ ~ f$crr 

cp IJ Iq4?! iJ1~ ~ Cpxlf} Ix ~ f$crr iJCP~'4I ftcrr me: 752Pr ~ f$crr 

J16et1 I~ J11 ~cll ~ tcroT ~~ <P LJ1 iif) Rd I J11f% clltll Cfl"N ~ m:R'1 

~ 3fm 1'1'?lIiJ=j~ 3T1RT'Cfi 3lx"l("1I1~ ~ ~ m, (illtlil fER>~ 

441\1jql~ <p14cmntl cIT ~m ~ q \lIl~lqrl!:j, J16141\5oold'1H Cf)lUlflI Iif) '4G'fCR 



~~ GJ IU£1 1'<"1 m~ d;;:qMI ~ 3TTftlr "Jj\f ~m~ 3pnC;x'tl A~ctJ1 

~~~mNl("Y)T~~cICfjOUld~. 

~) gf)~"C!7RdLL~!i>J~.sIt~.~M_~JJt<n:f!lBL~·~t :­

'i 1;Y R1 ~~ I'i IGIt A~ERf) Cfj '< 0 £1 1'&11 ill Ii5j cf) d , tRl'a'tu::rr / ~ II(Sl cf) UTI 

J;l4l\fl-ili;fiRdl \j~Gql'<!i'il ~ MI~IOIl~ x:rcf ~ t m<SJTGfcfr~ CfJT5T ~A~6('; 

}:fCl'1Tfun \1 ~GqI'{ it;;Q I ~tml ~ 05'1 ~ aS1 :nNR /.;:1 g Itj '5 tol Cfj '5" ~ cp'\1Rffi1<'I ' -(.,' 

~IIMC"£11 <'P10I,ItIIg) xi Cl6?cf)t;;QI ~~, ~:u:rr ~ 31xicf)Ci? £1161liilCi'tl1 

~~ E)OItlI'tl1 ~~ar:r~'It!Frr~. 

90 ) E1,~~C!7H91~jHJ§1il<tL95.t~J~1J :­

A~ctJ1~~~ \j~ Gq Iq t TfN~ '< IIS£! ICi ~<:mfr fCrcplUft 

tmcrr ;y t$1 ~ I~ X I G£j 1tzli ~ li ewi '5031"41 Cfj Iltl f6? ~ ~~~ "flir ffi?cn ~t;soo 

'J1fcitQ:jep/OOICi i;filulCi?~ ~ 'CfR)~"fl~ ~~ GflOlllx1 YT?f d'<!ffiM. 

99}f!!5§S93::l1_:£!lrlhiJl,Sl~.sEJ~_~q§i!§_3_jSlJ~~_!ljit'!'i§j:;tlrllt1'5. ..ii_~SEll,{L~L_9~).~..~. 
_®.,t:lJB,~9if}__~-,~_:: 

~ ~EIT tfGlCR 'illiA~;;I'iI§I~ f.1~CR1()1 Cb,,!o£1lfllc51 ~ '34GCllx 

\jq M ~ W1MT .,-rft f<:j I~Jlli t3l tj;g 051 ffi M ~~ / i;fi 4i11 ~ <:rtm ~1B11 f.1cr:s 

~ Cfj l::tll t<.1 T tj ,{{l'i f.1ccroo Ci/01'< ,£1 I x:t]'6qI" qql?(cf) cTIn <T-~. 'fl5T li fg """1 iiZll 

3TIC1 ~ GJ /f6 '< ICi ~ ire 'J1 qcf) aI~ ~ ~CfR. ?i totj o;q Icb RCil 

,~ 

~ ):f£l'R 

cfj'O{O!!ICi ~. \3N, fcr~ '34GCllxli'Zll CiI~,[11 A;g}CR1'"'It;;Q1 ~~r~ '0P 

ejl~liZ1l~, Cl?lOICiIg) ~ i3~GclI';z ~ '+l'<C1145Rdl ~<:Ef ~~ 

m ~~ ~, ~1B11 ~ ~ep/~ltl1 ~ P1cx5(:k£111dx ~ 

CfiIMlq~ ~ '3~Gql'<l~ Rccroo ~xtm '{:t]{)4IffiM QG1<;.'1ffi'i Cp;~JI 



l11ITl~ '.'5 051 til M ~ ~ !'C:11 ~ Pr-rr=;:f\. ~l O'W P:n ~dl ~ li!5 pi:s 051 ffi M ~ 

qC;lq~)M qc;l?ldlCf)~dl ~~ ~~~ >rWl~ ~~ err 3l>1C'<:r~T 

"R1cr~m f$crr qcflfl til Cfi r~ iii 3ftlT?f 

9~) ~Lf~Lf3~&J~fti'5t~§_c&l(LP:t~~ :­

(\[cp) m NA\WJ1Rf ~~ 

fcl Ii \W ]ct1 (') f;1wm-r, ~mn ~rcft 3i ~dl51l C{1, 31:J'lfq 31 +l fA M 1 l3~crr~ 

li !3 iJ:j..s 051 Cfj ~ ~eotT "1 X1 <:\W Ixi ,-r.:n-~~--r. TfC '\3T ' 1=r'2fl"(Y) 'li~{ J! '< Ji :r'!'l] '< 

/ 

:;i II xi '"II ffi M 3l2:rcIT ,\W h-:Zll 'I!i 14\Yl Pi Cfj .,..,.,.,...,~:::R-:-r f$"," ""l " ~ m-r $11 M<:!!:lI ~J1:f 

\Yllx-dlC1 ~ '15 ~hmft 

~ xtarmcr qC; I 'all ilcrr!icf:n A«P'T ili~ ~ 2h <:>[j Il'l li I01, ~3-TT~ 

anhn q ar:=r'lTCT 31 fl0 M I 3ITfUT ~ -q-]?f 3i '{"i(Ys M I \3 ~ C; Cj I X ~ qC; IC/ q'j cry 

61:( Cfd1 M I ,\W IUJI ~ fcn:rrlrcff"!Tffl qI d fcl 0'1 d ~. 

9~}gJ?lB3lCfillt5J~_JOt~J4§J&E'lI~g:rmIT.iis.tL?L \3~iP'Q~:L~t1_~l~S1 

Ji!3l li:S05IUJI ~~fcr~ ,..-rr=~ JYl::>llflqi)>[j / dif5!Cfj fc!~>[j IdlM P!&Jlld, 

~tTRT qc; Itil en .~ 3i thiIJ,ll C{1, .."""''l-.::::r 3i +l MM I \3 ~ C; Cj I;;;: J1!5 pi :s 031 Cfj;g ·'-rT"rC~.T 

3l't'l<:'WI'{1/""lfl<:'WI't'l q arm ligl~:S05lctlc? TfC '31' ~qC:Ic/~M ~ctH=t(lifl m-r 
~ 3l 01::> IJ1""l 't~C/ixllcfl ~~~ ~o\wlifl31lq;:;lICfjdl 'lilfl<:lII'{i, JYl::>IIx-Iqi)'!1 

q &:I \C/ '{OJ If~ Cfj t ~l Cl71 '-11 <1'1 fcrErR ~ / ~ ~ \I'{i "11 ci'l M \3T~ ,'W i'Ull 

'H14\YlP!Cfi \3q~J1lffiM ~'{~~""""""'" m~ 3if?:!::>lli"1 '{~qk1ldl ~lil'1 

IJ 



L 	~ ifrm -$11 MC"<:J' filll ~ £l ~ CI? ,::;q ,=eft ~ s:j OJCIi x-ra:r:r ~,~ :? II '{OJ 91 'i£j , 

s:j ,;:a ~ ~ ~-dRr Vfffil is CflSfl~MT ):1"RI f.1 <:J)Cfdl cq I~ ~Cfill CfRdT ~ . 

9~) 	 fi"4J~I.i:f5_QlgJ~.oaLgJq~J~U~Sl:r;;gL~tl1J:t1l§l!.g.§.g9igJ:-

Fc1P1<:js:j ~ ~ C1'i\l~~!lPiTut· Cl<:!ls:jlllE;l, frarfUrCf) 31-tfrr q 31::Frcl~ m 

fc1 PI II s:j i"i I Iill'S 0 <:j IC1 3TI~ ~JlSCRf f2rf5rT itJ~T 31tlfwn~:r ~,SiiH'i£jT 

Cf1T 31 cT Cf1T qJ .,tftc;? '{~ ~ dl M ~. ~, cn~Q?cn (~), .,-~ 

(M S-CIT) crT CflL1XR!lCft :mx-l~ fuf%ci Cp MMl 31tm 3Tf~cmf 3ffl(Y) . 


(MS·-CIT) wan \3ffllol 131 U£lICllf;fl ~'fHIA ~(j')\lq<J1 ~ W~'c>:m ~ 


f.1uTlJlj~I'i ~~~. 


9&) Cl mJOf liTe; I : ­

9. ~-;sro)~ ):1~ ~ s:j oJCf> ~ 00 O£l Ifl! cf1 ~ 3if!1T!TfT Cf11IT(Y) crmm 3TC ~m 

fcrfu $ M<'f) ~~ ~~ qif ~~, c=rmftr, TJC qJ q TfC ~ .,t11(Y) 

~~Cfji,{ild1 ~R cn:rrcft 3TC 9L 'em 31frM. CfflT.fT TfC '31' q TIc 'q' 'B~ 

~ Ii UJ\CI? i'{"11 d1 ~ CflIT-cfr 3TC :(9 qif.~. mq~m om ~tITun 3TI~~ 

~1''!."l91~ ~(j')1~&5'1 ~ $C"UI>ls:jIUJ ~. l"JT5T, 3ij'1j\FilC1 \Jffift, 3ijxiFilC1 

\Jf11Tffi, fc1lj)CR1 umn, ~ \Jf11Tffi q ~ lWTl '{i cPTIU \j ~ r~ ell xtmcfI ~cY)

c' 	 ~ 3TC l) Cf1Sft;fr 3T~ ~ II fl 'i l'i£j I q'CJ f&5 C1 3T~~ Cb cr£l I~ C1 c61 ~ 

C/?x uUIC1 ~. 

:(. \JfT11T (~'iO£llflld1 ~~ 1f!Q'5liC1 ~ (PM6f1 \Jj Irn'l!!C1 ~ ~~ 

\(~qlul\Jj'i CfjI£ll&5UI'!.i ' t:;A:MIU~C:QCRi~\51 (CliR/6H1{) 'i'IFe:flb$QI'i ~ 

qId fc1 M M s:j III aD q '5i <:TT11Ur ~~~ Cf) 'i 0 £l IEZll 3fRr:r ~ 'i jCf) Ifl" cn:rrrft 3TC 

~ qi"XOTT-1TI \j~ c: Cl I'l!l ~ cn:rrrft 3TC ~ ipc;ft ~~~. 

-----_._--------------------------_._----_.­
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9) l=lglx:i:go:'lICtlM fcrfutT ficPlhflCi? qe:lfll5l 311q:'J'1:1¢ ~arfiJrcp q ~~~ ~tfrr;m 

('j ~~Ct~ q PI ~<:fd1 'Ull q~ qR~ It'C - =< l1~ fcrfm; en C"lll:!fli '< 31 fl dI Ci? (f~, 

~~~ 3Tbrr, ..,-r=~',..",. q cn:r -aT ~~~ qr51~'tlIT 31tT ~ 

Cf'Ri) ~""M" . 

~) 	 31m ~~~u:rr 31tT ~(fi~olll€1liSl('j ~ fl~ldI~ ~I lPl'!fl ChMc;51 

>lCfJ,,<O', X=fa11f ~~l11""'1tl~fllcfl ~CfRtlT ~Iq~ll¢ $, 

9(. .:1J£!B~lt9).±1~_ig)_;{lgL~Lgti)'aGla )lB~19~1-?l_R~t~J :~ 
31) -aT ~~C1~ 4C;1'?ldl 3ffiT ~~~ '"J1xOllltf1'~ 

3lflC"1l1fl "iPiPl~~I"i err qC;l'5len&l~ '"J1xICl'1:1ltl w=rror qR~It'C ~ -qt:4 ~ 

~C"'1:1I!'1l1lu'l ~. r.RcJ 11l1f.1~~TR \j~c;cm \W<')~"1' ~1C"1l1{'l -?r ~ 11l1f)r~~II~ 

\j ~GCli 'I! ~&T §Hq<:hi >l ~ f.1 ?d) CR"ft ~ fWcrr -qT?f 31'H 0"~ 1~Cl'51~ Ifi:/ I qen;;; en ~ 

C'l1ttj)'I!\'1:11 «l'(JqlC'l 'lR"ffi ~, "C'1~, ~ ''"It:lIx:i'<Si.i'lI'Cl1 ~ / CB4'Cl1;;fi ~~ 

~~>l~PI<1ctd1Cl~C1 ~ >lfllICld1(] CRTCIT. ' 

iii) enl 01 flll i31 LfCWR >l ~ f.1 '9lCfdl ~ PI g,CR"ft Cfj \! 0 '1:11 ~41 Xi~m~w~tfRr ~~ 

tfrn:r ~~-<rrrTI ~ l1 UJ\cn CfJ '< °'1:11 ,<.j ISim l1l1TUft Cfh! \'1161. ~ ~ II \!FlIuti J=t I4:18 ~ 

x-.f4tfrG" m~ ~ c; Cj 1~ Iifl f.1 '9)cffil i?ll C"lll"i (] 'I! ?<:IT ~- tr"fC0T 

l1glx:i;Sool'Ull 3lICl;5<:JCfj~j{ll~ enl 01 ttl I f2;CflloD q enl ol,<:J1 ~1ff "CfGTCR ~ q 

~ Cf>1l1lx"l 1cf1 ~'fcrtn:r wm, ~m X=fa11f ~~ tIT ~~. 

"Cf)) ~ -qG qc;1~¢11~ ~HOlll\!i '~, \3~e:CJI'< ~ ~ \3qMea ~ "'f\(Yllll{i q ~ ~ 

~ ~~ g'lolllm ~ICfll(]1 "Hk'1:1FH rl -qG "'1l1f.1~~I'iIGI~ ~ ~cPI1UlI 

~C;CjIi{ltfI (3TRe:1 0 !!!"ll1j!J'i) ~ ~ q ?m QC;l'5len'Ull 4ql'!i$j'I'! ~ -qG 

11S1A~~I'4I&I~ 'l1,!Olll(] ~3$3RiT~ i$\!u<:jlC'l~. 

1.115C:\U~L1'S\OlpLjk\D~':>k!UJl\ll.'1IlP\.MIDC rlHal rm.E RH Mill'O!\ll JX MylHI\.,2()(n.do~ 

http:MylHI\.,2()(n.do


9~. 	 5tru.~j~L~I~J9_'l]J~n.{l qif1arr :­

tf'g 1~;g&3IU11 '{~ ~ ffiM i$t:l~ I:::(;J Ie;? I mFclP'i <:p./i" I \i!1;g o~ IC9 3'11 ~ (YJ.:l1 G11~q ?l-:( 

3l1~r-r41 '~' ~~~ en (;) ~~~ 1:ltlm ~ tITtrr 3llEl ¢ti Cf)~. 

9) ~'(oo'{9~~ ~ g1 01l:::tl1 ~/Gf)t:l:ejI:::tlf"! f9~'1fi1 ~IM("l1l 

fu..,I;;f5IQ1i9 Gl'l;gq?l-:( 3l:X~ '31' tr~ ~qJ~tJ'Ild ~ffr~ tRTan '15 

~~ "#~~ mor3iIC]~(;lC'f5 3nt. ~r1ffitlCtn~C'"l1l ~CfjI~lC~'i1fui q 

~~ tRtan ~lTTt?T~~~.q~dlltf'·~. 

31) mWe1f ~81~q4E1 ffl?cn ~ Fclf.1J.:ll1lj'{'lI~ (!ljtffr~~~. ~~ ~~ 

~ W f1:I a,q 41:9 ~ tfG1CR ~ Cfj xO'tma~ .'411ft fc1;crr ~~~~ \fill 

~1:9'1~I'9lm6? 13;~ ~1:91tj1G 'PIGrJ(;lltl q~awp~aO!jla -iMR-.:rrtT. 31m~. 

~ 6qM&f1 ~ c:rm' ~ -en wan i3'Rf1ul ~n cY~ I~ I fa'~ renl qL~" ~~ 

~an~ glU~lql\{~"~ ~t; ~ tn~'<:1r~1ii~ ~Ut1I~1 ~.,rq;lql~'1 ~, 

~~ 31lfrlT i$lOI~I"\I81~tFltll($ ~~~(Y~I:fl ~~~~C9'9qla; ~Otile1 

~. ~Ull Cf)IOOI€1~C;; \!;ji$~Ict) ~~ anfOI 

~ ?mffi ~~ l'dCi I ~ I~ clltl1 ~~o~ tt '* Pi P1~'?l X\5~ Gc1l'~ f\Q 1U11~ 

tRtan ~~ 3l,{4t1~&; W ~ \3~C:~I~iiZll mm ~ \t~lXj?li Wli.~ 

~ 31m ttm I3~Gql~i~l~ ~ \Jiltld?l1 ~~ ~l '3AGi:lI"i'9l ~ 

3fffOTT-m ~fl1l~ I ~.~ tcrm ;;PI ffil'C1~~ q ~~tR1~. ~ 61trrr- ' 

tIT \3AGql~I~1 ~ 'tSI165tll \fiItQ3eHWl1 ~~ollld~. 

1Rr1ffi~@1olllql~" ¥:­

~ cnBtll~l~ qtf ~~ ~ ~.~.~. arm q;~f~f:::tlI&)1 lit5I~I~~'€lll7lq; 

~Cf)l~, $J~14;g&3ICiq; ~UIQI(1 ~im"'~ trfrarr ~i510'lQlqlXf1 ~~ 

~. 

*)tffian~~~~crr~~~ClF(UIQFfiEi~~~fil11 

>l1ftlQjr~I"1 ~IS~65. 



---------------------------------------

'U} ~1~itjJld fcr~ tRre-n ~qtij~q1.~ -q fWcn ~ 11'2) ~Ollid 


~. 


~} \iN Cfll 01,<OIlerl i$1,<ollx'\:1Cl QXSlI€:l1 crtffwan~ollid 3Trffi ~ m 'lIT 


fc1f9<01l1ldlcl ~f911111P. 9~ (9) ~ ~Pi~te $H('"<OII~Tf1JRT cp'<dl:=tl"ff 


Cf1'!f Cl J IOO0<OlICi ~. 


~) \f511~idJ1Cl ~wafcrr 41dlltbl1 'fI'efl1 >ll~ct?l:f1 ~&31~~ ~ cp'{d)M. 

t9) wan ~ glUlflflldl ~ ~tijllll1'2) 1:fWUT101l'tll1 ~o ~ 1JOT 3lIq~<OIq; 
1 

xleH91cY3. 

() Cf»)UlCilI~ wan; 3'l Jttflal s:l1~('"1I1 \3~qqlxl~ CPl 01c-1I1erl ~t'jllid ~'1 ~fWcn 

~~ :rr ~ro~M 3ix1('"1I1,{1 "flIT \1~GCjI'i!I<n1 flll1dx'tll! "flIT ~tijtll'tlll 

Watfr G! ,(1 Ulf 111'Cff W ~. 

~) q~ IGI ~ / cp 4i!1:f1· qf8 C'"lt I >Ill Mid tffian ~~~ 3TIfi1r cxrR 

cplolCillift rq~lIl(9 t90 ~ fclmr ~~ :xur ~OOClM 3'lx"ldll3? 'fR fm 

~l"l<OlId)M fllltlli ~:!UICj~=cf1_~ Jnq..flll3'll!F'II(>5ld lQUtlld~. 

90) tRT~ ~ ~ftgoll-'lIT \1~Gql'<I,{1 >rfflTEffUf ~o\q 1,{11dl w~ ~:=tiCf>l~cn 
. . 

~~ 9 ~~11i51~;Sii'iII.4q, >rfflT&TUTcr1 3ll£llfttd CP'(Ollld~. 


9q) ~ >rfflT&iUT crrrf;:rr B"P1 t;fCRf Qcp GIi! ~~. 


q:(} ~ 'dGGClIi(ltl >rfflTa;or crr.rh; m ~U\qld anm ~&m \3~Gql'<lx:I ~ 


fcr'~pm:!~ ~EffUfCf1'Ttcr~ xli5 01l1'l1Io"I3'lICli?<OIcn -aT 'Hc!(>5iJ~. 


q~) ~~I\!OlqU) ~ tffian'llT 11atlfcn:r :;&:I1(>511, ~ <l~ lQUlIld ~, 


(fmfi'f \3~qCj I'i! i:en ~ fcl ill 'i! 1 d tTa:; s:t I~ ~ IGfi 'ttl '< Iq'< wan tl eft 61161 d 'ff&r1 


, ' 
,­
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c 

~o. 

~9. 

~~. 

~~. 

£I.~I§t'!l.I~.:§§111 :­

1161~:gamflM 31f?:l~IJOt1 mlJlldlH X1Cf ~/ Cf)4't!1'ifl"<:rf;n ~~ l'f'R 

31ICj~tlcp ~. TIC "31" q TIC "cp" cPllcl1M ~ q Cf54ifl~ ~~ 1:11 

Rltiil1!fH'5 ~IIMid WalT 31!WcIT ~11'<i119 ~ ¢coiM1 ~~4:S&51tf) ~ 11T'n, 

WalT ~ -gToT 311 q~l1 cP ~. 

.9.sL~~.g.!1EJ\Si.~ :­

·\}~tXjd·1 q~~' 1:11 d('C1ICl,< q RlPttlJOt 9~ \311:gq?l-:{ 3lj'<!,tfl '31' ~~ 
" I 

I 

~~alT~ ~IM<;l1l q~~ mxoT Cf5~OIl=l11 ~ / Cf54'tlI=l1itn 

qC;l?1 cfl PI Y)CR11 ~~. " 

'"l1!tfL@J11iiJi.~!t~.:-
"" I 

31) ~"'{i11Ull >!:q ~ Ii Pt <'IIJ"IW11 u1 ~ af.;nq ~ ~3ifl~ ("lOt I 
i 

Clftl111Q?lll1tzT GlIf%'!ld ~Otlld <nefT q flll~cp9 fcBl1l"1 9 1-RTCft Clftl1l"14?11d 

\J11f%,,<ld ~ 3lICl~l!Olcp~. 

• v ~ ~ ~ '~ftp¢ v ... v ftGf) u:m'1GT'9l' \1<A:Mll!Ol C \1Cffi GI (epA1H'<i'< 171t ~1"1"3Tfq) QGep;;;;'{'H:J1)I 

3fq:c: 9~~~ I ffi7l~, w qqj:{:nd1 ~~ cp"!di"1l ~1I;W1It2H ~ 

'(~ClI41G11 ~9~~~ ep11!OlTM1!Ol14h'&1 'd~qql'<itfl ~ 111~IRlM1 Glld'lH. ~ 

3lj~FEt(j \1ITCfI, 3"lj'<ifild Gll1lcfl, ~~ q RI~Cffi G1l1lcftX1leff~1 ~ 

~1111P1~~11Igl~ 9110ICfiI Cf),<o\QI'Hld1 ~ ~1I,{1119 ~ool~ci1 ~ ¢H<;1!Ol1 

W 111""'lllil>!lC{1 ~ err mftrcm-lOtjCh\'a1 "llm1 111~IFelu\!Oll(1 ~ f1lIld\M 
I 

'd~qClI"!iijltfl ~~~ 3lClM<'!1 PtY)effi1 >!1~Cf>I;ft fcrtrR~. 


~q,~fijld1tn cJ?l4ygefi :-
, I 


q<:;'1<;1 dl q 1111Pt ~~HI& I~ cP\1 1'1 111'£41 4tf0lCf> I Iff RlPtlOt 11 i11 G11:S 0lOt lti 311 c;) <;lH 
. I 

\311:gQ?l - 9 ~ PI~~ld Cpt"tll!4l1lvl Pt\Q~d ~tl1H. 

, ...,.:. 
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~b'. ~~~:-

. ~ A-n~ f?1 ~~~ . T ~ ~ ~ 5Jl,\$ &51 t<:II 31 :;JPl'1 14 "1I'IICl, 31 ~1111li rtlCfi '<it'!P I (1·11 PJ!fl $"II '("'<:I I 

~.,,"llT'O?T .~ ~.l3.~ ~ (31f?1:?1J19) 3T~ ~IMcp (3lf?1:?lbf1) 

~gePltt1 ~ttulqj fflIM<:"l11 ~-mffi ~ ~41oflci1M 3lf?'1Q1111 ~.ntlqo; m 

~-mx~l:I~11<9 ~1'6Ql q:~~~ "ffeP1 ~~il4G[ii~ ftm1 ~ 3lX'l&l1IX'i 

~~ <rRtlT~. ~~ cnlUI~I'tl'~~mMT ct,l'rtzll. xq<':j]itf')lool('l 

\!ep~I't1 ctRm ~..C'fm ~~I'H:,,<:wid\{ ~.~ iiil1l6dl ~ \t9cprlct if"'tfCY) 

if):;: 0<.1 1'&11 ~1 fCB ":11 't~9 Eli;! oal i:l ~, 

-3f) 9Ibf~~~19ISI~ r;,~CR11 ~O;al('j 311~C";a1 \3~e;cll~i'l(il51 ~a-llfu9' if)1('i?lerar 

~ilwi ~HQltWl'all~ ~9iq;lql~ ~~~, ~qrTC?Ter~T0P~Th; 

ZIl1b qj'~oal'ql ~~cffll ~q?I:::(;1IMI ~~. 'lIT ~~ 

~er9ZlIq; ~i1fl91'eZl1 frlitifilfrlM Ei'<<ieAj'flli!! ~ ~. ~ <:FIl ol("m 

q:;f,<Ollxileft tT~~~ itll<!!lelEi ~~GI{9'CjI '9ltffr~~ 

~~t.1<'ka'~I'Clltl f!T ~ 1!1Iq'l(tll ~~. 

~ enlMlq~ \{j'{iClj;;f)'tl1 \f?P ~ ¢liIMlittm GT ~~~, 

.(imfq' mXief CHIMIe/~ 'SAGe/I;: ~ HIR1ffl ~t1'1Iif1 ~ '<la~M, 

.iI') J:rfuarur i$1~ICf~ I3AQClI"! ~ ~1~lx, ~ ~ ttt%;:;UI'&l1 ;?,~ 

'f[:'Et9 tIft"~ ~~. 'ff~ m H;q~It1~ \lR i3AGi!I'I'1 3lijRiaT ~ffi 

~~ri' Cfj '< Cit! Ifl iIfc;;. 

'CP) ~~ if)lMlqtfrqm, ;:lItJr.;~~j'1lffr~ fII~.<:ffil ~~("ar I3~QC1I;;:r€l q:rr:r 

. ~ '1X1<:"<:llxi ~tJ6r~~ool'tl1l ~~q51:!O<:lH1~. 

';5). qGl'>1tf1§l~ f.1g;CRf"l ~'0:a1t1 ~'!rn Cflq:q[~ 'fm QGN.1181 ~ '1~1(7Wi{i ~ 
I 

, MI~I~~qGg'FH1q5,<u;qT~ ~~<fT ararrm X'G'<I~ 411;g1;l1l'<~. 

.---~---~--------------------------



:(~. iiffJ~1~gl't:1Jfl~J!11 ~mL'f!U'.'SJRgo) ~"! 

'J1 151 ~ ;m iii Iefh.,q:;) u1,\!II if! ~ f9 '9;tRil <f; ft (111 -q'f.iT 3Hl~ 1:'"<:11 ~ tq ~ ~ 1:1 IIi{ I M 1 , 

ill J ll:'"lI! ilT~':XJrt/1 ~~~~. WT i3~\!{i'.l1li(I~ ~IH1.,rtlaJl ~IGlqf5!fl 
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT 

Mantralaya, Mumbai 400032, Dated 5th December 2013 

NOTIFICATION 

MAHARASHTRA INDUSTRIAL DEVELOPMENT ACT. 1961 

No. IDC 2008/C.R.997/Industries-14.-Whereas, in exercise power conferred under section 
12(3)(b) and 64(1)(b) power conferred to Maharashtra Industrial Dev.elopment Act. 1961 (III of 
1962) there under and superseding all existing regulations, Maharashtra Industrial Development 
Corporation has prepared, Maharashtra Industrial Development Corporation Fire Officers / 
Employees (Classification of Services, Recruitment and Promotion) Regulations 2013. 

And whereas, Government of Maharashtra has approved the aforesaid regulations on 
3rd December 2013 

Therefore, enclosed MIDC Fire Officers / Employees (Classification of Services, Recruitment 
and Promotion) Regulations 2013 are being notified herewith. 

By order and in the name of Governor of Maharashtra . 

NANDU R. MIS'l'ARY, 
Section Officer 



MAHARASHTRA INDUSTRIAL DEVELOPMENT CORPORATION 
(A Govt. of Maharashtra Undertaking) 

(Classification, Recruitment and Promotion) 
Officers IEmpfoyeesof Fire Services 

Regulations..2013 
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MAHARASHTRA INDUSTRIAL DEVELOPMENT CORPORATION 

OFFICERS I EMPLOYEES OF FIRE SERVICE 

(Classification, 'Recruitment and Promotion) Regulations- 2013 

Rules framed with the approval of State Government vide letterNo. lDC­

2008/P.K.997/U.14 dated 3/12/2013and approved by Resolution No. 4632 

passed 322nd Board meeting of the Corporation dated 09/7/2008, 21/7/2008 

and 24/7/2008respectively by exercising the powers conferred vide section 12 

(3) (B) & 64 (1) (B) of Maharashtra Industrial Development Act 1961 (Act NO.3 

of 1962) (henceforth referred to as the said Act) and all other powers in this 

regard. 

1) ShortTitle and date of commencement:­

1.These rules will be called as "Maharashtra Industrial. Development 

Corporation Fire ServiceOfficers IEmployees(Classification, 

Recruitment and Promotion) Regulation 2013". 

w2) Definitions:

In thisRegulation unless and until repugnant to the subject &context: ­

a) 'Corporation' means Maharashtra Industrial Development 

Corporation. 

b) 'Act' meansthe Maharashtra Industrial Development Act 1961 (3 

Act of 1962) 

c) 'Government' means Government of Maharashtra. 

d) 'Chairman' means Chairman of Maharashtra Industrial Development 

Corporation. 
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f)'Chief Executive Officer' means officer appointed by the Government 

under the Section 12 of the said Act. 

g) 'Selection Authority' means Employees Selection Committee 

indicated in the Para 1 of Annexure-1 of the Rules. 

h) 'Competent Authoritt means Chief Executive Officer of 

theMaharashtra Industrial Development Corporation. 

i) 	 'Employee' means officer or employee appointed vide section 12 sub 

section (2) of the Maharashtra Industrial Development Act 1961. But 

this does not include employees on daily wages, on muster roll and 

persons appointed on contract basis as well as Part time & honorary 

basis. 

j) 'Cadre' means number of posts approvedas independentconstituent 

in any serviceor in department of any service. 

k) 'Section' means sections of the Act. 

I) 'Appendix' means Appendix annexed to these Regulation. 

m) 'Annexure' means annexure annexed at the end of theseRegulation. 

n) 	 'Schedule' means Schedule annexed to the Annexur-2 of these 

Regulation. 

0) 'Departmental Examination' means departmental exam prescribed 

for the officers and employees on the establishment of Maharashtra 

Industrial Development Corporation and mentioned in Annexure-2 of 

Schedule 'A' of these Rules. 

p) 'Degree' means a degree obtained from any educational Institution 

established under any Act of the Parliament or State Legislature in 

India or its equivalent. 
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q) 'Diploma' means a diploma obtained from any educational institution 

established under any Act of the Parliament or State Legislature in 

India or its equivalent. 

r) 	 'Professional Qualification' means dewee in fire engineering (B.E. 

Fire), Advance Diploma in fire Engineering, Diploma in fire 

engineering, Sub officers course from National Fire Service college, 

Nagpur , Ministry of Home Affairs Government of India or State Fire 

academy Government of Maharashtra or Grade-I (Fire) or MI (Fire) 

from institute of fire engineers UK Iindia. 

s) 	 'Foreign Service' means service which in a Corporation's employee 

getshis pay and allowances with the sanction of the Competent 

Authority from any source other than the funds of the Corporation. 

t) 	 'Interview' means theinterviewtdken of a candidate who has applied 

for appointment to a post or posts under the Corporation by the 

Competent Selection Authority or any committee nominated by 

competent Authority from amongst its own members with a view to 

assess the suitability or other-wise of the candidate so interviewed for 

the selection for appointment to the post or posts for which helshe 

has, applied and for the purpose of arranging the names of candidates 

so interviewed in the order of merit depending on the marks obtained 

by such candidates. 

u) 	 'Equivalent Qualification' means any qualification declared to be 

equivalent to the relevant qualification and in case of any doubt the 

decision of Govt. shall be 'fln,al. 
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v} 	 'Recognised Educational Institution' means Institution having 

recognition of Government. 

w) 	 'Secondary& Higher Secondary School Certificate Examination' 

means the'Secondary& Higher Secondary SChool Certificate 

Examination'conducted by the Secondary& Higher Secondary 

School Education Board and this includes any other examination 

declared by the Govt. equivalent thereto. 

x) 	 'ITI' means industrial Training Institute established by the State Govt. 

for imparting training of industrial trades & vocational trades. 

y) 	 'Time Pay scale' means the pay which Increases by periodical 

increments from minimum to maximum subject to the conditions 

prescribed in these rules. 

z) 	 'Written Examination' means an examination conducted by the 

Corporation or any Agency dui)-' !l{'lminated by the Corporation for the 

purpose of determining the suitabWty or othe"",ise of the candidates 

applying for postswith a view to arrange them in order of merit so far 

as their performance in that written examination is concerr~:;;;; 

z-i) 'Professional Qualification'means the test cOndtlded by the 

corporation through an agency or Govt , Sami Govt organisations to 

assess the Technical skill of the candidate 

z-ii) 'Project Affected Person' means sperson who is affected due to the 

land acquisition under the Maharashtra Industrial Development Act 

1961 (each member of Hindu joint family who is having share in such 

lands), Tiller who is in possession of land under the relevant Tenancy 
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Act, person \'\t110 is deprived of employment due to acquisition in 

affected gaothan. 

z-iii) 	 'President of Selection Commet~eG' means appointed as President 

by the Competent Author-fly from the P1f,mtJers of Selection 

Committee. 

3) 	 Cfassificatian~-

Service Groups in the FIre Service of Corp~~@;.;':n shall be as under:­

1) Officers Group 'A'& Group 'B' 

2) Subordinate Services - Group 'C'& Group '0'. 

Posts in aforesaid Groups shall be as mentioned inAppendix T. 

4) 	 Qualification & Procedure of 8t'!Rointment:­

The necessary educational and other qualifications and procedure 

of apPointment for recruitment of officers and employees as per the 

provisions of section 12(2) of the Act shall be as prescribed in the 

Appendix- II annexed to the regulations. 

5) 	 'Conditions for Eligibility> 

5.1 	 Citizen of India, 

5.2 	 Domicile of State of Maharashtra. 

5.3 	 Age Limit-Minimum 18 years and Maximum age limit necessary for initial 

appointment in the Fire service of Corporation if not mentioned 

otherwise shall be 33 years at the time of Last date of application. 

5.4 	 Maximum age limit is relaxable in case of following 

matters:" 

5.4-1 For the Backward class Candidates approved by the 

Maharashtra GovUhe relaxation will be up to 5 

8 

._-----._--------------------------._-­

mailto:Corp~~@;.;':n


years. 

5.4-2 Relaxation up to 5 years for eligiblesport persons. 

5.4-3 In case of personwho served in Army, Navy or Air Force for six 

months or more, then the 'total period of service rendered in 

defense services plus three years shall be excluded while 

calculating the maximum age of ex-soldiers. 

5.4-4 	 For the employees of MIDC, the age relaxation shall be equal to 

the servicesrendered onthe establishment of the Corporation or 7 

years whichever is less. 

5.4-5 	 Relaxation shall be consistentwiththe rules and policy of 

Government However the Relaxation mentioned in the 

Regulation5.4-1 to 5.4-4shall be in accordance with the orders 

passed by the Govt. from time to time. 

5.4-6 Knowledge of Marathi language is essential. 

5.4-7 Must possess qualifications prescribed for the posts. 

6)Reservation for different Classes:­

6.1 In case of reservation of Backward Class :­

Posts in appropriate cadres shall be reserved for Schedule Caste, 

Schedule Tribes, De-notified and Nomadic Tribes, Special Backward 

Class & other backward class as per the prevailing policy of State 

Government. 

6.2 Reservation for handicapped :­

No reservation is applicable for Fire Service personnel 

6.3 Regarding Reservation for Sports Man :­
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Reservation for sports manshall be as per the orders passed by 

the Competent Authority of the Govt. from time to time. 

6.4 	 Reservation for Woman :. 

No reservation for woman candidatesare applicable in the Fire 

Services till the directives are issued by the State govt. Govt. in 

this regards for active participation of women's in the fire 

services. 

6.5 	 Reservation to be given to the Ex-servicemen :­

Reservation for ex-servicemen will be as per the order passed by 

the Competent Authority of the Governmentfrom time to time. 

However these candidates must comply & pass the education 

qualification & physical fitnesscriteria's and physical test 

6.6 Reservation for the Project Affected Persons :­

While making appointments on the post of the Corporation, the 

Orders/Instructions of the Corporation regarding the reservation 

for the project affected person will be properly observed. 

Preference shall be given to the candidates who are affected due 

to the land acquisition for the Corporation. The concessions 

given to the persons affected due to the project of the MIDC will 

be equivalent to the concessions given by the Govt. to the 

Project affected persons. However these candidates must 

comply & pass the education qualification & physical fitness 

criteria's and test. 
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6.7 Reservation· for appointment on Compassionate Ground :M 

Appointments in the Corporation on the compassionate ground 

will be as per the policy laid down by the Government in this 

regard from time to time. However these candidates must comply 

& pass the education qualification & physical fitness criteria's and 

test. 

7) Disqualification for 8gpointment to any post under the 
Corporation ;­

No Person shall be appointed to any post of the Corporation ­

a) If he is not the Citizen of India. C) 
b) If he has been removed from the services by anyCorporation, or 

any Local Authority or any Government, or 

c) If he has been convicted of any criminal offence or offence 

involving moral turpitude, or 

d) If in case of male candidatehe has more than one living wife, and 

in case of female candidate, if she has married to a person 

whose wife is alive. 

8) Punishment for impersonification :­
:) 

A Candidate who is found to be guilty, of impersonation or of submitting 

fabricated documents or documents which have been tampered with, or 

of making documents which are incorrect or false, or of suppressing 

material information or of using or attempting to use unfair means, may in 

addition to rendering himself liable to criminal prosecution, be disqualified 

for appointment to any post under the Corporation and if he is already 

appointed will be removed from service. 
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9) 	 Travelling expenses incurred for examination/interview :* 


in case of appointment by nomination, the travelling expenses incurred 


by candidates for the purpose of examinationlinterview shall, subject to 


the concessions granted by Govt.l Corporation from time to time in case 


of candidates of specified categories, be borne by them. The Competent 


Authority shall be empowered to take a final decision in this regard. 


10) 	 Posting upon selection for appointment :­

Candidates selected for appointment shall be liable for being posted 

anywhere in Maharashtra State or outside where the Corporation may 

have its offices or may open offices in future. 

11) To promote candidate from department when candidate for 
appointment by nomination is not available :­

When a suitable Candidate is not available for appointment by nomination 

to a post, a suitable departmental candidate may be given a purely 

temporary promotion with the approval of the Competent Selection 

Authority. A fresh attempt shall be made to get a suitable candidate by 

direct recruitment by re-advertising the post within six months. If after one 

year from the date of temporary apPointment of the departmental 

candidate, no suitable direct recruit is available, the Competent Authority 

may continue the departmental candidates for some time on purely 

temporary basis. 

12) Candidates will be disgualified if he Ruts pressure:­

Any attempt on the part of a candidate to canvas directly or indirectly, or to 

enlist support for his candidature for appointment to a post in the 

Corporation or for promotion to a higher post in the Corporation shall 

disqualify him for selection or promotion. 
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13) Appointment on deputation :­

Notwithstanding anything contained in these Regulations, if a candidate 

with necessary expertisein the administrative I technical subject, 

possessing prescribed qualificationsandexperience is not available with the 

Corporation for any senior post in group A category, the Competent 

Authority can appoint by deputation any suitable officer from State I Central 

Govt. services or their PublicSector Undertakings who has completed 

minimum 8 years of serviceas per requirement on administrative and 

professional consideration with approval of the Government for Maximum () 
period of 4 years. 

Provided when suitable candidate having the required qUalifications 

and experience as prescribed in the Recruitment Rules is ayailable for 

appointment or promotion in that post, the person appointed on ,~eputation 

will be repatriated to his parent Department 

14) Appointment bydeputation to Govt. Fire Services:­

Services from corporation to be made available by deputation other Fire 

services. If to fire department of corporation in its services has in group A as 

sufficient number of experience, officers having necessary expertise in the 

administrative I technical subjects. Possessing prescribed qualification and 

experience are available in sufficient No in Group A, the competent autli10rity may. 

made available the services of such suitable officers on deputation to!the state I 

central govt. or there public sector undertaking I Urban local bodies. who has 

completed minimum 8 years of service as per requirement on administrative and 

professional consideration with approval of the Government for Maximum period 

of 4 years. Provided when suitable candidate having the required qualifications 
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and experience as prescribed in the Recruitment Rules is available for 

appointment or promotion in that post, the person appointed on deputation will be 

repatriated to his parent Department. 

15) Required knowledge of operatingl handling the Computer :" 

As per Regulation 5, besides the conditions prescribed in Appendix-II to 

these Regulations regarding age limit, educational qualification and 

experience,for appointment and promotion to any post in Group A and 

Group B and Group C (excluding driver, Operator, DrIver (Fire), Helper 

(Fire)), the qualification is MS-CIT prescribed by Govt. for handling I 

operating computer shall be mandatory. 

Power to grant exemption MS-CIT exam should be applicable in this 

regard on reasonable grounds as per orders issued by Govt. from time to 

time. 

16) Age Limit :­

1) Maximum age limit necessary for initial appointment in the Corporation 

if not mentioned otherwise shall be 33 years. However, for appointment 

in Group 'C' & '0' minimum age limit shall be 18 years. Similarly, for 

appointments in Group A& Group B, minimum age limit shall be 21 

years. This age limit shall however be in accordance with the 

amendments made by the Govt.from time to time. 

Provided that, for candidates belonging to Schedule Caste, 

Schedule Tribes, De-notified Caste, Nomadic Tribes & other Backward 

classes the maximum age limit shall be relaxableby five years or as 

specified byGovtJrom time to time. 
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2) 	 Last date to file application asmentioned in the advertisement published 

in local news paper, and in the requisition letter sent to local 

Employment Exchange office for filling up posts as per "Employment. 

Exchange (Compulsory Notification of Vacancies) Act, 1959 (Act 31 of 

1959), shall be deemed to be the relevant date for fulfilling the 

condition of age limit. 

17) Power to relax the conditions of qualification in exceptional situation :_ 

1) 	 The rules and procedure for appointment to the posts in various 

cadresof the Corporation with regard to educational and other 

qualifications shall be as mentioned in Appendix-II. However, 

considering the recommendations of the selection committee and the 

Higher educational qualification and the notable experienceetcof the 

candidate to be appointed, the Competent Authority may, in 

exceptional cases, relax the qualification, experience and age. 

2) 	 The matters regarding the relaxation of such conditions recommended 

by the Selection Committee shall be submitted to the Competent 

Authority for approval. 

18) Ratio of nomination, Direct Recruitment &Promotion :­

a) In case regulations provide for filling up any post both by nomination 

and promotion, it shall be as per the ratioindicated in Appendix-II. But in 

case a suitable candidate is not available by nomination, the said post 

may. be filled in by deputationofeiigible candidate from other 

establishments or by promotion of eligible person from the Corporation 

temporarily till a suitable candidate by nomination becomes available. 
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However when the officer/employee becomes available by 

nomination to the Corporation the officer taken on deputation should be 

repatriated. 

b) 	 For appointment to any post by deputation, the Competent Authority 

shall put a requisition to the concerned department /institution. Pursuant 

thereto,after a candidate is appointed from the concerned department 

/institution with the approval of Govt., the Competent Authority shall take 

appropriate decision as to which place and on which equivalent post, the 

said officer is to be appointed and which subjects should be assigned to 

him for his work. 

c) 	 In case eligible candidate, for filling up any post by promotion as per the 

ratio is not available for 3 years and there is no possibility of such 

availability for next 3 years, then such post can be filled by nomination 

from amongstsuitable candidatesas per reservation and against the said 

post of promotion it shall be mentioned that it is filled up by nomination 

of a person of that category. 

19)Departmental Examination:­

Employees in the Fire serv'tce of Corporation appointed by nominations are 

required to pass the departmental examinationsasindicated in Annexure II 

list A of regulations. 

1. 	 Officers I employees appointment by nomination shall have to pass 

the departmental examination indicated in Annexure-2 List A of this 

regulation in three chances within four years. In case of failure to pass the 

departmental examination within the prescribe time limit and the prescribed 

no. of chances following consequences will follow. 
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a. 	 He will not be made permanent in the post till he passes the 

departmental examination or tin he is granted exemption from passing 

the examination due to his crossing the age limit of 45 years. Nor he 

will be allowed to get annual increments. The increments so withheld 

will be released only from the date of his passing the departmental 

examination or from the date of getting exemption from the passing the 

examinations after attaining the age of 45 years. However thereafter 

.. 	 he will be eligible for all next increments presuming that his earlier 

increments were not withheld. But he will be not eligible for the arrears 

for the earlier period. 

b. 	 He will lose his seniority in tbe sense that the candidate junior to him, 
, . 

who has passed the examination earlier than him will be shown senior 

to him in the seniority list. Similarly, he will be placed below the 

candidates who are senior to such a candidate and who have passed 

the departmental exam within the prescribed time limit and the 

prescribed chances. 

2. 	 Exceptions from passing departmental examination: 

An employee whose age is 45 years or more is eligible from passing 

the departmental examination to be conducted by Maharashtra Industrial 

Development Corporation 

3. 	 The competent authority will decide the authority competent to hold the 

departmental examination or make subsequent changes in the said 

authority. 

4. 	 Ordinarily. the departmental examination will be held once in a year either 

in Mayor June. 
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5. 	 In case the departmental examination is not held in any year for any 

reason, tile said year will be excluded while counting the period mentioned 

in regulation 18 (1). 

6. 	 The competent authority will decide the syllabus of the departmental 

examination from time to time. 

7. 	 The candidate will have to secure at least 50% marks in each subject for 

passing the departmental examination. 

8. 	 In case of unsuccessful candidate who has secured 55% or more marks in 

any subject, he will eligible to get exemption from passing the examination 

in that subject next time. 

9. 	 The candidate who has secured 70 % or more marks in any subject in the 

first attempt, a note will be taken of his special achievement in the 

confidential record. 

10. Training will be imparted to candidates desiring to appear for the 

departmental examination at least one month prior to date of holding the 

examination. 

11. A candidate will be eligible to get the benefit of the training class only once 

in his service period. 

12.A 	candidate who has been admitted to training crass will be given the 

required facilities to attend the class by the head of the department. 

13.0rdinarily, the examination will 	be conducted at the head office of M.I.D.C 

in Mumbai. However the competent authority will consider holding the 

departmental examination at the regional level taking in to account the no. 

of candidate desiring to appear for the examination in any year. 
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20)Knowledge of Marathi Language :­

All the Officers/Employees of the Corporation are required to have the 

Knowledge of Marathi Language. Officers/Employees from Group 'A' to 'C' 

have to pass SSC, examination with Marathi Language as one of the 

subjects or the prescribed Marathi Language examination conducted by the 

Marathi Etadarth Board. The candidates from the cadre of Drivers, Fitters, 

Pump operators & Electricians will be eligible for exemption. 

21) Appointment by Promotion :. 

All appointments by promotion shall be done on the basis of "seniority cum 

merit" from amongst the eligible employees who have passedthe 

departmental examinations as prescribed under regulation 19 Annexure II 

List A and who possessother required qualifications. 

22) Appointment by nomination :­

a) Advertisement for recruitment shall be published in the newspaper 

having the largest circulation at least one of which shall be Marathi 

news paper. 

b) While filling up any post by nomination to which "Employment 

Exchange (Compulsory Notification of vacancies} Act 1959" is 

applicable, names of the candidates shall be reqUisitioned from 

Local Employment Exchange Office. Similarly, for making 

appointments by nomination to the posts reserved for schedule 

caste, schedule tribes, de-notified castes, nomadic tribes, names of 

suitabie candidates shall be requisitioned from other recognized 

institutions and authorities specified by the Govt. from time to time 
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and the Appointing Authority shall consider their names also for 

appointment to those posts. 

23) 	 Procedure for appointment :~ 

Appointments to be made by promotion and nomination shall be 

r.egulatedas stipulated in Appendix- I to these regulations. 

24) 	 Change of Cadre :" 

Any person employed in fire service of Corporation may voluntarilY,on his 

own accordand with the approval of the Competent Authority, change his 

cadre as a fireman to Driver (Fire) or Driver (Fire) to Fireman cadre having 

equivalent pay scale. Any employee can change his cadre only 

onceduring his service period. 

However, after such change of cadre, his seniority in the new cadre shall 

be considered from the date of change of cadre. 

25) Probation Period:­

a) 	 In case of a candidate appointed by nomination, theprobation period 

shall be two years from the date of his appointment. The Appointing 

AuthoritY,may for sufficient reasons to be recorded in 

writing,extendthisperiod upto one year. The eligibility of annual 

increments to the candidate of this period will be as per the provisions 

of Government rules in this regard. However this power cannot be 

exercised unless and until the concernedperson isgivena show cause 

notice stating there in the reasons for which this period is being 

extended and he is heard in the matter. 

b) Out of twoyears probation period, the initial probation period of 1 year 

will be as training period; the candidates are eligible for total monthly 
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salary. However if any candidate is failed in the training, He will be 

allowed to re-appear for the examination immediately after 1 month, 

even after if he fail, he will be terminated from the service. 

c) 	 During probation period, if the performance of the candidate appointed 

by nomination is found to be unsatisfactory, his servicesshall be 

terminated. 

d) 	 In case of candidates appointed by promotions, if he is found to be 

unsuitable for the said post, he shall be demoted to his original post 

and the same shall not be treated as a "Punishment". 

26) Production of evidence of good character :­

Every candidate for appointment to any post under the Corporation shall 


have to pro~uce such evidence of good character as the Competent 


Authority may require in that behalf. The certificate regarding the character 


of the candidate obtained from a Gazetted officer of the Government shall 


be treated as a certificate of character by the Competent Authority. 


27) 	 Certificate of physical Fitness :­

Candidates appointed to any post under the Corporation before they are 


medically examined, shall have to produce the requisite certificate of 


physical fitness as prescribed by Government in the interest of public 


service. 


A certificate of physical fitness issued as per rules prescribedin this behalf 


by the Government will be accepted for this purpose. 


Note: - Regulationsfor the examination of candidates of Corporation as to 


their physical fitness for the Corporation service shall bethe same as are 


followed in Government. 
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28) 	 Disqualification foragpointment on,medicalground;.. 

No candidate shall be appointed to a post·under the Corporation who, after 

such medical examination as the Govt. may prescribe, is not found to be in 

good mental and physical health,is not free from any mental or physical 

defect likely to interfere with the discharge of the duties of the post. 

29)Agpointment to which these regulations are not applicable :­

Provisions in these regulations shall not be applicable to following 

appointments. 

1) Part-time appointments. 

2) Honorary appointments. 

3) Muster Roll / Daily wages appointments. 

30)Delegation :­

The Competent Authority may delegatI:' any of its functions, powers and . : 

responsibilities under these regulations to any designated officer of the 

Corporation, except power to sanction prosecution. 

31) Saving &Repeal:­

a) 	 The procedure and orders etc. corresponding to these regulations in 

force immediately before the commencement of these regulations for 

recruitment etc. shall stand repealed upon commencement of these 

regulations. 

b) 	 Recruitment done by the corporation prior to these regulations coming 

into force and the orders passed in that regard from time to time shall 

be deemed to have been issued under these regulations. 

c) 	 Besides items/provisions mentioned in these regulations, the provisions 

contained in Maharashtra Civil Service Rules regarding special 

issues/matters shall be binding for any other. 
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d) Despite anything contained in these regul:i:1tlonS, changesmadein Govt 

policy frorn time to tmle shall applicablo to the Corporation 'Nith the 

approval of competent authority', 

I,). 
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Reguiation2013 

FollOWing procedure is presGribed for making apt'!'i' 'ments by nomination 

and promotion as per Maharashtra Industrial De'. Corporatlcn 

Enlpioyees (C!assificst!on, EilgibHiry forApp~)intment and RI?(ruitrn~l1t) Regulation 

1) 9fficers/EmployeesSelect!on Committee :. 

The Competent ;\uthcrlty shall aPPoint employees/officers 

SelectionCommittee consisting of 5 or more members for the purpose of 

appointment by aforesaid both the methods. The chief Fire Officer & Fire 

Advisor, M!DC will be the President of the said committee, this committee 

shall consist of one Backward class officer Grade-! crfficer from the Fire 

services of Corporation. The said committee shall function as per the 

orders of the Corporation. 

But for safeguarding the interests of candidates belunging to 

schedule castes, tribes, de~notifted nomadic tribes and backward class, I 

the officers nominated to such committee shall also be called as special 

Invitees as per the orders of the GovL and the opinion expressed by such 

officer shall be recorded in the minutes of the meeting of the Committee. 

2) Appointmentjly Nomination :­

a) Names of candidates received pursuant to the advertisement in the 

newspaper within time as well asfrom the employees of the Corporation 

24 



·and from Employment Exchange .office and from other Institutions / 

offices as. per Go\tt. orders onlyshali be considered for such 

appointments" 

b) If there is a mention. of Vtlritten test in the advertisement / requisition 

letter sent to the Employment Exchange, then such candidates shall be 

.required to appear for such test.. Dectsion in respect of subjects and 

mar~s of. written test etcshall be taken by the Competent Authority . 

.This test shall be conducted by the Corporation itself or through 

outsiderexpert Agency specified by the Competent Authority as per \) 

prescribed procedure. Mpwever in exceptional circumstances, 

considering the number of posts and number of candidatesavailableas 

.' per above mentioned (a), the Cqmpetent Authority can decide not to 

take such test by giving reasons for the sameln writing. 

c) In case test examination is conducted as provided in (b) above 

candidates equal to. thrice the number of vacant posts who secure at 

least 50% marks in thesaid examination shall be called for interview. 

However,if the chief Executive Officer' decidesnot to conduct 
;\
;._.J 

~xamination ·forreasonsmentioned in (b)·abovethen all such. candidates 

possessiogspecified qualifications shall be called for an interview. A list 

.of such candidates shall be supplied to each member of Selection 

. Committee at .the time of .interview. However for candidates belonging 

to schedule castes,. sch(9dule tribes,denotified castes and nomadic 

tribes, special backward class .an(j the other. backward class, the 

condjtion of securing minimum marks shan be 45% instead of 50% for 

being .called Joran interview .. 
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d) Following things shall be specially considered during interview:­

1. 	 Personality 

2. 	 Awareness of social problems. 

3. 	 Past experience: - Such experience as is necessary for the post to 

which he is to be appointed. 

4. 	 Marks to be allotted for special qualifications and preference if any 

mentioned in Recruitment Rules. 

3) 	 Recruitment Procedure for MIDC Fire Deptt.: 

Written test of 100 marks (Technical! General Knowledge) 

Candidates those who comply as per the requirement of Recruitment Rules, 

Physical Fitness & Qualify in written test on Meritwill be qualified for "Physical 

test", 

In general, 1:5 or 1 :7 ratio or considering the response to the advertisement 

candidates those pass in the written test will be qualify for the physical test 

There will be no written test for Driver / Driver-Operators, However Physical Test 

will be compUlsory. 

Minimum Physical standards:­

i) Height == minimum 165 cms. 

ii) Weight == minimum 50 kgs. 

iii) Chest = Normal - 81 cms& Expansions- - 86 cms. (Minimum 

5 cms. Expansion is essential) 

iv) Eye sight: Normal 

(Candidates those, who do not possess these required physical standards will be 

disqualified and are liable for outright rejection and will not be allowed to appear 

for any tests prescribed for selection.) 
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,ehyslcal Fitness Test: 

1 ) Rope climbing Test:- (15 Marks) 

2)Rescue Attempt Test :- (15 Marks) 
(Candidate should run 100 mtrswith 50kgs. hurnan durnmy) 
3) Ladder Climbing! descendlng:~ (15 Marks) 
4)kAdditlonal Height:- (5 Marks) 

A) Rope climbing Test :~ (15 Marr(s) 

The efficiency performance marks for this 

Distance climbed 

F Rope 

03 

00 

8) Rescue Attempt Test:- (15 Marks) 


The efficiency performance marks for this test will be given as under:­

- 20 or 

30 

31 Above 

27 



C) Ladder Ascending & Descending Test :- ( 15 r,,~arks) 
efficiency performance marks for this test will be given as under:­

20 or 

21 

24 

25 

26 

. 30 

15 

1 

13 

1 

10 

09 

08 

07 

06 

05 

00 

Though the required minimum height is 165 ems. For additional llelght additional 

marks will be given as mentioned below;­

Marks 

01 

02 

05 

Oral interview:- (20 marks) 

Candidates those who passed in the written examination will be qualify for 

the physical test, and only the candidates those who pass the physical test 

with minimum 60% marks will be eligible Final Oral test. 
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(a) Tota! marks of the interview can be determined by the Competent Authority 

provided the marks specified for interview shall not be more than 12 'Y:! 

% of the total marks of written test examination. 

(b) Every member of Selection Committee shall alfot marks independently to 

each candidate and average of total marks given by the members shall 

be deemed to be the marks secured by the candidate during interview. 

(c) 	 The Selection Committee shall thereafter prepare a list of candidates in 

descending order as per the marks secured by them in written 

examination and I or average marks in interview and shall place the 

same in sealed envelope for forwarding it to the Competent 

Authority/Chief Fire Officer &Fire adviser. 

But a separate list shall be prepared of the candidates 

mentioned in regulations 6. For the purpose of preparing such 'separate 

merit list, different criteria of selection as determined by the C~mpetent 

Authority shall be taken into consideration. 

Considering the nature of duty at Fire Station, it is expected that the 

candidate should have physically fit to perform the ground operations; 

hence the cut off for Physical Test will be minimum 60% as! per the 

physical test passing criteria preset by the National Fire service college, 

Nagpur and State Fire academy, Mumbai.· For Drivers and Driver 

Operators there will be no Written test but Driving Skill Test of 1GO Marks 

will be conducted For Drivers & Driver operators through the ifi\egional 

Transport Office (RTO) candidate should obtained Minimum 60% marks 

on RTO's evaluation) . 

., 
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Recryitment of various. posts inMIDC fire Dept. will be done by 

elimination. proc8Qure, candidates .tho.se who passed in the. written 
• . c,_ " 

examination will be qualifying fo~ the. physical test, and only the 


can.didates. those who pass the phYSical test with minimum 60% marks 


. will be eligible Final Or~1 test. "Merit Jistwill be finalized on the basis of 


Marks obtained in writte/1 Jest plus physical test plus oral test. 

. .',. 

4) Prpmotion:­
. . 

Following procedure shall be adopted for filling up the posts by promotion:­

a) Administrative department of the Corporation shall take a review in the 

month of June every year as to how many posts in each of the cadre 

are to be filled up by promotion during the period from 1 stSeptember to 

31 S!Augustfoliowing year, 

b) (i) As per the aforesaid'review, afterthe number of posts to be 
'. . 

filled by promotion isdetermined, a list of employees eligible for 

consideration shall be prepared from amongst the employees 

. "possessi~g the necessary: quaiification in the proportion of 

nu~ber of posts, as rnay be determined by the Chief Executive 

Officer from time to time. 

(iI)lf the names of the candidates against whom departmental enquiry is 

pending or who are suspended, come in the zone of 

consideration, then their names should not beexcluded. After 

consideration of their names, the Selection Committee shall 

record its opinion about their fitness or otherwise. 
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" 	 ' 

~ lTAt-i ~~, 'l11T~.... , ~~, ~c~lIaHIWltlo! ~~j _ ~i(.l.\ 

., . ,. . 	 . . 

However while considering them for ,actual promotion,the orlteria 


prescribed by the Govt. should be considered and then further 


action should be taken. 


(iii) After preparation 	of such lists for consideration OT promotion of 

candidates. generally in the month of Septembet..Octobetsvsry 

year, meetings of Selection Committee shall be held. 

(iv)Select list shall be prepared according to norms fixed by the Govt. , ' 

for promotion from time to time. 

(v) 	 Select list prepared shaH be confidential, and as when the () 

vacancies arise, this Select list shall' be uSed for filling up' the 

vacancies and candidates shall be appbir'lted,' as per their 

number in the select list 

(vi) 	 Secretary of the ,Committee shall prepsre minutes of 

Committee's meeting and shall obtain thereon the signature of 

the person presiding over the meeting: He shall be responsible 

for taking back all the documents prepared for the meeting and 

made available to the members and ,collectivelymaintainthem C) 

properly. 
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Mahara&htra Industrial Dev«illopment Corporation Officersl Employees 

(Classification, Qualifications for appointment and Recruitment) 

Regulation2013 

. Annexure -II, ; 

. Procedure· of the ~xamin~tion presc;ribed under regulation 19 and 20 of 

Maharashtra Industrial Development Corporation fire services Officers! 

Employe€ls(Classification, qualifications for appointment and recruitment) 

R~g\.lIation ~013. 

1)· l'l]!nsje,tg!;¥ 1S Qa§ig'l?@rtrp,n~ali Exam,l1a!ions:­

a} All the employees and officers in cadres mentioned in List 'A' holding 

. temporary or permanent posts on the establishment of the Corporation on the 

date on which these Rules came into existence and those who ;;ire apPointed 

subsequently are reqIJired compulsorily to. pass the departmental examinations 

. prescribed IJnder Regulation 19. 

It is mandatory for the officers/employees in group A to C of the Corporation to 

C~~' pass the Secondary School Certificate examination with Marathi as one of the 

. subjects or the prescribed· Marathi Language Examination conducted by 

theE;tdarthaMandal, Maharashtra. 

3) ~~.Jiins of §xa!!l,ination:.. 

The Comp~tent Authority shall decide frpm time to time the syllabus of the 

dapartmentalex~mination and minimum marks required for passing the said 

examination. At feast 50% of the total marks of every question paper shall be 

required to be obtained for passing the examination. 
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4Y'tjmet~breof exarnination'~~" ... 

\ ~ ,: > ' 

Generally the departmental examipation andMa~athi Language Examination shall 
."':: " ­

be held every year as per convenience of administrationlits agency in the month 

of May/June. But if necessary, the same can be altered by the Competent 

Authority. 

5) Decision of· Government· to be . final ,regarding 

Department examination .:.. 


In case of a dispute regarding which departmental examination as~perprovisions 


of these regulations, iscompUISQry·fQr:any caa:dre:otenilP!(jye~~1 Offtc.ers, and C) 

which cadre is exempted -from passing this ,examjn~tion,'· tha,.decision; of 


Government is final. 


•••••••••• ~ •••••••••• a •••••••••••••••••••••• ~ ••••••••• •••••••••••••••••••••• 

C) 

33 



Maharashtnf;Jndustrial DeY~lopmeRt Corporation .. 
Fire Service Qfficersl'Employees 

(Classification, qualifications for~ppoiritrnent and recruitment) 

Regulation 2013 

Annexure - 2 

(List - A) 

(Rule -19) 

Cadres for which passing of examination prescribed in Annexure are mandatory. 

Sr. Department 
No. 

1. Fire 
Department 

I·c:: 

Authority 
conducting 
Examination 

Cadre 

, 

Departmental 
Examination 

Maharashtra 
Industrial 
Development 
Corporation. 

For 
IOfficers/Employee 

s who are. 
apPointed bydirect 
recruitment 
(Nomination) 
1) Divisional 

Fire Officer 

2) Fire Station 
Officer 

3) 	 Asst. Fire 
Station 
Officer 

: 

Should pass 
Advance Diploma in 
Fire Engineering 
from National Fire 
service College 
Nagpur Or M.1. 
(Fire) from Institute 
of Fire Engineering 
UK 
Should pass 
Diploma in Fire 
Engineering from 
National Fire 
service College 
Nagpur Or Gr-I 
(Fire) from Institute 
of Fire Engineering 
UK 
Should pass 
Diploma in Fire 
Engineering from 
National Fire 
service College 
Nagpur Or Gr-I 
(Fire) from Institute 
of Fire Engineering 
UK 

4} Sub Officer I Should pass Sub 
officers course from I I 	 I 
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i---Pepartrnentar-'"";
I 

Examination I 
--"".-.-~------.--~ 
National Fire I 

Service CQllege, 
Nagpur Or Sub 
officers course from 
State Fire 
Anadem I Mumbai. 

********* 

C) 

() 
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Ap.p.@odbs -I 

(1) Posts of. QifigGats ,in GtSiWI,iL'A' 

, 

I I 

i 
 Pay Scale (i!lsper 6th Pay I' 	 . --I
Sr. Cornmi~$iOh) I 	 Remarks IParticulars of PostNo. 

PayB~~d: : 1::Grade~aY:1 . ~--1 
1. I Chief Fire Officer &. PB4 -37,400" ! . 81700 I Sy Promotion ., 

I Fire Advisor 6'7,000· 	 . 
.1 

2. Jt. ChiltJf !=ira Officer 	 iPBS -15,600- 7,600 By Promotion I 
I 39,100 . . I 

r---'---~"--"'~~~~"""""""'-"""'--"P:=B-;-'~:15,600.. 6 
1 
600 I By Promotion I3. 	 lOY, Chief "ire Officer 


39,100 

I

Cl 4. DiviSional Fire Officer I 1583 "~15,600 .. 5,400 .By Promotion / I 

I---_~~~~~_~......................-li-. 39,10() .. 1 I~omination I 
5. Senior Communication· PB3 ·15,600 _. 5,400· . By Promotion 

Officer . 39,100 
J. 

(2) . Posts ofoffiClers lr'l,.Gr,gYQ '8' 

Sr. 
No. Particulars of Post 

. Pay Scale (as per 6th Pay·.· I ~emarks ! 

Commission) . ~ 
P~y Band I G(a~1I Pay I - , 

. 1. 1.,Fi.. re s.tation Officer. .. P8 2~ . . 4400 ray Promotion 
-+. I . 9300~34800· .. . I Nomination 

i-2~. I A~~~st~.com.m-l.I~n""-i.c~a.t~i.o~n~41.-:op~.B 2... ~ 9300~3480.°.. 1 
1 

4400 By Promotion ·1 

I . ,Officer , 

. 
1 

I 

I 

.t. 
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. , I$ppa!Jdix ·1 

(3) Posts of officers in GrquQ·:C~.., 

I 
, I Pay Seale (as per 6th Pay

·;'Sr. 
Particulars ofPOsf I Comrpissipn)" . 

I 
No. ) ./"'~, 

" . Pay Band Grade 
I Pay.,:1 : , r 1. IAsst. Station Officer PB 2.. 9300­ 4300 

34800I" 2. , IAuto Mobile Engineer, 
. I ,PS' 2 - 9300- " ·····4300·., 
I 34800 

j 3. IEstablishment Officer PB 2 ~ 9300­ 4300 
;. .,.34800 ;, 

4. Sub Fire Officer 
, 

, PB 2·9300­ 4200 
34800 

5'. . JuniorComm. Officer I PB 2· 9300... . 4200. 
" I 34800'. 

~ 

6. ; Fire Rescue Leader I PB 2 .. 5200­ 2400 
'I 20200 . . I 

".,.! . 

I 1. I Diesel Mechanic . PB 1 .. 5200­ 2400 
20200 

8. Auto Electrician PB 1-5200­ 2400 
20200 

9. Driver Operator PB 1 .. 5200· 2000 
;20200 : ; . 

. 

10. I Fire Rescuer PB 1 .. 5200· 1900 
... i . 20200 

1'1. '\ Driver (Fire) 
,.. 

.' c . 'PB 1 - 5200­ 1900 
20200 • .. 

I ; 
, 1'" j • 

Remarks I 

J 
I I 

' ! I 

By Promotion I 
INomination 

By Promotion I 
Nomination i 

Sy Promotion 

By Promotion I 
Nomination ----! 

. By Nomtnationf I 
Deputation I 

By Promotion I 
! 

8y:Nomination 

I 
8y Nomination 

I 
By Promotion I 
Nomination 

IBy Promotion I 
Nomination 

I By Nomination 
I, . 

JI " ~ :,1 

() 


(4) Posts of Employees in Groul) '0' 

I 

Sr. Particulars of Post 
No. I Pay Scale (as per 6th Pay 

Commission) 

Remarks 

Pay Band Grade Pay 

Helper (Fire) 1 S .. 4440-7440 1600 By 
1. 

I Nomination 

37 




Appendix - II 

: 

Sr. 
No. 

Post Qualification for Appointment 

1. Chief Fire Officer & 
Fire Advisor 
Rs.37,400-67,000 

Grad Pay Rs.8,700 

(On call 
Pay RS.300 
Risk Pay Rs.150 
Uniform Upkeep 
Rs.200) 

PROMOTION M 100% 

Appointment shall be made by promotion of a 
suitable candidate who has been working as Jt. 
Chief Fire Officer for the period of minimum 3 
years with MIDC's Fire Department and fulfilling 
following qualifications, experience and seniority 
list. 

Qualifications :­

1.Graduate in any disCipline 

2.Advance Diploma in Fire Engineering of 
NFSC, Nagpur 

OR 
M.1. (Fire) IFE (UK) 
OR 
Fellow of IFE (UK) 

PhYSical Standards:­
The candidates should possess sound health 
and desired fitness to discharge his 
administrative and operational duties. 
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Appendix - II 

Sr. 

7-J
Post 

-t.....c....h-i""'e-f.....F-ire-0....ff...ic-e-r--+lI
Qualification for Appointment 

!!I!p~R-0-M-O....T-I-0-N-.-1-00-o-yo---------·-~ 
Rs.15,600-39,100 

Grad Pay-Rs.7,600 

On call pay RS.300 
Risk' Pay RS.150 
Uniform upkeep 

Rs.200 

Appointment shall be made by promotion of a 
suitable candidate who has been working as Dy. 
Chief Fire Officer for the period of minimum 3 years 

, with MIDC's Fire Department and fulfilling following' 
qualifications, experience and seniority list. 

Qualifications :­

OR 

i.Graduate in any discipline 

2,Advance Diploma in Fire 
NFSC, Nagpur 

M.l(Fire) IFE (UK) 
OR 

Fellow of IFE (UK) 

Physical Standards:­

Engineering of 

The candidates should possess sound health and 
desired fitness to discharge his administrative and 
operational duties. 
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Appendix - II 

Sr. 
No. 

Post Qualificati.on for Appointment 

I 

3. Dy. Chief Fire Officer 

Rs. 15,600-39,100 
Grad Pay-Rs 6,600 

(On call Pay 
Rs.300 
Risk Pay 
RS.150 
Uniform Upkeep 
Rs.200) 

PROMOTION - 100% 

Appointment shall be made by promotion of a 
suitable candidate who has been working as 
Divisional Fire Officer for the period of minimum 
7 years with MIDC's Fire Department and 
fulfilling following qualifications, experience and. 
seniority list. 

Qualifications :­

i.Graduate in any discipline 

2.Advance Diploma in Fire 
NFSC, Nagpur 

M.I(Fire) IFE (UK) 
OR 

Fellow of IFE (UK) 

Physical Standards:­

OR 

Engineering of· 

The candidates should possess sound health 
and desired fitness to discharge his 
administrative and operational duties. 
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Appendix ­ II 

Sr. Post Qualification for Appointment
No. 

4. 	 Divisional Fire 
Officer 
Rs. 15,600-39,100 
Grad Pay-Rs.5AOO 

(On call 
Pay Rs.200 
Risk 
Pay Rs.150 
Uniform Upkeep 
Rs.200) 

Promotion - 80% 


Nomination- 20% 


PROMOTION - 80% 

Appointment shall be made by promotion of a 
suitable candidate who has been working as a 
Fire Station Officer for the period of minimum 7 
years with MIDC's Fire Department and fulfilling 
following qualifications, experience and seniority 
list 

Qualifications :­

i.Graduate in any discipline ,,-) 
2.Advance Diploma in Fire Engineering of 


NFSC, Nagpur 

OR 


1V1.1(Fire) IFE (UK) 

OR 


Fellow of IFE (UK) 


By Nomination: 20% 

Qualifications :­

1. Graduate in any discipline. 
2. B.E.(Fire) I Advance Diploma in Fire 
Engineering 	of NFSC, Nagpur 


OR 

3. M.I(Fire) IFE (UK) . 

OR 
The candidates should have passed anyone of 
the Engineering Degree i.e. B.E.-Civil, Electrical, 
Electronics, Mechanical, Automobile, Chemicals, 
Computers. 

Experience :­

For Nomination 
i) In any other, Govt. Fire service, the candidates 
should have worked as a Chief Fire Officer or 
Dy. Chief Fire Officer of a Fire Department 
having establishment of not less than 300 
operational fire fighting staff under their 
command. 
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c: 

Ii) Minimum 10 fire stations having a fieet of 30 
fire Irescue vehicles which should include 
Ambulance, Rescue Van, Special purpose 
vehicles, Hydraulic Platforms etc. 

iii) Knowledge of Marathi& English 
language is essential. 

NOTE:-
Though the direct recruits will be selected on the 
basis of Academic Qualification they must 
acquire Diploma and Advance Diploma Or 
Higher Qualification awarded by State Fire 
Academy Govt. of Maharashtra or National Fire 
Service College, Nagpur with in a perio~ of 3 
years 

Failing which candidate shall be liable for 
termination from the service. 

Age Limit :~ 

By Nomination:-The Upper age limit of the 
candidates shall not be more than 45 years 

Physical Standards:-
The candidates should possess sound health 
and desired fitness to discharge his 
administrative and operational duties. 
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Appendix ­ II 

Sr. Post Qualification for Appointment 
No. 

Fire Station Officer 
Rs.9,300-34,800 
Grad Pay-Rs. 4,400 
(On call Pay 
RS.200 
Risk Pay 
RS.150 
Uniform Upkeep 
Rs.200) 

5. 

By Promotion 50% 

By Nomination 50% 

By Promotion 50% 
Appointment shall be made by promotion of a 
suitable candidate who has been working as a 
Assistant Station Officer for the period of 
minimum 5 years with MIDC's Fire Department 
and fulfilling following qualifications, experience 
and seniority list. 

Qualification 
(A) For Promotion 
(i) Possesses Graduate in any discipline 
(ii) Should have passed Diploma in Fire 

Engineering of National Fire Service 
College, Nagpur. 

OR 
(iii) Passed the Grade-I Fire (UK) examination. 

8) For Nomination-50% 
Academic Qualifications: 

(I) B.Sc.- Physics, Chemistry with 50% 
marks OR 

(II) B.Sc.- IT with 50% marks OR 
(III) B.E.- Civil, Electrical, Electronics, 

Mechanical, Automobile, Computers, 
Chemical etc. anyone of the above 
exa m passed. OR 

(IV) Diploma -.- Civil, Electrical, ....) 
Electronics, Mechanical, Automobile, "-­
Computers, Chemicals etc. anyone of 
the above exam passed. 

Professional Qualification: 
(i) Candidates selected on the basis of 

Engineering degree qualifications 
should undergo a Diploma in Fire 
Engineering from National Fire 
Service College, Nagpur or State Fire 
Academy Govt. of Maharashtra. 
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(ii) 	 Candidates selected on the basis of 
diploma or other degree qualifications 
should undergo Sub Officers Course i 

and Diploma in Fire Engineering from 
National Fire Service College, Nagpur 
or State Fire Academy Govt. of 
Maharashtra with in a period of 3 
years. 

Failing which candidate shall be liable for 
termination from service. 

(ii) Should have passed 	MS-C1T or Equivalent 

Exam. 


Age Limit; ­
(1) 	 upper age Iimitshall not be more than 

40 years 
(Ji) 	 For the candidates those are already 

in the service of the corporation there 
shall be no upper age limit. 

Physical Standards as under: 
(a) Height - 165 cms. 
(b) 	 Chest - Normal: Minimum 81 

ems, with 5 cms Expansion. 
(c) Weight - 50 Kgs. 
(d) Eye sight - Normal 

(: 
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Appendix ­ II 

, Sr. Post Qualification for Appointment I No. 
6. Assistant Station 

Officer 
Rs. 9,300-34,800 
Grad Pay-Rs.4,300 

(On call 
Pay Rs.200 

(A) For Nomination - 50% 

Academic Qualifications: 

(i) B.Sc.- Physics or 	Chemistry with minimum 
50% marks OR 

Risk (ii) B.Sc.- IT with minimum 50% marks OR I 
Pay Rs.150 (iii) B.E.- Civil, Electrical, Electronics, 
Uniform Upkeep Mechanical, Automobile, Computers, 
Rs.200) Chemical etc. anyone of the above exam 

OR 
(iv) Govt. Recognized Diploma - Civil, 

I By Nomination J Electrical, Electronics, Mechanical, 
50% Automobile, Computers, Chemical etc. 

By Promotion ­ anyone of the above exam 

.50% 
Professional Qualification: 

(i) 	 Candidates selected on the basis of 
diploma or other degree qualifications· 
should undergo Sub Officers Course, 
Diploma in Fire Engineering from 
National Fire Service College, Nagpur 
or State Fire Academy Govt. of 
Maharashtra with in a period of 3 ()

years. 

Failing which candidate shall be liable 
for termination from service. 

(ii) 	 Should have passed MS-CIT or 
equivalent exam. 

Age Limit:~ 
I) For the candidates, the Upper age 

limit shall not be more than 40 years. 
II) 	 For the candidates those are already 

in the service of the corporation there, 
shall be no upper age limit 
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Physical Standards as under: 
(a) Height -	 165 cms. 
(b) 	 Chest - Normal: Minimum 81 cms, 

with 5 cms Expansion. 
(c) Weight -	 minimum 50 Kgs. 
(d) Eye sight - Normal 

(B) By Promotion - 50% 

Appointment shall be made by promotion of a 
suitable candidate who has been working as a 
Sub Officer for the period of minimum 7 years 
with MIDC's Fire Department and fulfilling 
fol1owing qualifications, experience and seniority 
list. 

Qualification :­

(i) 	 Possesses Graduate in any discipline 
(ii) 	Should have passed Diploma in Fire 


Engineering of National Fire Service 

? 	 College, Nagpur. 

OR 
(iii) 	Passed the Grade-I Fire (UK) examination. 
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Appendix - II 

Sr. 

No. 


7. 

Post 

Sub Officer 
Rs. 9,300-34,800 

Grad Pay-RsA,200 

(On call Pay 
RS.200 
Risk Pay 
Rs.150 
Uniform Upkeep 
Rs.200) 

By Nomination ­
50% 
By Promotion 50% 

Qualification for Appointment 

For Nomination-50% 

Academic Qualifications: 
(i) 	 8.Sc.- Physics or Chemistry with minimum 

50% marks 
OR 

(ii) 	 8.Sc.- IT with minimum 50% marks 
OR 

(iii) 	 Govt. Recognized Diploma in Civil, 
Electrical, Electronics, lVIechanical, 
Automobile, Computers, Chemical etc. 
anyone of the above exam 

(I) 	 Selected Candidates should undergo 
a Sub Officer Course & in Fire 
Engineering from National Fire 
Service College, Nagpur or State Fire 
Academy Govt. of lVIaharashtra. 

(ii) 	 Should have passed MS-CIT Course 

Age Limit :­
(i) 	 For the candidates by nomination 

upper age limit shall not be more then 
30 years 

(ii) 	 Candidates having experience in Fire 
Service their age limit can be relaxed 
up to 40 years. 

Physical Standards a~ under: 
(a) Height - 165cms. 
(b) Chest - Normal: Minimum 81 

cms, with 5 cms Expansion. 
(c) Weight - minimum 50Kgs. 
(d) Eye sight - Normal 
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By Promotion ~ 50% 

(Fire Rescue Leader~ 50%, 
Driver Operator- 50%) 

The candidates unless otherwise in the service 
of the corporation should have the worked 
experience of 7 years as a Fire Rescue Leader 
or Driver Operator following qualifications, 
experience and seniority list. 

1. 	 Should have passed HSC with minimum 
50% marks 

2. 	 and should passed Sub Officers Course 
of National Fire Service College, Nagpur 
or State fire academy, Govt of 
Maharashtra MumbaL 
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Appendix - " 

Sr. 
No. 

Post Qualification for Appointment 

8. Fire Rescue Leader 
Rs. 5,200-20,200 
Grad Pay-Rs.2,400 

(On call Pay 
Rs.150 
Risk Pay 
Rs.100 
Uniform Upkeep 
Rs.150) 

By Promotion ~ Jl 
100% 
---~------

Promotion:- 100% 

Candidates should have an experience to 
function as Fireman! Rescuer for period of 
minimum 5 years with MIDC's Fire Department 
and fulfilling following qualifications, experience 
and seniority list. 

(i) Has passed SSC. 
(ii) Has Passed Fireman's Course conducted by 

State Fire Training Centre, Government of 
Maharashtra, Mumbai 

(i) Knowledge of Marathi is essential 
(ii) Should have passed MS-CIT Course 

Physical Standards as under: 
(a) Height - 165 cms. 
(b) Chest - Normal: Minimum 81 

cms, with 5 cms Expansion. 
(c) Weight - Minimum 50Kgs. 
(d) Eye sight - Normal 
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Sr. 
No. 
9. 

Post 

Fireman! Rescuer 
RS.5,200-20,200 
Grad Pay-Rs.1 ,900 

(On call Pay 
Rs.100 
Risk Pay 
Rs.100 
Uniform Upkeep 
Rs.100) 

Qualification for Appointment 

Appointment by Nomination - 90% 

(i) Has passed 10th (SSC). 
(ii) Has Passed Fireman's Course conducted by 

State Fire Training Centre, Government of 
Maharashtra, Mumbai 

OR 
(iii) Has passed 12th (HSC) 

OR 
(iv) ITI with 60% marks in any trade. 

By Promotion - 10% (v) Should have passed MS-CIT Course. 

By Nomination - 90% (vi) Knowledge of Marathi is essential.. 

Selected candidates those have not 
undergone Driver Operators Training at 
SFTC, Mumbai wlll be sponsored for 
6months Fireman's Training at State Fire 
Training Centre, Mumbai . Failing which the 
candidate is liable for termination from the 
service 

Physical Standards as under: 
(a) Height - 165 ems. 
(b) Chest - Normal: Minimum 81 ems, 

with 5 ems Expansion 
(c) Weight - 50 Kgs. 
(d) Eye sight - Normal 
(e) Age Limit: Upto 25 years 

Appointment shall be made by 
Promotion:- 10%· 
Candidates should have an experience to 
function as Helper (fire) for period of minimum 3 
years with MIDC's Fire Department and fulfilling 
following qualifications, experience and seniority 
list. 

(i) Has passed SSC. 
(ii) Has Passed Fireman's Course conducted by 

State Fire Training Centre, Government of 
Maharashtra, Mumbai 

(iii)Knowledge of Marathi is essential 
(iv)Should have passed MS-CIT Course 
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Sr. Post Qualification for Appointment 
No. 

Senior Promotion - 100% ' 
Communication 
Officer 

10. 

Appointment shall be made by promotion 
: Rs.15,600·39,100 suitable candidate who has been working as a 
i Grad Pay-Rs.5,400 Asst. Communication Officer for the period of 05 

years in MIDC Fire Service and fulfilling 
following qualifications, experience and seniority 

By Promotion ~ 100% list. 

A)Qualifications :­
8.E (Electronic Telecommunication) 

OR 

B.E.(Electronic & Radio 

communication) 


OR 
8. Computer (with communication) 
OR 
B.E.Radio Engineering 

OR 
8. Instrumentation 

OR 
M.Sc. Instrumentation 

8)Qual ifications:­
Diploma in Electronics & Radio 

Engineering with First Class 

Physical Standards:­

The candidates should possess sound 
health and desired fItness to discharge 
his administrative and operational 
duties, 
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Ci 


Sr. 
No. 

Post Qualification for Appointment 

11. Assistant 
Communication 
Officer 
Rs. 9,300-34,800 
Grad Pay-Rs.4,300 

Promotion - 100% 

Appointment shall be made by promotion 
suitable candidate who has been working as a 
Junior Communication Officer for the period of 
05 years in NlIDC Fire Service and fulfliling 
following qualifications, experience and seniority 
list. 

A)Qualifications :­
B.E. (Electronic & Telecommunication) 
OR 
B.E.(Electronic & Radio Communication) 

OR 
B.E.Computer (with Communication) 
OR 
B.E.Radio Engineering 

OR 
B.E. Instrumentation 

OR 
M.Sc. Instrumentation 

B)QuaJifications:­
Diploma in Electronics & Radio 

Engineering with First Class 

Physical Standards:­

The candidates should possess sound 
health and desired fitness to discharge 
his administrative and operational 
duties. 
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Sr. Post Qualification for Appointment
No. 

12. 
 Junior 
Communication 
Officer 
Rs. 9,300~34,BOO 
Grad Pay-Rs.4,200 

By Nomination ­
100% 

Appointment by nomination: 100% 

BY NOMINATION I DEPUTATION 
A)Qualifications :­
B.E. (Electronic & Telecommunication) 

OR 
B.E.(Electronic & Radio Communication) 

OR 
B.E.Computer (with Communication) 

OR 
B.E.Radio Engineering 

OR 
B.E. Instrumentation 

OR 
M.Sc. Instrumentation 

OR 

B)Qualifications:­
Diploma in Electronics & Radio 

Engineering with First Class 

Experience for "A"Qualifications : 

In 	 case of Degree Holders candidates 
should have handled major Radio 
TrunkingTatra and multiple channel 
communication systems of C) 
organizations like Defence, Police, 

Airport Authority and Metropolitan Fire 

Deptt. And should capable of setting 

up an ultra modern Control Room and 

Regional Command and Response 

centers including GPS (GIS based) 

vehicle Tracking and similar 

Technology and should have work with 

such major establishments for not less 

than 2 years. 


Experience for "B"Qualiflcatlons 

In case of Diploma Holders candidates 

should have handled major Radio 
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· TrunkingTatra and multiple channel 
communication systems of 

organizations like Defence, Police, Airport 
Authority and Metropolitan Fire Deptt. 
And should capable of setting up an 
ultra modern Control Room and 
Regional Command and Response 
centers including GPS (GIS based) 
vehicle Tracking and similar 
Technology and should have work with 
such major establishments for not less 
than 5 to 7 years 

Age Limit:­
Upper age limit of the candidate should 
not be more than 40 years. 

IMPORTANT:~ 

1) In case candidates for qualification and 
experience as per A is not available 
then only qualification and experience 
as per B will be considered. 

2) Should have passed MS-CIT 
Equivalent Examination. 

3) The Knowledge of Marathi& English 
language is essential. 

c> 

.. 
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Sr. 
No. 

Post Qualification for Appointment 

13. Automobile Engineer 
Rs. 9,300':~4,800 ... ..... 
Grad Pay ..Rs.4,300 

By Promotion .. 
50% 

By Nomination ~ 
50% 

ApPointment by nomination ~ 50% 

BY NOMINATION 

1) The candidates should possess 
diploma in Automobile Engineering 
approved from the Board of Technical 
Education, Govt. of Maharashtra. 
However preference to be given to the 
Engineering Degree Holder 
candidates. 

2) Should possess 3 years experience 
with Airport, Defence, Police or Fire 
Department Workshop or any reputed 
company's workshop. 

3) Age should not be more than 30 year~ 

Promotion ­ 50% 
Appointment shall be made by promotion 
suitable candidate possessing the qualifications 
as prescribed above. The candidates should 
have working as a Diesel Mechanic for the 
period of minimum10 years, in MIDe Fire 
Service. 
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Sr. 
No. 

Post Qualification for Appointment 

14. Diesel Mechanic. 
Rs. 5,200~20,200 
Grad Pay-Rs.2,400 

By Nomination­
100% 

Appointment by nomination 100%: 

BY NOMINATION I DEPUTATION 
1) Should have passed H.S.C. 
Candidateshaving passed H.S.C. with 
Technical will be given preference. 

2) The candidates should have passed 
the I.T.I course as diesel Mechanic. 

3) Should possess 3 years experience 
in any authorized Garage of TAT A / 
Leyland OR with any Govt. Semi. Govt. 
organization's Garage. 

4) Age should not be more than 30 
years 
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Sr. 
No. 

Post Qualification for Appointment 

15. Electrician Grade-II 
(Automobile) 
Rs. 5,200 ..20,200 
Grad Pay ..Rs.2,400 

Appointment by nomination: 100% 

BY NOMINATION 

1) Candidate should have passed 10th 

(SSC) Examination 
2) The candidates should possess 

certificate awarded by the 
Recognised Government . for 
successful completion of Auto 
Electrician course 

3) Age should not be more than 28 
years 

C) 
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Sr. 
No. 

Post Qualification for ApPointment 

16. Driver-Operator 
Rs.5,200-20,200 
Grad Pay-Rs.2,000 

(On call Pay 
Rs.150 
Risk Pay 
Rs.100 
Uniform Upkeep 
RS.100) 

By Promotion- 50% 
By Nomination- 50% 

Appointment by nomination :·50% 

(1) Has passed 10th (SSC). 
(2) Has an experience to function as Driver for 

a minimum period of 3 years. 
(3) Valid HGV Driving License. 
(4) Knowledge of Marathi is essential. 

Selected candidates those have not 
undergone Driver Operators Training at 
SFTC, Mumbai will be sponsored for 
6months Fireman'sTraining at State Fire 
Training Centre, Mumbai. Failing which the 
candidate is liable for termination from the 
service 

Physical Standards as under: 
(a) Height - 165 cms. 
(b) Chest - Normal: Minimum 81 

cms, with 5 cms Expansion. 
(c) Weight - minimum 50 Kgs. 
(d) Eye sight - Normal 
(e) Age Limit: Upto 40 years. 

By Promotion ­ 50% 
(Fireman - 75% , Driver ( Fire) 25%) 

The candidates unless otherwise in the service 
of the corporation should have the worked 
experience of 5 years as a Fireman Rescuer or 
Driver (Fire) following qualifications, experience 
and seniority list. 
(i) Has passed 10th (SSC). 
(ii) Has Passed Fireman's Course conducted by 

State Fire Training Centre, Government of 
Maharashtra, Mumbai 

(iii) Possess Valid HGV Driving License 
(iv) Should have passed MS-CIT or equivalent 

exam. 
(v)Knowledge of Marathi is essential. 
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Sr. Post Qualification for Appointment 
No. 

17. Driver (Fire) (A) Appointment by Nomination - 100% 
Rs. 5,200~20 ,200 
Grad Pay~Rs.1 ,900 (i) Has passed 10th (SSC), 

(ii) Has an experience to function as Driver 
(On call Pay for a minimum period of 3 years. 
Rs,100 (iii) Possess Valid HGV Driving License. 
Risk Pay (iv) Knowledge of Marathi is essential. 
Rs.100 
Uniform Upkeep Selected candidates those have not undergone 
Rs,100) Driver Operators Training at SFTC. Mumbai will 

be sponsored for 6months Fireman's Training 
at State Fire Training Centre, Mumbai (Till 
successful completion of this training 
candidates will be on Probation) 

Physical Standards as under: 
(a) Height ~ 165 ems. 
(b) Chest - Normal: Minimum 81 

ems, with 5 cms Expansion. 
(c) Weight - 50 Kgs. 
(d) Eye sight - Normal 
(e) *Age Limit: Upto 40 years. 
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Sr. Qualification for Appointment 
No. 

Post 

18. Helper (Fire) Appointment by nomination: 
Rs. -2550-3200 

(i) Has passed 10th (SSC) 
(On call Pay RS.100 (ii) Knowledge of Marathi is essential 
Risk Pay Rs.100 (iii) Passed Fireman's Course 
Uniform Upkeep Rs.100) conducted by State Fire Training 

Centre, Government of 
Maharashtra, Mumbai. 

Physical Standards as under: 
(a) Height - 165 ems. 
(b) Chest - Normal: Minimum 81

I By Nomination -100% ems, with 5 ems l . . 
Expansion. 

(c) Weight - 50 Kgs. 
(d) Eye sight - Normal 
(e) Age Limit: Upto 27 years . . 

.. 
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Sr. 
No. 

19. 

Post 

Establishment 
Officer (Fire) 
Rs. 9,300-34,800 
Grad Pay-Rs.4,300 

I 

' By Promotion ! 
. 100 % I 

Qualification for Appointment 

(A) Appointment shall be made by 
Promotion 

For Promotion 
Qualifications:­

Appointment shall be made by promotion 
suitable candidate who has been working as a 
Sub Officer for the period of 07 years in MIDC 
Fire Service and fulfilling following qualifications, 
experience and seniority list. 

Academic Qualifications: 

(i) B.Sc.- Physics or Chemistry with minimum 
50% marks OR 

(ii) B.Sc.~ IT with minimum 50% marks OR 
(iii) Govt. Recognized Diploma - Civil, Electrical, 
Electronics, Mechanical, Automobile, 
Computers, Chemical etc. anyone of the above 
exam 
(iv) Sub Officers course passed from National 
Fire service college NagpurOR State Fire 
Academy Govt. of Maharashtra 
(v) Govt. recognized diploma in Personnel 
Management. 

() 


C) 

By order and in the name of Governor of Maharashtra 

NANDU R. MISTARY, 
Section Officer 
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