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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralaya, Mumbai 400 032, Dated 5th December 2013
NOTIFICATION

ManarasHTRA INDUSTRIAL DavELOPMENT AcT. 1961

No. IDC 2008/C.R.997/Industries-14.—Whereas, in exercise power conferred under section
12(3)Db) and 64(1)b) power conferred to Maharashtra Industrial Development Act. 1961 (III of
1962) there under and superseding all existing regulations, Maharashtra Industrial Development
Corporation has prepared, Maharashtra Industrial Development Corporation Fire Officers /
Employees (Classification of Services, Recruitinent and Promotion} Regulations 2013.

And whereas, Government of Maharashtra has approved the aforesaid regulations on
3rd December 2013

Therefore, enclosed MIDC Fire Officers / Employees (Classification of Services, Recruitment
and Promotion) Regulations 2013 are being notified herewith.

By order and in the name of Governor of Maharashtra

NANDU R. MISTARY,
Section Officer

Uy ai-g—8&3-<H
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MAHARASHTRA INDUSTRIAL DEVELOPMENT CORPORATION
(A Govt. of Maharashtra Undertaking)
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MAHARASHTRA INDUSTRIAL DEVELOPMENT CORPORATION
OFFICERS / EMPLOYEES OF FIRE SERVICE

(Classification, Recruitment and Promotion) Regulations- 2013

Rules framed with the approval of State Government vide letterNo. 1DC-

2008/P K.997/U 14 dated 3/12/2013and approved by Resoclution No. 4632

passed 322" Board meeting of the Corporation dated 09/7/2008, 21/7/2008

and 24/7/2008respectively by exercising the powers conferred vide section 12
(3) (B) & 84 (1) (B) of Maharashtra Industrial Development Act 1961 {Act No. 3
of 1962) (henceforth referred to as the said Act) and ali other powers in this

regard.

1) Short Title and date of commencement:-
1.These rules wil be called as “"Maharashtra Industrial Develepment
Corporation  Fire  ServiceOfficers  /Employees(Classification,
Recruitment and Promotion) Regulation 2013”.
2)  Definitions:-
in thisRegulation unless and until repugnant to the subject &cohtext: -
a) ‘Corporation’ means Maharashtra Industrial  Development
Corporation.
b) ‘Act’ meansthe Maharashtra Industrial Development Act 1961 (3
Act of 1962) '
c) ‘Government’ means Government of Maharashtra.
d) ‘Chairman’ means Chairman of Maharashtra i_ndustrial Development

Corporation.

&3



http:2008/P.K.997/U.14

€%

HERTS, ¥TH AT FHURD, 9T IR-a, Toda u, 2093/30EEm 2%, 7 933y

fy*Chief Executive Officer’ means officer appointed by the Government

)

under the Section 12 of the said Act.

‘Selection Authority’ means Employees Selection Committee
indicated in the Para 1 of Annexure-1 of the Rules.

‘Competent Authority’ means Chief Executive Officer of
theMaharashtra Industrial Development Corporation.

‘Emplovee’ means officer or employee appointed vide section 12 sub
section (2) of the Maharashtra Industrial Development Act 1961. But
this does not include employees on daily wages, 6n muster roll and
persons appointed on contract basis as we!i as Part time & honorary
basis.

‘Cadre’ means number of posts approvedas independentconstituent
in any servicecr in department of any service.

‘Section’ means sections of the Act.

‘Appendix’ means Appendix annexed to these Regulation,
‘Annexure’ means annexure annexed at the end of theseRegulation.
‘Schedule’ means Schedule annexed to the Annexur-2 of these
Regulation.

‘Departmental Examination’ means departmental exam prescribed
for the officers and employees on the establishment of Maharashtra
Industrial Development Cor.poration and rﬁentioned in Annexure-2 of
Schedule ‘A’ of these Rules.

‘Degree’ means a degree obtained from any educational Institution
established under any Act of the Parliament or State Legislature in -

india or its equivalent.
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q) ‘Diploma’ means a diploma obtained from any educational institution
established under any Act of the Parliament or State Legislature in
India or its equivalent. |

r)  ‘Professional Qualification’ mezans degree in fire engineering (B.E.
Fire), Advance Diploma in fire Engineering, Diploma in fire
engineering, Sub officers course from National Fire Service college,
Nagpur , Ministry of Home Affairs Government of india or State Fire
academy Government of Maharashtra or Grade-I (Fire) or Mi (Fire)
from institute of fire engineers UK / India.

s} ‘Foreign Service’ means service which in a Corporation’s employee
getshis pay and allowances with the sanction of the Competent
Authority from any source other than the funds of the Corporation.

t)  ‘Interview’ means the interview taken of a candidate who has applied
for appointment to a post or posts under the Corporation by the
Competent Selection Authority or any committee nominated by
competent Authority from amongst its own members with a view to
assess the suitability or other-wise of the candidate so interviewed for
the selection for appointment to the post or posts for which he/she
has. applied and for the purpose of arranging the names of candidates
so interviewed in the order of merit depending on the marks obtained
by such candidates.

u) ‘Equivalent Qualification’ means any qualification deciared to be
equivalent to the relevant qualification and in case of any doubt the

decision of Gowt. shait be final..

T AR -T--15-8
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v}

y)

Z-1)

Z-il}

‘Recognised Educational Institution’ means Institution having
recognition of Government.

‘Secondary& Higher Seéondary School Certificate Examination’
means the ‘Secondary& Higher Secondary $chooi Certificate
Examination’conducted hy the Secondary& Higher Secondary
SchoolEducation Board and this' includes any other _examination
declared by the Govt. equivalert theretc,
‘ITI' means indusirial Training Institute established by the State Govt.
for imparting training of indusliriai frades & vocational trades.
‘Time Pay scale’ means the pay which increases by penodical
increments from minimum to maximum subject {o the conditions
prescribed in these ruies.
‘Written Examination’ means an examination conducied by the
Corporation or any Agency duiy “aminated by the fllorporatiun for the
purpose of determining the suifabitty or otherwise of the candidates
applying for postswith a view to arrange them ir order of merit sc Tar
as their performance in that written examination is concesi

‘ -Professional Qualification’means the tesi conducled v the
corporation through an agency or Gowvt. , Semi Govi. organisations o
assess the Technical skill of the candidete
‘Project Affected Person’ means aperson who is affected due to the
land acquisition under the Maharashtra industrial Development Act
1961 (each member of Hindu joint family who is having share in such

lands), Tiller who is in possession of land under the reievant Tenancy
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4)

5.3

5.4

»

Act, nerson who is deprnived of empioyment due io acquisttion in

afiected gacthan

z-il) ‘Presidant of Selection Comimittes’ means appointed as President

by the Compelent Authorily from the members of Selection
Committee,
Classification:-
Service Groups in the Fire Service of Corps:w: =n shail be as under:-
1) Officers - Croup 'A'& Group ‘B
2} Subordinate Services - Group ‘C'& Group ‘D,
Posts in aferesaid Groups shall be as mentioned inAppendix ‘1.

Qualification & Procedure of appointment:-

The necessary educational and other gualifications and procedure
of appointment for recruitment of officers and employees as per ths
provisions of section 12(2) of the Act shall be as prescribed in the
Appendix- || annexad to the reguiations.

‘Conditions for Eligibility’:-

5.1  Citizen of India,

5.2  Domicile of State of Maharashtra.

Age Limit-Minimum 18 years and Maximum age limit necessary for initial
appointment in_the Fire service of Corporation if not mentioned
otherwise shall be 33 years at the time of Last date of application.

Maximum age limit is relaxable in case of following

matters.:-

5.4-1

For the Backward class Candidates approved by the

Maharashtra Govi.the relaxation wilt be upto 5

iy aT-g—-8-3H
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years.

5.4-2

5.4.3

54-4

5.4-5

5.4-6

5.4-7

Relaxation up to & years for eiigiblesport persons.

In case of pe.rsonwho served in Army, Navy or Air Force for six
months or mbre, then the total period of service rendered in
defense services pl'us three years shall be excluded while
calculating the maximum age of ex-soldiers.

For the employees of MIDC, the age relaxation shall be equal to
the servicesrendered onthe establishment of the Corporation or 7
years whichever is less.

Relaxation shall be consistentwiththe rules and policy of
Government However the Relaxation mentioned in  the
Reguiation5.4-1 o 5.4-4shall be in accordance with the orders
passed by the Gavt. from time to time.

Knowledge of Marathi language is essential,

Must possess qualifications prescribed for the posts.

6)Reservation for different Classes:-

6.1 In case of reservation of Backward Class :-

Posts in appropﬁate cadres shail be reserved for Schedule Caste,

Schedule Tribes, De-notified and Nomadic Tribes, Special Backward

Class & other backward ciass as per the prevailing policy of State

Government,

6.2 Reservation for handicapped :-

No reservation is applicable for Fire Service personnel

6.3 Regarding Reservation for Sports Man :-
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6.4

6.5

6.6

Reservation for sports manshail be as per the orderspassed by
the Competent Authority of the Govt. from time to time.
Reservation for Woman : -

No reservation for woman candidatesare applicable in the Fire
Services till the directives are issued by the State govt. Govt. in
this regards for active participation of women's in the fire
services.

Reservation to be given to the Ex-servicemen :-

Reservation for ex-servicemen will be as per the order passed by
the Competent Authority of the Governmentfrom time to time.
However these candidates must comply & pass the education
gualification & physical fitnesscriteria’'s and physical test.
Reservation for the Project Affected Persons :-

While making appointments on the post of the Corporation, the
Orders/Instructions of the Corporation regarding the reservation
for the project affected person will be properly observed.
Preference shall be given to the candidates who are affected due
to the land acguisition for the Corporation. The concessions
given to the persons affected due to the project of the MIDC will
be equivaient to the concessions given by the Gowvt. to the
Project affected persons. However these candidates must
comply & pass the education qualification & physical fithess

criteria’s and test.

10
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6.7 Reservation for appointment on Compassionate Ground -
Appointments in the Corporation on the compassionate grourd
will be as per the policy laid down by the Government in this
regard from time tc time. However these candidates must comply
& nass the education q'ualiﬂcation & physical fitness criteria’s and
test.

7) Risgualification_ for appointment to any  post  under the
Corporation__-

No Person shall be appointed to any post of the Corporation —~

a) if he is not the Citizen of India.

B) If he has been removed from the services by anyCorporation, or
any Local Authority or any Government, or

&) if he has been cbnvicted of any criminal offence or offence
involving moral turpitude, or

d) If in case of male candidatehe has more than one living wife, and
in case of female candidate, if she has married (o a person
whose wife is alive.

8) Punishment for impersonification :-

A Candidate who is found to be guilty, of impersonatior: or of submitting
fabricated documents or documents which have been tampered with, or
of making documents which are incorrect or faise, or of suppressing
material im‘ormatidn or of using or attempting to use unfair means, may in
addition to rendering himself liabie to criminal prosecution, be disqualified
for appointment to any post under the Corporation and if he is already

appointed will be removed from service.
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9) Travelling expenses incurred for examination/interview -

10)

11)

12)

in ~ase of appoiniment by nomination, the traveliing expenses incurred
oy (:aﬁdf’dates for the purpose of .examinationfinterview shall, subject to
the concessions granted by Govt./ Corporation from time to time in case
of candidates of specified categorf.es, be borne by them. The Competent
Authority shall be empowered to take a final decision in this regard.

Posting upon selection for appointment :-

Candidates selected for appointment shall be liable for being posted
anywhere in Maharashtra State or outside where the Caorporation may
have its offices or may open offices in future.

To promote candidate from department when candidate for
appointment by nomination is not available :-

When a suitable Candidate is not available for appointment by nomination
to a post, a suitable departmental candidate may be given a purely
temporary promotion with the approval of the Competent Selection
Authority. A fres.h attempt shail be made to get a suitable candidate by
direct recruitment by re-advertising the post within six months. If after one
year from the date of temporary appointment of the departmental
candidate, no suitable direct recruit is available, the Competent Authority
may continue the departmental candidates for some time on purely
temporary basis, |

Candidates will be disqualified if he puts pressure:-

Any attempt on the part of a candidate to canvas directly or indirectly, or to
enlist support for his candidature for appointment to a post in the
Corporation or for promotion to a higher post in the Corporation shall

disqualify him for selection or promotion.
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13} Appointment on deputation :-

Notwithstanding anything contained in these Regulations, if a candidate
with necessary expertisein the administrative / technical subject,
possessing prescribed gualificationsandexperience is not available with the
Corporation for any senior post in group A category, the Competent
Authority can appoint by deputation any suitable officer from State / Central
Govt. services or their PublicSector Undertakings who has completed
minimum 8 years of serviceas per requirement on administrative and
professional consideration with approval of the Government for Maximum
period of 4 years.

Provided when suitable candidate having the required gualifications
and experience as prescribed in the Recruitment Rules is ayailable for
appointment or promotion in that post, the person appointed on.deputation
will be repatriated to his parent Department.

14)  Appoiniment bydeputation to Govt. Fire Services:-

Services from corporation to be made available by deputation other Fire
services. If to fire department of corporation in its services has in group A as
sufficient number of experience, officers having necessary expertise in the

administrative / technical subjects. Possessing prescribed qualification and

experience are available in sufficient No in Group A, the competent authority may

made available the services of such suitable officers on deputation to the state /
central govt. or there public sector undertaking / Urban local bodies. who has
completed minimum 8 years of service as per requirement on administrative and
professional consideration with approval of the Government for Maximum period

of 4 years. Provided when suitable candidate having the required qualifications

13




HERTE, JIET U AHILEUT, 97 WR-o, R W, 2003/IWeram o, 7 2’3k

and experience as prescribed in the Recruitment Rules is available for
appointment or promotion in that post, the person appointed on deputation will be
repatriated to his parent Department.

13) Required knowledge of operating/ handling the Computer :-

As per Regulation 5, besides the conditions prescribed in Appendix-l to
these Regulations regarding age limit, educational qualification and
experience,for appointment and promotion to any post in Group A and
Group B and Group C (excluding driver, Operator, Driver (Fire), Helper
(Fire)), the qualification is MS-CIT prescribed by Govt. for handling /
operating computer shail be mandatory.

Power to grant exemption MS-CIT exam should be applicable in this
regard on reasonable grounds as per orders issued by Gowvt. from time to
time.

16)  Age Limit ;-

1) Maximum age limit necessary for initial appointment in the Corporation
if not mentioned otherwise shail be 33 years. However, for appointment
in Group 'C" & 'D’ minimum age limit shall be 18 years. Similarly, for
appointments in Group A& Group B, minimum age limit shall be 21
years. This age limit shall however be in accordance with the
amendments made by the Govi.from time to time.

Provided that, for candidates belonging to Schedule Caste,
Schedule Tribes, De-notified Caste, Nomadic Tribes & other Backward
classes the maximum age limit shall be relaxableby five years or as

specified byGovt.fram time to time.

14
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2)

Last date to file application asmentioned in the advertisement published
in local news paper, and in the requisition letter sent o local
Employment Exchange office for filling up posts as per ‘Employment
Exchange (Compulsory Notification of Vacancies) Act, 1959 (Act 31 of
1959), shall be deemed to be the relevant date for fulfilling the

condition of age limit.

17) Power to relax the conditions of gualification in exceptional situation :-

)

2)

The rules and procedure for appoiﬁtment fo the posts in various
cadresof the Corporation with regard to educational and other
qualifications shall be as mentioned in App'endix-lt‘ However,
considering the recommendations of the selection committee and the
Higher educational qualification and the notable experienceetcof the
candidate to be appointed, the Competent Authority may, in
exceptional cases, relax the qualification, experience and age.

The matters regarding the relaxation of such conditions recommended
by the Selection Committee shali be submitted to the Competent

Authority for approvat.

18) Ratio of nomination, Direct Recruitment &Promotion :-

a)

in case reguiations provide for filling up any post both by nomination
and promotion, it shall be as per the raticindicated in Appendix-H. But in
case a suitable candidate is not available by nomination, the said post
may be filled in by deputationofeligible _candidate from other
establishments or by promotion of eligible person from the Corporation

temporarily {ill a suitable candidate by nomination becomes avaitable.

15
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However when the officer/employee becomes available by
nomination to the Corporation the officer taken on deputation should be

repatriated.

b} For appointment to any post by deputation, the Competent Authority

c)

shail put a requisition to the concerned department /institution. Pursuant
thereto,afler a candidate is appointed from the concerned depariment
finstitution with the approval qf Govt., the Competent Authority shall take
appropriate decision as to which place and on which equivalent post, the
said officer is fo be appointed and which subjects should be assigned to
him for his work.

In case eligible candidate, for filling up any post by promotion as per the
ratio is not available for 3 years and there is no possibility of such
availability for next 3 years, then such post can be filled by nomination
from amongstsuitable candidatesas per reservation and against the said
post of promotion it shall be mentioned that it is filled up by nomination

of a person of that category.

19)Departmentai' Examination:-

Employees in the Fire service of Corporation appointed by nominations are

required to pass the departmental examinationsasindicated in Annexure ||

list A of regulations.

Officers / employees appointment by nomination shall have to pass

the departmental examination indicated in Annexure-2 List A of this

regulation in three chances within four years. in case of failure to pass the

departmental examination within the prescribe time limit and the prescribed

no. of chances following consequences will follow.,

O g -g—1&%-{0d
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a. He will not be made permanent in the post till he passes the
departmental examination or tilt he is granted exemption from passing
the examination due to his crossing the age limit of 45 years. Nor he
will be allowed to get annual increments. The increments so withheld
will be released only from the date of his passing the departmental
examination or from the date of getting exemption from the passing the
examinations after attaining the age of 45 years, However thereafier
he will be eligible for all next increments presuming that his eatlier
increments were not withheld. But he will be not eligible for the arrears
for the earlier period.

b. He will lose his seniority in the sense that the candidate junior to him,
who has passed the examination earlier than him will be shown senior
to him in the seniority list. Similarly, he will be placed below the
candidates who are senior to such a candidate and who have passed
the deparimental exam within the prescribed time limit and the
prescribed chances.

2. Exceptions from passing departmental examination :

An employee whose age is 45 years or more is eligible from passing
the departmental examination to be conducted by Maharashtra Industrial
Development Corporation

3. The competent authority will decide the authority competent to hold the
departmental examination or make subsequent changes in the sald
authority.

4, Ordinarily, the departmental examination will be held once in a year either

in May or June.

17
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5. in case the departmental examination is not held in any- year for any
reason, the said year will be excluded while counting the period mentioned
in regulation 18 (1).

6. The competent authority will decide the syliabus of the departmental
examination from time to time.

7. The candidate will have to secure at least 50% marks in each subject for
passing the departmentai examination.

8. In case of unsuccessful candidate who has secured 55% or more marks in
any subject, he will eligible fo get exemption from passing the examination
in that subject next time.

9. The candidate who has secured 70 % or more marks in.any subject in the
first attempt, a note will be taken of his special ac.hievement in the
confidential record.

10.Training wilt be imparted fo candidates desiring to appear for the
departmental ex;':lmina’tion at least one month prior to date of holding the
examination.

11. A candidate will be eligible to get the benefit of the training class only once
in his service period.

12.A candidate who has been admitted to training class will be given the
required facilities to attend the class by the head of the department.

13. Ordinarily, the examination will be conducted at the head office of M.1.B3.C
in Mumbai. However the competent authority wili consider holding the
departmental examination at the regional level taking in to account the no.

of candidate desiring to appear for the examination in any year.

18
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20)Knowledge of Marathi Language :~

21)

22)

All the Officers/Employees of the Corporation are required to have the
Knowledge of Marathi Language. Officers/Employees from Group 'A’ to ‘C’
have to pass SSC, examination with Marathi Language as one of the _

subjects or the prescribed Marathi Language examination conducted by the

| Marathi Etadarth Board. The candidates from the cadre of Drivers, Fitters,

Pump operators & Electricians will be eligible for exemption.

Appointment by Promotion :-

All appointments by promotion shall be done on the basis of “seniority cum
merit” from amongst the eligible employées who have passedihe
departmental examinations as prescribed under regulation 19 Annexure 1|
List A and who possessother required qualifications.

Appointment by nomination :-

a) Advertisement for recruitment shall be published in the newspaper
having the largest circulation at least one of which shall be Marathi
news paper.

b) While filling up any post by nomlnatit;:n to which “Employment
Exchange (Compulsory Notification of vacancies} Act 1859” is
applicable, names of the candidates shail be requisitioned from
Local Employment Exchange Office. Simitarly, for making
appointments by nominafion to the posts reserved for schedule
caste, schedule tribes, de-notified castes, nomadic tribes, names of
suitable candidates shall be requisitioned from other recognized

institutions and authorities specified by the Govt. from time to time
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and the Appointing Authority shall consider their names also for
appointment to those posts.

Procedure for appointment :-

Appointments to be made by promotion and nomination shall be
regulatedas stipulated in Appendix— ! to these regulations.

Change of Cadre :-

Any person employed in fire service of Corporation may voluntarily,on his
own accordand with the approval of the Competent Authority, change his
cadre as a fireman to Driver (Fire) or Driver (Fire) tc Fireman cadre having
equivalent pay scale. Any employee can change his cadre only
oncedu'ring his service period.

However, after such change of cadre, his seniority in the new cadre shall

be considered from the date of change of cadre.

25} Probation Period:-

a) In case of a candidate appointed by nomination, theprobation period
shall be two years from the date of his appointment. The Appointing
Authority may for  sufficient reasons to be recorded in
writing,extendthisperiod upto one year. The eligibility of annual
increments to the candidate of this period will be as per the provisions
of Government rules in this regard. However this power cannot be
exercised un!eés and until the concernedperson isgivena show cause
notice stating there in the reasons for which this period is being
extended and he is heard in the matter.

by Out of twoyears probation perilod, the initial probation period of 1 year

will be as training period; the candidates are eligible for total monthly

20
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salary. However if any candidate is failed in the training, He will be
allowed to ré«appear for the examination immediately after 1 month,
even after if he fail, he will be terminated from the service.

¢) During probation period, if the performance of the candidate appointed
Py nomination is found to be unsatisfactory, his servicesshall be
terminated.

d) in case of candidates appointed by promotions, if he is found to he
unsuitable for the said post, he shall bé demoted to his original post

and the same shall not be treated as a "Punishment”.

26) Production of evidence of good character :-

27)

Every candidate for appeintment fo any post under the Corporation shall
have to produce such evidence of good character as the Competent
Authority may require in that behalf. The certificate regarding the character
of the candidate obtained from a Gazetted officer of the Government shall
be treated as a certificate of character by the Competent Authority.

Certificate of physical Fitness :-

Candidates appointed to any post under the Corporation before they are
medically examined, shall have to produce the requisite certificate of
physical fitness as prescribed by Government in the interest of public
service. |

A certificate of physical fitness issued as per rules prescribedin this behalf
by the Government will be accepted for this purpose.

Note: - Regulationsfor the examination of candidates of Corporation as to
their physical fithess for the Corporation service shail bethe same as are

foliowed in Government.
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28) Disqualification for appointment on medical ground :~

No candidate shall be appointed to a post-under the Corporation who, after
such medical examination as the Govt, may prescribe, is not found to be in
good mental and phyéicai health,is not free from any mental or physical
defect likely to interfere with the discharge of the duties of the post.

2NAppointment to which these regulations are not applicable :-

Provisions in these reguiations shall not be applicable to following
appointments.

1) Part-time appointments.
2) Honorary appointments.
3) Muster Roll / Baily wages appointments.

30)Delegation :-
The Competent Authority may delegate any of its functions, powers and
responsibilities under these regulations to any designated officer of the
Corporation, except power to sanction prosecution.

31) Saving &Repeal:-

a) The procedure and corders etc. corresponding to these regulations in
force immediately before the commencement of these reguiations for
recruitment etc. shall stand repealed upon commencement of these
reguiations.

b) Recruitment done by the corporation prior to fhese regulations coming
into force and the orders passed in that regard from time to time shall
be deemed to have been issued under these regulations.

c) Besides items/provisions mentioned in these regulations, the provisions
contained in Maharashtra Civit Service Rules regarding special

issues/matiers shall be binding for any other.

WP T -H—% 3-8
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d) Despite anything contained in thase regulatons, changesmade in Govt.
policy from time o Urne shall !2 appicable o the Corporation with the

approval of competent authority,

(R
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WMo arsshor todoeione! Dot odinernt Corpoeation
Firz Sevies Officers! Empisveos
(Clasgificating, qualificstons for agp2intment and recruiiment)
Reguiaticr2913
Arnexure - |

Following procedure is presaribad for making anpy ments by nomiration
and promotion as nar Mahareshtra Industrial De © . wowert Corporation
Empioyees (Classification, Eivgibitity for Appointment and Reg rpitmeat) Reguiation
2043

LA

1} Officers/EmployeesSelection Commiitee :-

The Competent  Authority  shall appoint sropioyees/oificers
SelectionCommitiee consisting of 5 or moure members for the purpose of
appointment by aforesaid both the methods. The chisf Fire Officer & Fire
Advisor, MIDC will be the President of the said commitiee. this committee
shall consist of one Backward class officer Grade-! oficer from the Fire
services of Corporaticn.  The said commitiee shél? function as per the
orders of the Corporation.

But for safeguarding the interests of candidates bewnging 1o
schedule castes | tribes, de-notified , nomadic tribes and backward ciass,
the officers nominated to such committee shali also be called as special
nvitees as per the orders of the Gavt. and the opinion expressad by such
officer shall be recorded in the minutes of the mesting of the Committee.

2} Appointment by Nomination :-

a) Names of candidates recsived pursuant to the advertisement in the
newspaper within time as well asfrom the employees of the Corporation

24
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-and from Employment Exchange Office and from other Institutions /

offices as per Gowvi. orders only shall be considered for such

. appointments..

if there is a mention of written test in the advertisement / requisition
letter sent to the Employment Exchange, then such candidates shall be
required to. appear for.such test.. Decision in respect of subjects and

marks of written test etcshall be taken by the Competent Authority.

- This test shall be conducted by the Corporation itself or through

ouisiderexpert Agency specified by the Competent Authority as per
prescribed procedure.  However in exceptional circumstances,

considering the number of posts and number of candidatesavailableas

- per above mentioned (a), the Competent Authority can decide not to

. take such test by giving reasons for the same in writing.

In case test examination is conducted as provided in (b) above

candidates equal to.thrice the number of vacant posts who secure at

least 50% marks.in thesaid examination shallbe called for interview.

However,if the chief Executive Officer ~decidesnot to conduct
examination forreasons mentioned in (b) abovethen all such candidates

possessing specified gualifications shall be called for an interview. A list

- of such candidates shali be supplied to each member of Selection

‘Committee at the time of interview. However for candidates belonging

to schedule castes,. schedule tribes,denoctified castes and nomadic

tribes, special backward ciass and the other backward class, the

~condition of securing minimum marks shall be 45% instead of 50% for

being called for an interview.

25
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d) Following things shall be specially considered during interview :-
1. Personality
2. Awareness of social problems.
3. Past experience: - Such experience as is necessary for the post to
which he is to be appointed.
4. Marks to be allotted for special qualifications and preference if any

mentioned in Recruitment Rules.

Recruitment Procedure for MIDC Fire Deptt.

Written test of 100 marks (Technical / General Knowledge)

Candidates those who comply as per the requirement of Recruitment Rules,
Physical Fitness & Qualify in written test on Meritwill be qualified for "Physical
test".

in general , 1:5 or 1 .7 ratio or considering the response o the advertisement
candidates those pass in the written test will be qualify for the physical test

There will be no writtan test for Driver / Driver-Operators, However Physical Test
will be compulsory.

Minimum Physical standards:-
i) Height = minimum 165 cms.
i} Weight = minimum 50 kgs.
iif) Chest = Normal - 81cms& Expansions- - 86 cms. (Minimum
5 cms. Expansion is essentiai)
iv) Eye sight : Normal
{Candidates those, who do not possess these required physical standards will be
disqualified and are liable for outright rejection and will not be aflowed to appear

for any tests prescribed for selection.)

26
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Phvsical Fitness Test:

) Rope climbing Test - (15 Marks)

2)Rescue Attempt Test :- (15 Marks)
(Candidate should run 100 mitrswith 50kgs. hurien dumm.)
33 Ladder Climbing/ descending- (15 Marks)
4) "Additiona Height - { 5 Marks)

A} Rope climbing Test - (1€ Maris)

The efficiency performance marks for this toslwili b plven as urier -

Distance climbed | s
I H I
TR Rope — s
] _ S N
.' Ve i0
| Y [ 07 i
| E'
% o s |
________________ U N
I Less than Y | 00 !
z | !
] ]

B} Rescue Attemnpt Test - (15 Marks)

The efficiency performance marks for this test will be given as under:-

Time taken in seconds i_Marlcs |

31 Above 00

[

% 20 orless { 15 T
i ______________ 5 _ f14 _ o
I 22 EF )
- 23 KV |
5 24_ _ ! 11 - _.

" TR 110

26 K

27 TGRS
28 S To7 - !

[ 29 'ios
30 : 505 |
e
]




TETT VTS TTENA TENIET, WO IR-H, TRRT W, 20Q3/ WIRTOT 0%, W 1934

Cy Ladder Ascending & Desce
The efficiency performance marks

nding Test :- { 15 Marks)
for this test will be giver as under:-

;wfi_:'ﬁémtaken in seconds | Marks

20 orless 15
T |, R .
"“ 23 T 13
r 23 12 B
24 11
e 25 5 0
?-_. e e ___._26 e e it v s 09 s e
N A TR
gl 28 07
T 25 55T
; 31 Above

) Height - { 5 Marks)
Though the iequired minimum heighi'is 1

marks will be given as mentioned below;-

65 cms. For addifiona! height additional

Height in cms. L | Marks .
: 165 to 187.9 cms 00 |
188 tn 170.9 cms 01 |
AT 10 175.8 oms | 0z -
' 174 to 176.8 cms. i 03
177 t01788cms. | 04
' | 180cms and above 05

Oral interview:- {20 marks}

- Candidates those who passed in the written cxamination will be qualify for

the physical test, and only the candidates those who pass the physical test

with minimum 60% marlks will be eligible Final Oral test.
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(a) Total marks of the interview can be determined hy the Competent Authority
provided the marks specified for interview shall not be more ‘thén 12 2
% of the total marks of written test examination.

(b) Every member of Selection Committee shall allot marks independently to
each candidate and average of total marks given by the m'embers shall
be deemed to be the marks secured by the candidate during interview.

(c) The Selection Committee shall thereafter prepare a list of candidates in
descending order as per the marks secured by them in written
examination and / or average marks in interview and shall place the

. same in sealed envelope for forwarding it to the Competent
Authority/Chief Fire Officer &Fire adviser.

But a separate list shall be prepared of the candidates
mentioned in reguiations 6. For the purpose of preparing such separate
merit list, different criteria of selection as determined by the Cempetent
Authority shall be taken into consideration.

Considering the nature of duty at Fire Station, it is expected that the
candidate should have physically fit to perform the ground operations;
hence the cut off for Physical Test will be minimum 60% as:per the
nhysical test passing criteria preset by the National Fire service college,
Nagpu; and State Fire academy, Mumbai. For Drivers and Driver
Operators there will be no Written test but Driving Skill Test of 180 Marks
will be conducted For Drivers & Driver operators through the Regional
Transport Office (RTO) candidate should obtained Minimum 60% marks

on RTQO's evaluation) .

29
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Recmitmént of various posts in MIDC fire Dept. will be done by
elimination .procedure, candidates those who passed in the written
examination will be qualifying for the physical test, and only the
candidates those who pass the physical test with minimum 80% marks
_wilt be eligibie Final Orar test. Merit [ist will be finalized on the basis of

- Marks obtaired in written test plus physicat test plus orai test.

4} ﬁ.'romoti.d'n:—'
Following procedure shall be adopted for :ﬁl'ﬁng up the posts by promotion:-
aj' Adminiétraﬂve d'ebar'tn}ent‘ of thé Corporation shall take a review in the
| rﬁoi;nth of ..juh.e .évelrj! year as to '.how many posts in each of the cadre
are 1o be fiIIed LJp by :hror:n:dtion during the period from 1¥September to
31%Augustfollowing year. |
5). (i) IAs.per.t'hé“'aforesaid' review, afterthe number of posts to be
| ﬁl'.ed by promotion isdétérmined, a list of empioyees eligible for
consideration shall bé 'bféparéd from amongst the employees

“possessing the necessary qualification in the proportion of

" number of posts, as may be determined by the Chief Executive
Officer from time to time.

(iDif the names of the candidates against whom departmental enquiry is
pending or who are suspended, come in the zone of
consideration, then their names should not beexcluded. After
consideration of their names, the éelection Committee shall

record ifs opinion about their fitness or otherwise,

AT ER-E-LER- R
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However while considering them for actual promotion,the criteria
prescribed by the Govt. should be considered and then further
action should be taken.
(iii) After preparation of such lists for consideration of promotion of

candidates, generally in the month of September-October every

year, meetings of Selection Committee shall bé held.

(iviSelect list shall be prepared according to norms fixed by the Gowvt. .

for promotion from time fo time.

(v} Select list prepared shall be confidential. and é'_s when the

vacancies arise, this Select list shall be used for filtitig up'the
vacancies and candidates shall be appointed as per their
number in the select list,

(vi) Secretary of the Committee shall prepare minutes of

Committee’s meéting and sh_all ‘obtain thereon the signature of

the person presiding over the meeting. e shali be responsible
for taking back all the documents prepared for the megting and

made available to the members and collectivelymaintain them

property.
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Maharashtra Industrial Development Corporation Officers/ Employees
(Classification, Qualifications for appointment and Recruitment)
Regulation2013

- Annexure ~ i

Procedure of the examination prescribed under regulation 19 and 20 of

Maharash_tra Industrial Development Corporation fire services Officers/

Employees(Classiﬂcétiom, qualifications for appointment and recruitment)

| Regulation 2013,

1) Mghdatg_a y to pass Departmental Examinations:-

a) All the employees and officers in cadres mentioned in List ‘A’ holding
temporary or permanent posts on the establishment of the Corporation on the
date on which these Rules came into existence and those who are appointed

subsequently are required compulsarily to pass the departmental examinations

- prescribed under Regulation 19.

2) Marathi Lanquage Examination:-

It is mandatory for the officers/employees in group A to C of the Corporation to

pass the Secondary School Certificate examination with Marathi as o'ne of the

subjects or the prescribed Marathi Language Examination conducted by

thektdarthaMandal, Maharashtra.

3) Passing of E_xgminatiqn:-

The Competent Authority shall decide from time to time the syllabus of the
departmental examination and nﬂinimum' marks required for passing the said
examinatio-n.. .At least 50% of the total marks of every question paper shail be

required to be obtained for passing the examination.
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4y - Time table of examination ==

Generalliy ff'we:.clépa:rtme:r:]tal ex.é"r_pi.né_ti_o.h andMarathl .Lanéhégé- Exé.r;z.i.h-ation shall
be held every year as per convéﬁience of administration/its agency in the month
of May/June. But if necessary, thé same can be altered by the Competent

Authority.

5) Decision of Government to be final regarding ~ applicability of

Department examination ;-

In case of a dispute regarding which departmental examination as per provisions

of these regulations, is com’pulsory--fcp any cadre .of employees / officers.and

which cadre is exempfed from passing this .examination, the  decision of

Government is final.
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Maharashtra Industrial Development Corporation
Fire Service Officers / Employees

(Classification, qualifications for Sﬁbbiﬁtment and recruitment)
Regulation 2013

Annexure — 2

(List — A)
(Rule - 19)
Cadres for which passing of examination prescribed in Annexure are mandatory.
8r. | Department | Authority Cadre Departmental |
No. conducting Examination |
Examination
1. | Fire Maharashira For _ i
Department Industrial Officers/Employee |
Development 3 who are I
Corporation. appointed bydirect
recruitment
{Nomination)
1) Divisional Should pass
Fire Officer | Advance Diploma in

Fire Engineering
from National Fire
service College
Nagpur Or M.1.
(Fire) from institute
of Fire Engineering
UK

2) Fire Station
Officer

Should pass
Diploma in Fire
Engineering from
National Fire
service College
Nagpur Qr Gr-i
{Fire) from Institute
of Fire Engineering
UK

' 3)  Asst. Fire

Station
Officer

Should pass
Biploma in Fire
Engineering from
National Fire
service College
Nagpur Or Gr-|

- (Fire) from Institute
. of Fire Engineering

i

P UK

4} Sub Officer

Should pass Sub

. officers course from
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Sr.

|

| Department- | Authority ¥

No. :

.

: conducting |

Examination =

"Cadre

Departmental
Examination

National Fire T
Service College, J
Nagpur Or Sub |
officers course from
State Fire i
Academy, Mumbai.

dede ok ek
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Appendix -

Posts of offigers in Group ‘A’
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Officer

B 2- 9300-34800°

o ' | Pay Scale (as per 6" Pay .
| |
or | Particulars of Post Commission) | Remarks |
) | . Pay Band Grade Pay |
1. | Chief Fire Officer & PB4 -37,400- 8,700 By Promotion
| Fire Advisor 67,000 :
2Tt Chief Fire Officer PB3 -15.600- 7.600 | By Promotion |
‘ 39,100
| _ . _
3. | Dy. Chief Fire Officer PB3 -15,600 - 6,600 | By Promotion
39,100 |
C 4. | Divisional Fire Officer BB3 15800~ | 5,400 | By Bromotion 5
: : 39,100 Norination | |
5. | Senior  Communication | PB3-15,600- 5400 . By Promotion |
Officer 39,100 ' '
]
{(2)  Posts of officers in.Group ‘8’
| &r Pay Scale (as per 6" Pay '. \ Remarks
N 0‘ Particulars of Post . Commission) i
' . _Pay Band Grade Pay |
\ | 1. | Fire Station Officer - oPB2- 4400 | By Promotion |
: 3 | 0300-34800 / Nomination |
' 2. | Asst. Communication 4400

By Promotion |
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(3) Posts of officers in Group iC! .+ ...~

~Ap pe ndix -l

[

N _ .| Pay Scale (as per 6" Pay | Ramarks i
| St particutars of Post” Commission) [ : i
No. L ST R Grade _ |
1. . y Pay Band Pay . i |
R | Asst. Station Officer PB 2- 9300- 4300 | By Promotion / 1|
, 34800 Nomination '
2. 1! Auto Mobile Engineer - | ‘'PB:2 - 9300-. | . 4300 - lBy Promotion / |
% 34800 Nomination .
3. \ Establishment Officer PB 2 - 9300- 4300 By Promotion !
' - - ' - 34800 - : @
4. | Sub Fire Officer - PB 2 - 9300- 4200 | By Promotion/ |
34800 i Nomination E
5. | Junior Comm. Officer PB 2- 9300- .- 4200 - !By Nomination/
: ) 34800 Deputation |
' 6. ° Fire Rescue Leader PB 2 - 5200- 2400 i By Promotion
I 7. ! Diesel Mechanic " PB 1 - 5200- 2400 B8y Nomination |
20200 1
8. | Auto Electrician PB 1- 5200- 2400 By Nomination
20200 |
9. | Driver Operator PB 1 - 5200- 2000 | By Promotion /
. 20200 {7 | Nomination
10. | Fire Rescuer PB 1 - 5200- 1900 | By Promotion /
O _ 20200 Nomination
1. ‘ Driver (Fire) ] PB1-5200- | 1900 | By Nomination
| i l 20200 7 |
| ] J
(4}  Posts of Emplovees in Group ‘D’
Sr. Particulars of Post Remarks
No. Pay Scale (as per 6™ Pay :
Commission}
Pay Band Grade Pay |
Helper (Fire) 1S - 4440-7440 1600 By
1. - Nomination

37
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Appendix — if
Sr. Post Qualification for Appointment
No. |
1. | Chief Fire Officer & | PROMOTION - 100%
Fire Advisor
Rs. 37,400-67,000 Appointment shall be made by promotion of a
suitable candidate who has been working as Jt.
Grad Pay Rs.8,700 Chief Fire Officer for the period of minimum 3
years with MIDC's Fire Department and fulfilling
{On call following qualifications, experience and seniority
Pay Rs.300 list,
Risk Pay Rs.150
Uniform Upkeep | Qualifications :-
Rs.200)
1.Graduate in any discipline
2.Advance Diploma in Fire Engineering of
NFSC, Nagpuir
OR
M.1. {Fire) IFE (UK)
OR
Fellow of FE (UK}
Physical Standards:-
The candidates should possess sound health
and desired fitness to discharge his
administrative and operational duties.
38
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Appendix — |l

Sr.

No.

Post

Qualification for Appointment i

Jt. Chief Fire Officer
Rs.15,600-32,100

Grad Pay-Rs.7,600

On call pay
Risk Pay
Uniform upkeep
Rs.200

Rs.300
Rs.150

PROMOTION - 100%

Appoirtment shall be made by promotion of a
suitable candidate who has been working as Dy.
Chief Fire Officer for the period of minimum 3 years
with MIDC’s Fire Department and fulfilling following
qualifications, experience and seniority list.

Quailifications :-
1.Graduate in any discipline

2.Advance Diploma in Fire Engineering of
NFSC, Nagpur
OR _
M.I{Fire) IFE (UK)
OR
Fellow of IFE (UK)

Physical Standards:-

The candidates should possess sound heafth and
desired fitness to discharge his administrative and
operational dulies.

39
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Appendix ~ |l

Sr.
No.

Post

Qualification for Appointment

Dy. Chief Fire Officer

Rs. 15,600-39,100
Grad Pay-Rs 6,600

(Oncalt  Pay
Rs.300
Risk Pay
Rs.150
Uniform Upkeep
Rs.200)

PROMOTION -100%

Appointment shall be made by promotion of a
suitable candidate who has been working as
Divisional Fire Officer for the period of minimum
7 vyears with MIDC's Fire Department and

fulfilling following qualifications, experience and |{

senjority list.
Qualifications :-

1.Graduate in any discipline
2. Advance Diploma in Fire

NFSC, Nagpur
OR

Engineering of

M.I(Fire) IFE (UK}
OR
Fellow of IFE {UK)

Physical Standards:-

The candidates shouid possess sound heaith
and desired fitness 1o discharge his
administrative and operational duties.

T AR R R (3 H
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Appendix -l
Sr. Post Qualification for Appointment
No.
4. | Divisional Fire PROMOTION - 80%

Officer
Rs. 15,600-39,100
Grad Pay-Rs.5,400

(On call

Pay Rs.200
Risk

Pay Rs.150
Uniform Upkeep
Rs.200)

Promotion - 80%

Nomination- 20%

Appointment shall be made by promotion of a
suitable candidate who has been working as a
Fire Station Officer for the period of minimum 7
years with MIDC’s Fire Department and fulfilling
following qualifications, experience and seniority
list:

Qualifications :-
1.Graduate in any discipline

2.Advance Diploma in Fire
NFSC, Nagpur
OR
M.I{Fire) IFE (LK)
OR
Fellow of IFE (UK)

Engineering of

By Nomination : 20%

Qualifications :-

1. Graduate in any discipline.
2. B.E.{Fire} / Advance Diploma in Fire
Engineering of NFSC, Nagpur
OR
3. M.I{Fire) IFE {UK)
OR
The candidates should have passed any one of
the Engineering Degree i.e. B.E.-Civil, Electrical,
Electronics, Mechanical, Automobile, Chemicals,
Computers.

Experience :-

For Nomination

i} In any other, Gowt. Fire service, the candidates
should have worked as a Chief Fire Officer or
Dy. Chief Fire Officer of a Fire Department
having establishment of not less than 300
operational fire fighting staff under their
command.

4]
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A

i) Minimum 10 fire stations having a fleet of 30
fire Jfrescue wvehicles which should include
Ambulance, Rescue Van, Special purpose
vehicles, Hydraulic Piatforms etc.

ity Knowledge of  Marathi& English
language is essential.

NOTE:- -

Though the direct recruits will be selected on the
basis of Academic Qualification they must
acgquire Diptoma and Advance Diploma Or
Higher Qualification awarded by State Fire
Academy Govt. of Maharashtra or National Fire
Service College, Nagpur with in a period of 3
years

Failing which candidate shall be liable for
termination from the service.

Age Limit .-

By Nomination:-The Upper age fimit of the
candidates shall not be more than 45 years

Physical Standards:-

The candidates should possess sound health
and desired fitness 1o discharge his
administrative and operational duties.
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Apnendix ~ i

Sr.
No.

Paost

Qualification for Appointment

Fire Station Officer
Rs.9.300-34,800
Grad Pay-Rs. 4,400

{Oncall Pay
Rs.200
Risk Pay
Rs.150

Uniform Upkeep
Rs.200)

By Promotion 50%

By Nomination 50%

By Promotion 50%

Appointment shall be made by promotion of &
suitable candidate who has been working as a
Assistant Station Officer for the period of
minimum $ years with MIDC's Fire Department
and fulfilling foliowing qualifications, experience
and seniority list.

Qualification

(A} For Promotion

{i} Possesses Graduate in any discipline

(it) Should have passed Diploma in Fire
Engineering of National Fire Service
Coliege, Nagpur.

OR

(i) Passed the Grade-| Fire (UK) examination.

B) For Nomination-50%
Academic Qualifications :

(N B.Sc.- Physics, Chemistry with 50%
marks OR

()  B.Sc.- IT with 50% marks OR

(1)  B.E.- Civil, Electrical, Electronics,
Mechanical, Automobile, Computers,
Chemical etc. any one of the above
exam passed. OR

(V)  Diploma -.- Civil, Electrical,
Electronics, Mechanical, Automobile,
Computers, Chemicals efc. any one of
the above exam passed.

Professional Qualification -

(i} Candidates selected on the basis of
Engineering degree  qualifications
should undergo a Diploma in Fire
Engineering from  National  Fire
Service Coliege, Nagpur or State Fire
Academy Govt. of Maharashtra.
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(i) Candidates selected on the basis of
diploma or other degree qualifications
should undergo Sub Officers Course
and Diploma in Fire Engineering from
National Fire Service College, Nagpur
or State Fire Academy Govi. of
Maharashira with in a period of 3
years.

Failing which candidate shall be liable for
termination from service.

{ii) Should have passed MS-CIiT or Equivatent
Exam.

Age Limit .-
(i upper age limit.shall not be more than
40 years
(i) For the candidates those are already
in the service of the corporation there
shall be no upper age mit.

Physical Standards as under:

{a) Height - 165 cms.

{b) Chest - Norma!l . Minimum 81
cms, with 5 cms Expansion .

(c) Weight - 50 Kgs.

(d) Eye sight - Normal
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Appendix - Il

Sr.

No.

Post

Qualification for Appointment

Assistant Station
Officer

Rs. 8,300-34,800
Grad Pay-Rs.4,300

(On call

Pay Rs.200
Risk

Pay Rs.150
Uniform Upkeep
Rs.200)

" By Nomination -
| 50%
By Fromotion -

50%

(A} For Nomination - 50%
Academic Qualifications -

(i) B.Sc.- Physics or Chemistry with minimum
50% marks OR

(i} B.Sc.- IT with minimum 50% marks OR

(i) B.E.- Civil, Electrical, Electronics.
Mechanical, Automobile, Computers,
Chemical etc. any one of the above exam
OR

{iv) Govt. Recognized Diploma - Civil,
Electrical, Electronics, Mechanical,
Automobile, Computers, Chemical etc.
any one of the above exam

Professional Qualification :

(i) Candidates selected on the basis of
diploma or other degree qualifications
should undergo Sub Officers Courss,
Diploma in Fire Engineering from
National Fire Service College, Nagpur
or State Fire Academy Govt. of
Maharashtra with in a period of 3
years.

Failing which candidate shall be liabie
for termination from service.

(ii) Should have passed MS-CIT or
equivalent exam.

Age Limit -
1) For the candidates, the Upper age
limit shall not be more than 40 years.
I For the candidates those are already
in the service of the corporation there
shall be no upper age limit
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Physical Standards as under:

(@) Height - 165cms.

(b) Chest - Normal: Minimum 81 cms,
with § cms Expansion.

{c) Weight - minimum 50 Kgs.

(d) Eye sight - Normal

{B} By Promotion — 50%

Appointment shall be made by promotion of a
suitable candidate who has been working as a
Sub Officer for the period of minimum 7 years
with MIDC's Fire Department and fulfilling
following qualifications, experience and seniority
list.

Qualification :-

(i) Possesses Graduate in any discipline
(ily Should have passed Diploma in Fire
Engineering of National Fire Service
p College, Nagpur.
OR
(i) Passed the Grade-i Fire (UK') examination.

I AN -E-25 -1

46

ol




2ef,

TEWZ TIES IRUS SETURCT, ur wre-w, fHdar o, 2003/ 30EE0 ¢y, TEF ¢33y

Appendix - H

Rs. 8,300-34,800

Grad Pay-Rs.4,200

{Oncall Pay
Rs.200
Risk Pay
Rs.150

Uniform Upkeep
Rs.200)

l By Nomination -
| 50%
. By Promotion 50%

Sr. Post Qualification for Appointment
No.
7. Sub Officer For Nomination-50%

Academic Qualifications :
(i} B.Sc.- Physics or Chemistry with minimum
50% marks
OR
{i1) B.Sc.- T with minimum 50% marks
OR
(iil) Govt. Recognized Diploma in  Civil,
Electrical, Electronics, Mechanical,
Automobile, Computers, Chemical efc.
any one of the above exam

(i) Selected Candidates should undergo
a Sub Officer Course & in Fire
Engineering from  National Fire
Service College, Nagpur or State Fire
Academy Govt, of Maharashtra.

(i) Should have passed MS3-CIT Course

Age Limit -
(H For the candidates by nomination
upper age limit shall not be more then
30 years
(i) Candidates having experience in Fire
Service their age limit can be relaxed
up to 40 years.

Physical Standards as under:

(a) Height - 165 cms.

(by Chesi - Normal : Minimum 81
cms, with & cms Expansion .

(c) Weight - minimum 50Kgs.

(d} Eye sight - Normat
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By Promotion - 5%

(Fire Rescue Leader- 50%,
Driver Operator- 50%)

The candidates unless otherwise in the service
of the corporation should have the worked
experience of 7 years as a Fire Rescue Leader
or Driver Operator following qualifications,
experience and seniority fist.

1. Should have passed HSC with minimum
50% marks

2. and should passed Sub Officers Course
of National Fire Service College, Nagpur
or State fire academy , Govi. of
Maharashira Mumbai.

Y gH-§—%E63 7y
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Appendix - 1l

Sr.

No.

. Post

Qualification for Appointment

Fire Rescue Leader
Rs. 5,200-20,200
Grad Pay-Rs.2,400

{Orcall Pay
Rs.150
Risk Pay
Rs.100

Uniform Upkeep
Rs.150)

By Promotion -
100%

Promotion:- 100%

Candidates should have an experience to
function as Fireman/ Rescuer for period of
minimum § years with MIDC's Fire Department
and fulfilling following qualifications, experience
and seniority list.

{1) Has passed SSC.

(i) Has Passed Fireman's Course conducted by
State Fire Training Centre, Government of
Maharashtra, Mumbai

{i) Knowledge of Marathi is essential

{il) Should have passed MS-CIT Course

Physical Standards as under:

(a) Height - 165 cms.

(b) Chest - Normal : Minimum 81
cms, with & cms Expansicn .

(¢} Weight -Minimum 50Kgs.

(d) Eye sight - Normal
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Appendix - |l
Sr. Post Qualification for Appointment
No.
9. | Fireman/ Rescuer Appointment by Nomination - 90%

Rs. 5,200-20,200
Grad Pay-Rs.1,800 (i) Has passed 10" (SSC).
(i)) Has Passed Fireman's Course conducted by

{Oncal Pay State Fire Training Centre, Government of
Rs.100 Maharashtra, Mumbai

Risk Pay OR

Rs.100 (iii) Has passed 12" (HSC)

Uniform Upkeep OR

Rs.100) (iv) ITI with 60% marks in any trade.

By Promotion - 10% | (v)  Should have passed MS-CIT Course.
By Nomination -80% § (vi) Knowledge of Marathi is essential..

Selected candidates those have not
undergone Driver Operators Training at
SFTC, Mumbai will be sponsored for
6months Fireman’s Training at State Fire
Training Centre, Mumbai . Failing which the
candidate is liable for termination from the
service

Physical Standards as under:
(a) Height - 165 cms.
{b) Chest - Normal : Minimum 81 cms,
with 5 cms Expansion
(c) Weight - 50Kgs.
(d) Eyesight - Normal
(e) AgelLimit: Upto 25 years

Appointment shall be made by

Promotion:- 10%:

Candidates should have an experience to
function as Helper (fire) for period of minimum 3
years with MIDC's Fire Department and fulfilling
following qualifications, experience and seniority
list.

(iY Has passed SSC.

(i) Has Passed Fireman's Course conducted by
State Fire Training Centre, Government of
Maharashtra, Mumbai .

(ii)Knowledge of Marathi is essential

(iv)Shouid have passed MS-CIT Course
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Appendix — il

Sr, Post Qualification for Appointment
No.
10. | Senior Promotion — 100%
Communication
Officer Appointment shall be made by promotion |
Rs.15,600-39,100 suitable candidate who has been working as a

Grad Pay-Rs.5,400 Asst. Communication Officer for the period of 05
years in MIDC Fire Service and fulfilling
following qualifications, experience and seniority

By Promotion - 100%

list,

A}Qualifications -

B.E. {Electronic Telecommunication)
CR

B.E.{Electronic & Radio

communication )

OR
B.E. Computer (with communication)
OR
B.E.Radio Engineering
OR
B.E. instrumentation
OR
M. Sc. Instrumentation

B)Qualifications:-
Diploma in Electronics &  Radio
Engineering with First Class

Physical Standards:-

The candidates should possess sound
health and desired fitness to discharge
his administrative and operational
duties.

th
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Appendix — Hf

Sr. Post Qualification for Appointment
No.
11. ! Assistant Promotion — 100%

Communication
Officer

Rs. 9,300-34,800
Grad Pay-Rs.4,300

Appointment shall be made by promotion

suitable candidate who has been working as a i

Junior Communication Officer for the pericd of

05 vyears in MIDC Fire Service and fulfilling i

following qualifications, experience and seniority
list.

A)Qualifications :-
B.E. (Electronic & Telecommunication)
OR
B.E&.(Electronic & Radio Communication)
OR
B.£.Computer (with Communication)
OR
B.E.Radio Engineering
OR
B.E. Instrumentation
OR
M.Sc. Instrumentation

B)Qualifications:-
Dipioma in  Electronics & Radio
Engineering with First Class

Physical Standards:-

The candidates should possess sound
health and desired fitness to discharge
his administrative and operational
duties.
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Appendix - Il
gr. Post Qualification for Appointment
o.
12. [ Junior Appointment by nomination : 100%
Communication
Officer BY NOMINATION / DEPUTATION
Rs. 9,300-34,800 A}Qualifications :-
Grad Pay-Rs.4,200 B.E. (Electronic & Telecommunication)
OR
B.E.(Electronic & Radio Communication)
OR
B.E.Computer (with Communication)
OR
By Nomination - B.E.Radio Engineering
100% OR
B.E. Instrumentation
OR
M.Sc. Instrumentation
OR

B)Qualifications:-
Diploma in Electronics & Radio
Engineering with First Class

Experience for “A”Qualifications :

In case of Degree Hoiders candidates
shouid have handled major Radio
TrunkingTatra and muitiple channel
communication systems of
organizations like Defence, Police,
Aifrport Authority and Metropolitan Fire
Deptt. And should capable of setting
up an ultra modern Cantrol Room and
Regional Command and Response
centers including GPS (GIS based)
vehicle Tracking and similar
Technology and should have work with
such maijor establishments for not less
than 2 years.

Experience for “B"Qualifications

In case of Diploma Holders candidates

should have handied major Radio
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TrunkingTatra and multiple channe!
communication systems of

organizations like Defence, Police, Airport

Authority and Metropolitan Fire Depit.
And should capable of sefting up an
ultra modern Control Room and
Regional Command and Response
centers including GPS (GIS based}
vehicle Tracking and similar
Technology and should have work with
such major establishments for not less
than 5to 7 years

Age Limit:-

Upper age limit of the candidate should
not be more than 40 years.

IMPORTANT:-

1} In case candidates for qualification and

experience as per A is not available
then only qualification and experience
as per B will be considered.

2) Should have passed MS-CIT
Equivalent Examination.
3} The Knowledge of Marathi& English

language is essential.

I AT R3-24
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Appendix - |l

Sr.
No,

' Post

Qualification for Appointment

13.

Automobile Engineer
Rs. 8,300-34,800
Grad Pay-Rs.4,300

By Promotion «
50%

By Nomination -
50%

Appointment by nomination - 50%
BY NOMINATION

1) The candidates should possess
diploma in Automobile Engineering
approved from the Board of Technical
Education, Govt. of Maharashtra.
However preference 1o be given 1o the
Engineering Degree Holder
candidates.

2) Should possess 3 years experience
with Airport, Defence, Police or Fire
Department Workshop or any reputed
company's workshop.

3) Age should not be more than 30 years

Promotion — 50%
Appointment shall be made by promotlion

suitable candidate possessing the gualifications

as prescribed above. The candidates should
have working as a Diesel Mechanic for the
period of minimum10 years, in MIDC Fire
Service.

Lh
n
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Appendix — I

Sr. Post Qualification for Appointment
No.
14. 1 Diesel Mechanic. Appointment by nomination 100%:
Rs. 5,200-20,200
Grad Pay-Rs.2,400 BY NOMINATION /| DEPUTATION
1} Should have passed H.5.C.
Candidates having passed H.S.C. with
Technical will be given preference,

. By Nomination -

100% 2)  The candidates should have passed
the |.T.l course as diesel Mechanic.

3)  Should possess 3 years experience

(H,ﬁ in any authorized Garage of TATA /
Leyland OR with any Gowvt. Semi Gowt.
organization's Garage.

4)  Age should not be more than 30
years
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Appendix - I

Sr. Post Quaiification for Appointment
No. o _ T
15. | Electrician Grade-ll Appointment by nomination : 100%

{Automobiie)
Rs. 5,200-20,200

Grad Pay-Rs.2,400 |

8Y NOMINATION

1) Candidate shoutd have passed 10™
{88C) Examination

2) The candidates should possess
cettificate awarded by the
Recognised Government  for
successful  completion of Auto
Electrician course '

3}  Age should not be more than 28
years
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Appendix — H
Sr, Post Qualification for Appointment
No. :
16, | Driver-Operator Appointment by nomination :-30%

Rs. 5,200-20,200
Grad Pay-Rs.2,000

{Oncall Pay
Rs.150
Risk Pay
Rs.100

Uniform Upkeep
Rs.100)

By Promotion- 50%
By Nomination- 50%

(1) Has passed 10" (SSC).

(2) Has an experience to function as Driver for
a minimum period of 3 years.

{3} Valid HGV Driving License.

(4) Knowledge of Marathi is essential.

Selected candidates those have not
undergone Driver Operators Training at
SFTC, Mumbai will be sponsored for
6months Fireman'sTraining at State Fire
Training Centre, Mumbai. Failing which the
candidate is liable for termination from the
service

Physical Standards as under:

(a) Height - 165cms.

{b) Chest - Normal : Minimum 81
cms, with 5 cms Expansion .

{c} Weight -minimum 50 Kgs.

{d) Eyesight - Normal
{e) Age Limit: Upto 40 years.

By Promotion - 50%
(Fireman - 75%, Driver ( Fire) 25%)

The candidates unless otherwise in the service

of the corporation should have the worked

experience of 5 years as a Fireman Rescuer or

Driver (Fire) following qualifications, experience

and seniority list.

(i) Has passed 10" (SSC).

(iiy Has Passed Fireman’s Course conducted by
State Fire Training Cenire, Government of
Maharashtira, Mumbai

(iii) Possess Valid HGV Driving License

{iv) Should have passed MS-CIT or equivalent
exam.

(v)Knowledge of Marathi is essential.
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Appendix -1
Sr. Post Qualification for Appointment
No,
17. | Driver (Fire) (A) Appointment by Nomination - 100%

Rs. 5,200-20,200
Grad Pay-Rs.1,900

{Oncall Pay
Rs.100
Risk Pay
Rs.100

Uniform Upkeep
Rs.100)

successful  completion of this training

candidates will be on Probation }

Physical Standards as under:

(a) Height - 185cms.

(b) Chest - Normal : Minimum 81
cms, with 5 cms Expansion .

(c) Weight - 50 Kgs.

(i)  Has passed 10™ (SSC).

(ii}y Has an expsrience to function as Driver
for a minimum period of 3 years.

(iii} Possess Valid HGV Driving License.

{iv) Knowledge of Marathi is essential.

Selected candidates those have not undergone
Driver Operators Training at SFTC, Mumbai will
be sponsored for 8months Fireman's Training
at State Fire Training Centre, Mumbai (Till

(d) Eye sight - Normal
(e) *Age Limit: Upto 40 years.
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Appendix - Il

Sr. Post Qualification for Appointment

No, _

18. | Helper (Fire} Appointment by nomination :
Rs. -2550-3200 :

(i) Has passed 10" (SSC)

{Oncall  PayRs.100 (il Knowledge of Marathi is essential
Risk Pay Rs.100 (i) Passed Fireman's Course
Uniform Upkeep Rs.100) conducted by State Fire Training
Centre, Government of

¢ Maharashtra, Mumbai.

Physical Standards as under:
f (a) Height - 165 cms.
| 1 {b) Chest - Normal : Minimum 81

( ' By Nomination - 100% | cms, with 5 cms

- [ ' | Expansion .
(c) Weight - 50 Kgs.
{d} Eyesight - Normal
{e) Agelimit: Upto 27 years.
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Appendix i

Sr. Post Qualification for Appointment
No. _
19. | Establishment (A) Appointment shall be made by
Officer (Fire) Promotion

Rs. 9,300-34,800
Grad Pay-Rs.4,300 For Promotion
: Qualifications:-

Appointment shall be made by promotion

suitable candidate who has been working as a ’
Sub Officer for the period of 07 years in MIDC
] Fire Service and fulfilling following qualifications,
By Promotion | axperience and seniority list, !
; 100 0/0 | .
Academic Qualifications : P

(i) B.Sc.- Physics or Chemistry with minimum
50% marks OR

{ii) B.Sc.- IT with minimum 50% marks OR

(iii} Govt. Recognized Diploma - Civil, Electrical,

Etectronics, Mechanicai, Automobile,

Computers, Chemical eic, any one of the above

exam

{iv) Sub Officers course passed from National

Fire service college NagpurOR State Fire

Academy Govi. of Maharashtra

(v} Govt. recognized diploma in Personnel

Management .

By order and in the name of Governor of Maharashtra

NANDU R. MISTARY,
Section Officer
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