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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralaya, Mumbai 400 032, dated 21st August, 2018

NOTIFICATION
MAHARASHTRA INDUSTRIAL DEVELOPMENT ACT, 1961.

No. IDC.2008/CR 997/IND 14. - Whereas, by the Government Notification, Industries, Energy and
Labour Department, No. IDC. 2008/C.R.997/IND -14, dated the 5" December, 2013 (hereinafter
referred to as “the said Notification”), issued in exercise of the powers conferred by clause (b) of sub-
section (3) of section 12 read with clause (b) of sub-section (7) of section 64 of the Maharashtra
Industrial Development Act, 1961(Mah. Il of 1962) (hereinafter referred to as “the said Act”), made the
Maharashtra Industrial Development Corporation Fire officers / Employees (classification of services,

Recruitment and Promotion) Regulations 2013 (herein referred to as “the said regulations”) ;

And whereas the Corporation considers it necessary to amend the said regulation and
accordingly passed such resolution vide its Resolution No: 5725 and 5726, dated 27" November 2017
and forwarded the said Resolution with proposed amendment to the said Regulation to the State
Government of Maharashtra, and the Government of Maharashtra considered it expedient to amend

the said regulations and accordingly granted the approval.

Now, therefore, in exercise of the powers conferred by clause (b) of sub-section (3) of section 12
read with clause (b) of and sub—section (7) of section 64 of the said Act, and of all other powers

enabling, it is hereby, amends the said regulations as follows, namely :—

In the Schedule to the said notification, in Appendix-Il ,—
(i) for chart No. 1 the following chart shall be substituted, namely :—

“1. | Chief Fire Officer & Fire Advisor PROMOTION - 100%

Rs. 37,400-67,000 Appointment shall be made by promotion of a

Grade Pay Rs.8,700 suitable candidate who has been working as Jt.
Chief Fire Officer for the period of minimum 3 years

PROMOTION - 100% Or working as a Dy. Chief Fire Officer for the
period of minimum 5 years with MIDC’s Fire

(On call Department and fulfilling following qualifications,

Pay Rs.300 experience and seniority list.

Risk Pay Rs.150 Qualifications :—

Uniform Upkeep Rs.200) 1. Graduate in any discipline from

Recognaised / Reputed University.

2. Passed Advance Diploma in Fire Engineering
from National Fire Service College, Nagpur.
Ministry of Home Affairs, Govt. of India.

OR

3. B.E. (Fire) from Recognaised / Reputed
University.
OR

AT IR——Y%
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M.I. (Fire) IFE (UK)
OR
Fellow of IFE (UK)

Physical Standards:—

The candidates should possess sound health and
desired fitness to discharge his administrative and
operational duties.”;

(ii) for chart No. 2 the following chart shall be substituted, namely:—

((2.

Jt. Chief Fire Officer
Rs.15,600-39,100

Grade Pay-Rs.7,600
PROMOTION - 100%
On call pay Rs.300

Risk Pay Rs.150
Uniform upkeep Rs. 200

PROMOTION - 100%

Appointment shall be made by promotion of a
suitable candidate who has been working as Dy.
Chief Fire Officer for the period of minimum 3 years
OR working as Divisional Fire Officer for the
period of minimum 10 years with MIDC’s Fire
department and fulfilling following qualifications,
experience and seniority list.

Qualifications :—

1. Graduate in any discipline from Recognaised
/ Reputed University.

2. Passed Advance Diploma in Fire Engineering
from National Fire Service College, Nagpur.
Ministry of Home Affairs, Govt. of India.

OR
B.E. (Fire) from Recognaised / Reputed
University
OR
M.I(Fire) IFE (UK)
OR

Fellow of IFE (UK)

Physical Standards:—

The candidates should possess sound health and
desired fitness to discharge his administrative and
operational duties.”;
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(iii) for chart No. 3 the following chart shall be substituted, namely :—

“3.

Dy. Chief Fire Officer

Rs. 15,600-39,100
Grade Pay-Rs 6,600

PROMOTION - 100%
(Oncall Pay Rs.300

Risk Pay Rs.150
Uniform Upkeep Rs.200)

PROMOTION - 100%

Appointment shall be made by promotion of a
suitable candidate who has been working as
Divisional Fire Officer for the period of minimum 7
years in Fire Services and fulfiling following
qualifications, experience and seniority list.

Qualifications :-

1. Graduate in any discipline from Recognaised
/ Reputed University.

2. Passed Advance Diploma in Fire Engineering
from National Fire Service College, Nagpur.
Ministry of Home Affairs, Govt. of India.

OR
B.E. (Fire) from Recognaised / Reputed
University

OR

M.I(Fire) IFE (UK)
OR
Fellow of IFE (UK)

Physical Standards:—

The candidates should possess sound health and
desired fitness to discharge his administrative and
operational duties.”;

(iv) for chart No. 4 the following chart shall be substituted, namely:—

“4.

Divisional Fire Officer
Rs. 15,600-39,100
Grade Pay-Rs.5,400

(On call Pay Rs.200

Risk Pay Rs.150
Uniform Upkeep Rs.200)

Promotion — 80%
Nomination- 20%

PROMOTION - 80%

Appointment shall be made by promotion of a
suitable candidate who has been working as a Fire
Station Officer for the period of minimum 7 years in
Fire Services and fulfilling following qualifications,
experience and seniority list.

Qualifications :—
1. Graduate in any discipline.

2. Advance Diploma in Fire
NFSC, Nagpur
OR
M.I(Fire) IFE (UK)
OR
Fellow of IFE (UK)

Engineering of

By Nomination : 20%

HIT AR——% A
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Qualifications :—

1. Graduate in any discipline from
Recognaised / Reputed University.

2. Passed Advance Diploma in Fire
Engineering / B.E. (Fire) from National Fire
Service College, Nagpur. Ministry of Home
affairs, Govt. of India.

OR
M.l. (Fire) IFE (UK)

OR
The candidates should have passed any one of
the Engineering Degree i.e. B.E.- Civil,
Electrical, Electronics, Mechanical, Automobile,
Chemicals, Computers, B.E. (Fire) from
Recognaised / Reputed University.

Experience :-

For Nomination

i. In any other, Govt. Fire service, the candidates
should have worked as a Chief Fire Officer or
Dy. Chief Fire Officer of a Fire Department
having establishment of not less than 300
operational firefighting staff under their
command.

ii. Minimum 10 fire stations having a fleet of 30
fire /rescue vehicles which should include
Ambulance, Rescue Van, Special purpose
vehicles, Hydraulic Platforms etc.

iii. Knowledge of Marathi & English language is
essential. (Read , write and speak).

NOTE.—

Though the direct recruits will be selected on the
basis of Academic Qualification they must acquire
Diploma and Advance Diploma from National Fire
Service College, Nagpur Ministry of Home Affairs.,
Govt. of India with in a period of 3 years subject to
allotment of seat from college.

Failing which candidate shall be liable for
termination from the service.

Age Limit : —

By Nomination: — The upper age limit shall not be
more than 45 years.

Physical Standards: —

The candidates should possess sound health and
desired fitness to discharge his administrative and
operational duties.”;
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(v) for chart No. 6 the following chart shall be substituted, namely :—

“6.

Assistant Station Officer
Rs. 9,300-34,800
Grade Pay-Rs.4,300

(On call

Pay Rs.200

Risk

Pay Rs.150

Uniform Upkeep Rs.200)

By Nomination - 50%
By Promotion - 50%

(A) For Nomination - 50%

Academic Qualifications :

(i) B.Sc.- Physics or Chemistry with minimum
50% marks OR
(i) B.Sc.- IT with minimum 50% marks OR
(i) B.E.- Civil, Electrical, Electronics, Mechanical,
Automobile, Computers, Chemical etc. any
one of the above exam OR
(ii) Govt. Recognized Diploma - Civil, Electrical,
Electronics, Mechanical, Automobile,
Computers, Chemical etc. any one of the
above exam.

Professional Qualification :

(i) If required Candidates selected on the
basis of diploma or other degree
qualifications will be deployed by fire
department to undergo Sub Officers
Course, from National Fire Service
College, Nagpur. Ministry of Home
Affairs., Govt. of India or State Fire
Academy Govt. of Maharashtra and It will
be mandatory on him to successfully
complete the course within a period of 3
years, subject to allotment of seat.

Failing which candidate shall be liable
for termination from service.

OR

Should have passed Sub Officer’s
course from National Fire Service
College, Nagpur. Ministry of Home
Affairs., Govt. of India or Sub Officer’s
course from State Fire Academy Govt. of
Maharashtra, Mumbai.

(ii) Should have passed MS-CIT or equivalent
exam.

Age Limit :-

(i) For the candidates, the Upper age limit shall
not be more than 40 years.

(ii) For the candidates those are already in the
service of the corporation there shall be no
upper age limit
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Physical Standards as under:

(a) Height - 165cms.

(b) Chest - Normal: Minimum 81 cms, with
minimum 5 cms Expansion.

(c) Weight - minimum 50 Kgs.

(d) Eye sight - Normal

(B) By Promotion — 50%

Appointment shall be made by promotion of a
suitable candidate who has been working as a Sub
Officer for the period of minimum 7 years with
MIDC’s Fire Department and fulfilling following
qualifications, experience and seniority list.

Qualification :-

(i) Graduate in any discipline from
Recognaised / Reputed university.

(i) Should have passed Sub Officer’s course
from National Fire Service College,
Nagpur. Ministry of Home Affairs., Govt.
of India or Sub Officer’'s course from
State Fire Academy  Govt. of
Maharashtra, Mumbai.

OR
(iii) Passed the Grade-l Fire (UK ') examination.”;

(vi) for chart No. 7 the following chart shall be substituted, namely:-

“7.

Sub Officer
Rs. 9,300-34,800
Grade Pay-Rs.4,200

(Oncall  Pay Rs.200
Risk Pay Rs.150
Uniform Upkeep Rs.200)

100% By
Promotion.

By Promotion - 100%

(Fire Rescue Leader- 50%,
Driver Operator- 50%)

The candidates unless otherwise in the service of
the corporation should have work experience of 7
years as a Fire Rescue Leader or Driver Operator
following qualifications, experience and seniority
list.

1. Candidate Should have passed HSC from
Reputed / Recognaised University.

2. Should have passed Sub Officer’s course
from National Fire Service College, Nagpur.
Ministry of Home Affairs., Govt. of India or
Sub Officer’'s course from State Fire
Academy Govt. of Maharashtra, Mumbai.”;
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(vii) for chart No. 9 the following chart shall be substituted, namely:-

“9.

Fireman/ Rescuer
Rs. 5,200-20,200
Grade Pay-Rs.1,900

(Oncall Pay Rs.100
Risk Pay Rs.100
Uniform Upkeep Rs.100)

By Promotion - 10%

By Nomination - 90%

Appointment by Nomination - 90%

() Has passed 10" (SSC).

(i) Has Passed Fireman’s Course conducted by
State Fire Training Centre, Government of
Maharashtra, Mumbai.

(i) Should have passed MS-CIT or equivalent
exam.

(i) Knowledge of Marathi is essential. (Read,
Write and Speak)

Physical Standards as under:

(a) Height - 165 cms.

(b) Chest - Normal : Minimum 81 cms, with
minimum 5 cms Expansion.

() Weight - Minimum 50 Kgs.

(d) Eye sight - Normal
(e) Age Limit: Upto 25 years

Appointment shall be made by

Promotion:- 10%

Candidates should have an experience to function
as Helper (fire) for period of minimum 3 years in
MIDC’s Fire Department and fulfiling following
qualifications, experience and seniority list.

(i) Has passed SSC.

(i) Has Passed Fireman’s Course conducted by
State Fire Training Centre, Government of
Maharashtra, Mumbai.

(iii) Knowledge of Marathi is essential (Read, Write
and Speak)

(iv) Should have passed MS-CIT Course”;
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(viii) for chart No. 10 the following chart shall be substituted, namely :-

“10.

Senior Communication Officer
Rs.15,600-39,100

Grade Pay-Rs.5,400

By Promotion - 100%

Uniform Upkeep Rs.200/-

Promotion — 100%
Appointment shall be made by promotion suitable
candidate who has been working as a Asst.
Communication Officer for the period of 05 years in
MIDC Fire Service and fulfilling following
qualifications, experience and seniority list.
A)Qualifications :-
B.E. (Electronic & Telecommunication)

OR
B.E.(Electronic & Radio communication )

OR
B.E. Computer (with communication)

OR
B.E. Radio Engineering

OR
B.E. Instrumentation

OR
M.Sc. Instrumentation
B)Qualifications:-
Diploma in Electronics & Radio Engineering
with First Class
Physical Standards:-
The candidates should possess sound health and
desired fitness to discharge his administrative and
operational duties.”;

(ix) for chart No. 11 the following chart shall be substituted, namely :-

“11.

Assistant Communication
Officer

Rs. 9,300-34,800

Grade Pay-Rs.4,300

Uniform Upkeep Rs.200/-
By Promotion - 100%

Promotion — 100%

Appointment shall be made by promotion suitable
candidate who has been working as a Junior
Communication Officer for the period of 05 years in MIDC
Fire Service and fulfilling following qualifications,
experience and seniority list.

A)Qualifications :-

B.E. (Electronic & Telecommunication)
OR

B.E.(Electronic & Radio Communication)
OR

B.E. Computer (with Communication)
OR

B.E. Radio Engineering
OR

B.E. Instrumentation
OR

M.Sc. Instrumentation

B) Qualifications:-

Diploma in Electronics & Radio Engineering with

First Class
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Physical Standards:-

The candidates should possess sound health
and desired fitness to discharge his
administrative and operational duties.”;

(x) for chart No. 12 the following chart shal

| be substituted, namely :-

“12.

Junior Communication
Officer

Rs. 9,300-34,800
Grade Pay-Rs.4,200

Uniform Upkeep Rs.200/-

By Nomination -
100%

Appointment by nomination : 100%

BY NOMINATION / DEPUTATION
A) Qualifications :-
B.E. (Electronic & Telecommunication)

OR

B.E.(Electronic & Radio Communication)
OR

B.E. Computer (with Communication)
OR

B.E. Radio Engineering
OR

B.E. Instrumentation
OR

M.Sc. Instrumentation
OR

B) Qualifications:-
Diploma in Electronics & Radio Engineering with
First Class

Experience for “A” Qualifications :

In case of Degree Holders candidates should have
handled major Radio Trunking Tatra and multiple
channel communication systems of organizations
like Defense, Police, Airport Authority and
Metropolitan Fire Deptt. And should be capable of
setting up an ultra-modern Control Room and
Regional Command and Response centers
including GPS (GIS based) vehicle Tracking and
similar Technology and should have work with such
major establishments for not less than 2 years.

Experience for “B” Qualifications

In case of Diploma Holders candidates should have
handled major Radio Trunking Tatra and multiple
channel communication systems of organizations
like Defense, Police, Airport Authority and
Metropolitan Fire Deptt. And should capable of
setting up an ultra modern Control Room and

AT TR—TF—Y
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Regional Command and Response centers
including GPS (GIS based) vehicle Tracking and
similar Technology and should have work with such
major establishments for not less than 5 to 7 years

Age Limit:-
Upper age limit of the candidate should not be more
than 40 years.

IMPORTANT:-

1) In case candidates for qualification and experience as
per A is not available then only qualification and
experience as per B will be considered.

2) Should have passed MS-CIT Equivalent Examination.

3) The Knowledge of Marathi & English language is
essential.”;

(xi) for chart No. 16 the following chart shall be substituted, namely:-

“16.

Driver-Operator
Rs. 5,200-20,200
Grade Pay-Rs.2,000

(On call Pay Rs.150
Risk Pay Rs.100
Uniform Upkeep Rs.100)

By Promotion- 50%
By Nomination- 50%

Appointment by nomination :- 50%

(1) Has passed 10" (SSC).

(2) Has an experience to function as Driver for a minimum
period of 3 years.

(3) Valid HGV Driving License.

(4) Knowledge of Marathi is essential.

Selected candidates those have not undergone Driver
Operators Training at SFTC, Mumbai will be sponsored
for 6 months Fireman’s Training at State Fire Training
Centre, Mumbai.
Failing which the candidate is liable for termination
from the service

Physical Standards as under:
(a) Height - 165 cms.
(b) Chest - Normal : Minimum 81 cms,
with minimum 5 cms Expansion .
(¢) Weight - Minimum 50 Kgs.
(d) Eye sight - Normal
(e) Age Limit: Upto 40 years.

By Promotion - 50%
(Fireman — 75% , Driver ( Fire) 25%)

The candidates unless otherwise in the service of the
corporation should have the work experience of 5 years as
a Fireman Rescuer or Driver (Fire) following qualifications,
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experience and seniority list.
() Has passed 10" (SSC).
(i) Has Passed Fireman’s Course conducted by State Fire

Training Centre, Government of Maharashtra, Mumbai

(iii) Possess Valid HGV Driving License
(iv) Should have passed MS-CIT or equivalent exam.

(i) Knowledge of Marathi is essential.

(ii) Driving skill test of 100 marks will be
conducted for eligible candidates through
the Regional Transport Office (RTO).
Candidate those who obtain minimum 60 %
Marks in RTO’s Driving skill test will be
eligible for promotion.”;

(xii) for chart No. 18 the following chart shall be substituted, namely:-

“18.

Helper (Fire)
Rs. - 4,440 - 7,440
Grade pay Rs.1,300

(Oncall PayRs.100
Risk Pay Rs.100
Uniform Upkeep Rs.100)

By Nomination -
100%

Appointment by nomination : 100%

() Has passed 10" (SSC)

(i) Knowledge of Marathi is essential

(i) Passed Fireman’s Course conducted by State Fire
Training Centre, Government of Maharashtra,
Mumbai.

Physical Standards as under:

(a) Height - 165cms.
(b) Chest - Normal : Minimum 81 cms,
with minimum 5 cms Expansion .
() Weight - Minimum 50 Kgs.
(d) Eye sight - Normal
(e) Age Limit: Up to 27 years.”;

(xiii) for chart No. 19 the following chart shall be substituted, namely:-

“19.

Establishment Officer (Fire)
Rs. 9,300-34,800
Grade Pay-Rs.4,300

By Promotion-
100 %

(A) Appointment shall be made by Promotion-100%
For Promotion

Qualifications:-

Appointment shall be made by promotion of a suitable
candidate who has been working as a Sub Officer for the
period of 07 years in MIDC Fire Service and fulfilling
following qualifications, experience and seniority list.
Academic Qualifications :

i. Graduate in any discipline from Recognaised /
Reputed University.

ii. Should have passed Sub Officer's course from
National Fire Service College, Nagpur. Ministry of
Home Affairs., Govt. of India or Sub Officer’s
course from State Fire Academy Govt. of
Maharashtra, Mumbai.”;
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In the schedule to the said notification after Appendix — Il following Appendix shall be added, namely :

“Appendix -1lI

Sr.No

Name of the Post

Duties & Responsiblities

Chief Fire Officer &
Fire Advisor

10.

11.

12.

13.

Shall be responsible for overall administrative, Executive and
establishment duties of Fire Department and shall have overall
control as the head of the Fire Department of the corporation as
well as to maintain / review annual confidential report of his sub
ordinates.

Shall be responsible to implement the policy of the corporation
to set up fire stations in different industrial areas, and establish a
well equipped fire station.

Guiding and advising the Administration to formulate the policy
to strengthen the Fire Service. To guide and advise
entrepreneurs about fire prevention and fire safety by adhering
with the development control rules of the corporation.

Deciding policies in line with the orders / circulars issued by the
Directorate of Maharashtra Fire Service.

Implementation of the corporation's Development Control
Regulations and the Maharashtra Fire Prevention and Life
Safety Measures Act, 2006 while according Fire approvals to the
Plant & buildings, various projects, SEZ’s etc.

Attending meetings of State Fire Advisory Committee, Central
Fire Advisory Committee and Bureau of Indian Standards etc.

To access the rates of Fire Protection Fund & Additional Fire
Protection Fund & review it time to time and if necessary the
proposals to that effect to be submitted to Chief Executive
Officer and to the Board of Directors,MIDC for approval.

To submit the proposals before the Board of Directors for
establishing Fire stations required Manpower Plant and
Machinery from time to time.

Advising Fire Prevention and Life Safety Measures for different
Upcoming and industrial project in Corporation.

To monitor information about accidents and emergency situation
occurring in various industrial areas and submit detailed report to
Chief Executive Officer about the major/ serious fires / accidents,
if any.

Advising the administration to make proposals about the man
power requirement for operationalising fire stations in
consultation with G.A.D. and submitting the same to Govt. for
approval.

Working as an appellate authority for the Fire Department under
the Right to Information Act. And all other legal matters

Issuing Fire Reports in relation with Fire incidents at various
Industrial estates in Maharashtra.
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14.

15.

Attending Major / Serious fire calls, supervising & guiding relief
crew to complete tasks and to liaise between all Govt. agencies
and other agencies to accomplish the task of rescue & Fire
Fighting.

To carry out the tasks entrusted to the Chief Executive Officer
from time to time.

Jt.Chief Fire Officer

To assist Chief Fire Officer and Fire Advisor (herein after called
CFO&FA) and obey his instruction and accomplish the task.
Looking after the establishment and administrative work of class-
I and class-Il officers working in fire department as well as to
maintain / review annual confidential report of his sub ordinates.
Sanctioning leave of Class-1 & Class-2 officers, leave travel
concession, medical leave, medical bills and forwarding for
further necessary action with prior approval of CFO&FA.

Overall supervision and control over all the fire stations and
employees posted at various fire stations.

To Assist Chief Fire Officer and Fire Advisor to establish fire
stations in Industrial areas as per the need, Demand and as per
the policy of the corporation. All the work pertaining to this issue
i.e. reservation of plot for fire station in newly coming up
industrial areas, personally visiting the industrial area for the
feasibility of the proposed site to be reserved for fire station, to
maintain close liaison with local Industries association and
entrepreneur's and appraising CFO&FA about the development
/ status.

To scrutinize various matters of corporation pertaining to Fire
Prevention and Life Safety requirements and or any matters of
the corporation entrusted by CFO&FA and submit reports /
proposals to CFO&FA .

Visiting industrial estates as per the instructions of CFO&FA for
effective implementation of fire prevention and protection
arrangements to be installed / recommended to various
upcoming and existing major projects like Mega project, SEZ’s
etc. while according fire approvals by adhering with D.C. Rules &
Fire Act-2006 and other relevant byelaws, rules, codes etc and
submit reports to CFO&FA.




3¢

HERTE I TAAUT VAT TR-&, THEEAR F JUaR, ARE 33-3%, 08¢/HTE -9, TH e’¥o

8.

10.

11.

Accessing the need of training to the employees of Fire
Department and organizing necessary trainings / workshops for
them and deputing them to various institutes with prior approval
of CFO&FA and or competent authority of corporation for
training to develop their skills and knowledge.

To keep overall supervision and control over the training Center
of fire department.

Handling Legal matters, matters related to disciplinary actions,
grievance, redressal cases, policy matters, human development
coordination, etc.

To visit the various Fire Stations of the corporation and take

appropriate action to resolve the difficulties of the employees.

Dy.Chief
Officer

Fire

To assist CFO&FA and Joint Chief Fire Officer (herein after
called Jt. CFO) in day to day work of fire department.

To look into the establishment and administrative work of Class-
1 and Class-2 officers as the head of the establishment of fire
department, as well as to maintain / review annual confidential
report of his sub ordinates.

responsible for sanctioning leave of class-1, class-2 officers,
travel concession, medical leave and medical bills.

To supervise and keep control over the officers and staff
deployed at various fire stations of corporation.

To monitor and supervise all the issues pertaining to V.H.F
system of fire department and guiding Communication wing time
to time.

Monitoring and supervising automobile workshop and
appliances of fire department.

To scrutinize various matters of Corporation and submit
proposals to meet the requirements of Fire Safety.

Visiting industrial estates as per the instructions of CFO&FA and
Jt. CFO for effective implementation of fire prevention and
protection arrangements to be installed / recommended to
various upcoming and existing major projects like Mega project,
SEZ'’s etc. while according fire approvals by adhering with D.C.
Rules & Fire Act-2006 and other relevant byelaws, rules, codes
etc and submit reports to Chief Fire Officer and Fire Advisor and
Joint Chief Fire Officer.




HERTE I TAAUT WAT IR-6, THFEAR § JIaR, AR 33-3R, 0%¢/HTE -9, Ik ¢R¥0 EN

9.

10.

11.

To assist CFO&FA and Jt. CFO in disbursing legal matters of the
Fire department by mainintaing close liaison with Legal
Department of Corporation and empanelled Advocates of
corporation.

Considering the future needs of the Fire Stations, preparing
proposals of ADP and Technical sanctions for procuring plant &
machinery, Equipments for the fire station and preparing annual
budget for fire stations, submitting those proposals for the
approval of competent authority of the corporation.

Attending Major / Serious fire calls, supervising & guiding relief
crew to complete tasks and to liaise between all Govt. agencies
and other agencies to accomplish the task of rescue & Fire

Fighting.

Divisional
Officer

Fire

To assist in the work of Chief Fire Officer and Fire Advisor and
Joint Chief Fire Officer and Deputy Chief Fire Officer(Herein
after called as Dy. CFO) as per their instructions and he should
hold him in readiness to receive any orders from his superiors at
any time of the day.

All types of administrative and operational duties and any other
work entrusted by his superiors.

To visit all Fire Stations, to control / supervise all the fire
stations under his region and shall be responsible for smooth
working of fire stations under his region and shall submit the
reports to his superiors.

Handling all Administrative and Establishment related matters of
Officers and staff of Fire Station falling under his Division /
Jurisdiction.

Visiting industrial estates as per the instructions of his superiors
for effective implementation of fire prevention and protection
arrangements to be installed / recommended to various
upcoming and existing major projects like Mega project, SEZ’s
etc. while according fire approvals by adhering with D.C. Rules &
Fire Act-2006 and other relevant byelaws, rules, codes etc and
submit reports to CFO&FA.

To prepare proposals for various technical / Administrative
approvals, for procurement of materials / equipment, Plant &
Machinery for Fire Station under his region and submitting the
same to his superiors for approvals.
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To assist his superiors in disbursing legal matters of the Fire
department by mainintaing close liaison with Legal Department
of Corporation and empanelled Advocates of corporation.

To supervise and monitor the day-to-day operations and
management of all the fire stations under his region and shall be
overall responsible for smooth working of Fire stations under his
region.

Fire Station Officer

10.

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.

He shall be overall responsible for the smooth working of fire
station under his control and shall carry out the duties &
responsibilities as head of the office of the Fire Station.
Responding to all the Fires / Rescue and Emergency situation, if
any, within his jurisdiction / industrial area and shall lead to carry
out fire fighting and rescue work.

To keep the manpower and equipment well-equipped and
readily available in the fire station for smooth working, ready for
firefighting & rescue work at any hours of the day.

To maintain close liaison with management of the vital
installations / high-rise /special bldgs etc. situated in his
jurisdiction and also identify and maintain close liaison with the
management of Hazardous factories / vulnerable properties
situated in the industrial areas, to avoid damage to life and
property in emergencies, if any.

All types of office work entrusted by his superiors.

To submit reports / proposals regarding levy / Recovery of Fire
Protection / Addl. Fire protection Fund fees and Fire Cess in
consultation with concerned Division Offices of MIDC and head
office.

Adhering to the Development Control Rules of the Corporation
under the orders of the CFO&FA, Jt. CFO, Dy. CFO and
Divisional Fire Officer, visiting industrial factories developed by
the corporation as per necessary requirements and submit their
report regarding Fire prevention and Life safety and take
appropriate action accordingly.

Submission of M & R Estimate to his superiors as per the
requirements of the fire station for the approval of competent
authority.

Maintain full administrative control over the staff of the fire
station.
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11.

12

To work as Public Information Officer under the provision of
Right to Information Act, of fire station.

. To implement all the office orders / circulars, etc as issued time

to time as per the policy of the corporation.

6. Assistant  Station
Officer

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.

He shall assist Fire Station Officers in administrative and
operational duties and to implement the changes from time to
time.

To keep the manpower and equipment well-equipped and
readily available in the fire station for its use in any emergency.
He shall be responsible to maintain & update all the Registers
such as occurrence book, out pass, Fire Call, Hose cards, Log
Books & history registers of appliances, Default register, orderly
room register etc of his fire station.

Conducting Mock Drill & Training programs in the industries
within the jurisdiction and also creating Mutual aid and volunteer
groups.

Handling cases related to regarding Fire Protection Fund fees
and Fire Cess.

To provide fire extinguishing training to the Educational
institutions in the surrounding areas.

7. Sub Fire Officer

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.

To assist his superiors in all the administrative and operational
duties and to implement the changes from time to time.

To keep the manpower and equipment well-equipped and
readily available in the fire station for its use in any emergency.
He shall assist his superiors to maintain & update all the
Registers such as occurrence book, out pass, Fire Call, Hose
cards, Log Books & history registers of appliances, Default
register, orderly room register etc of his fire station.

He shall be responsible to conduct and carry out day-to-day
working of staff like P.T., Parade and various fire drills etc. as
per the schedule.

He shall be responsible to maintain the discipline within the
employees of his fire station, and prepare and maintain the
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default register of employees those who are defaulters and
submit reports to the seniors.

He shall be responsible to conduct testing of Fire Hydrants in his
jurisdiction & shall maintain hydrant test Register and submit
report to his superiors.

Leading Fireman
Rescurer

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.

He shall be responsible to Maintain all the Fire Fighting and
Rescue vehicles and equipment in tip-top working condition for
responding to the Fire Call and Emergencies.

To check alertness / readiness of all the employees of fire for
responding to any fire / emergency calls at any hours of the day.
He shall assist his superiors to collect all the information of the
industries and their potential hazards and appraise his Superiers.
To conduct and carry out day-to-day operations like P.T., Parade
and various fire drill etc.

He shall be overall responsible for housekeeping and cleanliness
of Fire station & premises and various equipments of Fire Station
in co-ordination with Fireman and Driver operator.

He shall be responsible to have knowledge about the natural and
artificial water reservoirs, roads, location of Fire Hydrant,
information about water Lines and valves and the drainage
system in the industrial area.

Maintenance of vehicles and equipments in the fire station like fire
engine, Portable pumps, other Plant & machinery, V.H.F systems,
etc., and test the equipments regularly.

He shall be responsible to ensure physical fithess of employees
and to maintain it he shall conduct physical exercises, parades,
Squad drills, fire drills etc. in order to enhance efficiency and
physical fitness to discharge duty and to Participate in various fire
fighting competitions and events.

Fireman Rescurer

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.
Should be alert and equipped in fire station while on duty / stand-
by to respond to fire and emergency situations, carry out fire
fighting and rescue operation at any hours of the day.

He shall be responsible to maintain fire appliances and
equipments in the fire station like fire engine, Portable pumps,
other Plant & machinery, V.H.F systems, Hydrants in industrial
area etc. and test the equipments regularly.




HERTE I TAAUT WAT IR-6, THFEAR § JIaR, AR 33-3R, 0%¢/HTE -9, Ik ¢R¥0 %3

4.

He shall be responsible to ensure his physical fitness and to
maintain it he shall participate in all physical exercises, parades,
Squad drills, fire drills etc. as per the schedule in order to
enhance efficiency and physical fitness to discharge duty and to
Participate in various firefighting competitions and events.

Apart from fire fighting duties, He shall be responsible for the
duties assigned to him by his superior like Control Room, Watch
Room & Sentry and other duties. He shall also be responsible for
the housekeeping of entire Fire Station premises & Fire Fighting
Vehicle and Equipment’s cleaning, Piloting, Escorting etc.

He shall always maintain strict discipline and scrupulously obey
all the orders (written and Oral) of his superiors, shall always
maintain team spirit and cordial relations with his colleagues as
well as superiors.

10.

Senior
Communication
Officer

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.He
shall assist to his superiors as per their instructions / Orders.

Shall be fully responsible for the installation, maintenance and
repairs related work of the VHF network set up for the Fire
Service of the Corporation.

He shall maintain close liaison with Wireless Promotion and co-
ordination Wing, Govt. of India and shall be responsible to adhere
the norms of WPC for Renewing VHF licenses issued to fire
department, and obtaining new licenses for new Fire Station.

He shall Visit various Fire stations and submit status report of
VHF Network and its working condition to the seniors and shall
take every care / action to maintain seamless VHF
communication.

11.

Assistant
Communication
Officer

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.

It will be mandatory to strictly obey with written and verbal orders /
instructions given by his superiors.

The maintenance and repairs related work of the VHF network set
up for the Fire Service Department of the Corporation.

Renewing of licenses given to the corporation from WBC Cells,
owned by Central Government Communication Department, and
obtaining new licenses for new Fire Station.

Visit various Fire stations and submit status report of VHF
Network and its working condition to the seniors.
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12.

Junior
Communication
Officer

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.

The maintenance and repairs related work of the VHF network
set up for the Fire Service Department of the Corporation.
Renewing of licenses given to the corporation from WBC Cells,
owned by Central Government Communication Department, and
obtaining new licenses for new Fire Station.

Visit various Fire stations and submit status report of VHF
Network and its working condition to the seniors.

13.

Automobile
Engineer

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.

To advise or provide inputs to the senior officers about
procurement various vehicles for the Fire Brigade.

The maintenance and repairs related work of fire Fighting and
rescue vehicles deployed in fire service of the corporation.

Care and maintenance of Rescue equipment and other special
alliances / gears of fire department.

To prepare monthly maintenance schedule for every individual
vehicle of Fire Service and carry out Preventive inspection to
keep the vehicles in tip top working condition and maintain
necessary records regarding the same and submit it to
superiors.

He shall be responsible for all the works of all the appliances
related to Regional Transport Office / Insurance Office for all
vehicle of Fire Service.

14.

Diesel Mechanic

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.
Maintenance and repair work of all the vehicles of Fire Service
department.

Maintenance and repair of all the portable pumps and engines of
the Fire department.

To respond immediately to any appliance / Equipment related
complaints received from any Fire station of the corporation.

To prepare monthly maintenance schedule for every individual
vehicle of Fire Service and carry out Preventive inspection to
keep the vehicles in tip top working condition and maintain
necessary records regarding the same and submit it to his
Superiors.
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15.

Electrician grade -2
(Automobile).

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.
Maintenance and repair of all appliances / equipments of the Fire
Service pertaining to electrical works / faults.

Electrical repair of all the portable pumps and other engines in
the Fire Service Department.

To respond immediately to any appliance / Equipment related
complaints received from any Fire station of the corporation.
Whenever necessary he shall attend to all Fire and Rescue calls
and shall be responsible to carry out on the spot repairing of the
appliance / Equipments of fire department and shall submit
reports to that effect to his superiors.

16.

Driver Operator

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.

He shall be Responsible for all Care & maintenance of all the
Vehicle and equipment deployed at his fire station, e.g. fire
engines and pumping equipments and other equipment used on
the vehicle like V.H.F. sets, portable pump, revolving light, siren
etc. and test the equipments from time to time. To assist his
superiors to test fire hydrants in industrial area.

He Shall have knowledge about the topography of his
jurisdiction, natural and artificial water reservoirs, roads, location
of Fire Hydrants, information about water Lines and valves on it
and the drainage system in the industrial area.

He Shall be responsible to maintain Log books of appliances and
equipments, make related entries in the ERP system
implemented by the corporation. Shall assist his superiors to
maintain the records e.g. Logbooks of appliances, Vehicle
history register, fire call register, store register, works shop
register etc.

He Shall be responsible to follow daily routine of fire station like
Practice physical exercises, parades, drills, fire drills etc. in order
to enhance the efficiency and physical capacity. Participate in
various fire fighting competitions and events.

17.

Driver (Fire)

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.
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He shall be Responsible to function as a driver and responsible
for the maintenance of vehicles under his control or deployed at
his Fire station or as instructed time to time by his superiors.

He shall have knowledge about the topography, natural and
artificial water reservoirs, roads, location of Fire Hydrant,
information about water Lines and valves on it and the drainage
system in the industrial area.

He shall be responsible to maintain Log books of appliances and
equipments, make related entries in the ERP system
implemented by the corporation.

He shall assist his superiors to maintain the records e.g.
Logbooks of appliances, Vehicle history register, fire call
register, store register, works shop register etc.

Submit report of maintenance / faults of vehicle & its repairing.
Care & maintenance and of all the Vehicle and equipment of fire
service, e.g. cars. Jeeps, fire engines and pumping equipments
and other equipment used on the vehicle ex. V.H.F. system,
portable pump, revolving light, siren etc. and test the equipments
time to time. He shall assist his superiors to test fire hydrants in
industrial areas.

He shall be responsible to Participate in daily routine of his fire
station, Practice physical exercises, parades, drills, fire drills etc.
in order to enhance his efficiency and physical capacity.

18.

Helper (Fire)

He shall hold himself in readiness to receive any orders from his
superiors at any hours of the day (verbal & written) and shall be
responsible to obey the orders received from his superiors.

Shall be responsible to carry out all types of office work as a
helper in the office of fire officers at the fire station.

Shall be responsible to participate in daily routine of his fire
station like physical exercises, parades, drills, fire drills etc. in
order to enhance his efficiency and physical capacity.

He shall keep himself alert, & shall be responsible to attend all
the fire / Rescue calls received by his fire station.

Apart from fire fighting, He shall be responsible to full fill duties
assigned to him by the seniors like Control Room, Watch Room
and other duties, Cleaning & maintenance of Fire Fighting
Vehicles, Equipments, Piloting, Escorting etc..

Discipline, Obedience along with the quality of confidentiality,
getting along with the co-employees and teamwork should be
followed.
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19. Establishment
Officer (Fire
Service).

1.  He shall hold himself in readiness to receive any orders from

his superiors at any hours of the day (verbal & written) and

shall be responsible to obey the orders received from his

superiors.

2. He shall be responsible to look after all the establishment

related work of the fire department.
3. He shall be responsible to help his Superiors in administrative

& Executive duties and shall implement the changes from time

to time.

4. Mandatory to follow the Daily working schedule.

Since the corporation has taken policy decision to operationalise all fire stations by adopting

pattern of minimum manpower, It is mandatory on all the officers & staff to remain available for 24

hours on call (8 Hours duty +16 Hours stand by) within the premises of Fire Station, hence Fire

Officers and staff working at their respective Fire stations are provided with rent free accommodation,

free electricity and domestic water, and other allowances such as on call pay and risk pay. In order to

ensure the availability of manpower within the premises of fire station for firefighting & rescue calls,

training, fire prevention activities which will have to be carried out at any hours of the day it is

mandatory on all the officers & staff attached to fire station to remain present in the Fire Station. It will

be mandatory on all officers & staff to follow following daily routine for maintaining physical fitness and

alertness:

Time Time/
Daily Work
Minutes
Morning 6.15 am to 7.00 am 45 Daily Running & P.T. (Excluding Sunday)
Morning 8.00 am to 9.30 am 90 Drills / squad drills
Morning 9.30 am to 10.00 am 30 Road Testing for acquainting with topography
of their jurisdiction
Afternoon 3.00 to 4.30 pm 90 Maintenance / Housekeeping of all appliance,
Equipments of Fire station and premises of
Fire Station.
Afternoon 4.30 pm to 5.30 pm 60 Sports
Evening 8.00am to 8.15pm 15 Night Roll Call

It is mandatory on all officers & staff to respond / attend to all Fire & Rescue calls and perform

watch room / Sentry duties.

There is a round O’clock duty of 8 hours each in control room/ watch room of the Fire Station, and

for every 8 hour duty 2 employees shall be deployed on duty.
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Mandatory Terms and Conditions for :

(Chief Fire Officer and Fire Advisor, Joint Chief Fire Officer, Deputy Chief Fire Officer,

Divisional Fire Officer)

Since Fire Service is a discipline service, it is mandatory on all officers to wear full uniform
while on duty & with proper turnout i.e. Hair Cut, Shaving, and Belt & Shoe Polish etc. failing
which will be treated as indiscipline & punishable offence.

It is mandatory on all officers to follow corporation’s service regulation, 1970, Maharashtra Civil
Services Rule, MIDC Fire Service Recruitment Rules and circulars, standing orders and office
orders (Verbal & written) issued by the department from time to time by the corporation.

It is mandatory on every Officer to record written entries in out pass register while leaving the
fire station for any reason (Personal or Official Work), with prior permission from his superior
and record written entry in out pass register after reaching back to Fire Station.

It is mandatory on every responsible officer to implement The Maharashtra Fire Prevention and
Life Safety Measures Act, 2006 and Maharashtra Fire Prevention and Life Safety Measures
Act & Rule, 2009 thereunder.

All officers shall hold themselves in readiness to receive any orders from his superiors at any
hours of the day (verbal & written) and shall be responsible to obey the orders received from
his superiors., It will be his duty to report all the issues, occurrences, or any information or act
of officer / employee, which may have adverse effect on the day to day smooth working &
discipline of Fire station or Fire service to his superiors as early as possible.

It will be mandatory on all officers to perform any duty entrusted to him by his superiors in the
interest of Nation like Fire Fighting & Rescue, Fire Prevention & Protection, Participation in
National / State Government events like- Republic & Independence Day, 1st May, National Fire
Service Week, National Industrial Safety Week by performing Demonstration, training, Drill,
ceremonial Parades and Fire Drill competition, Participation in such program will be mandatory
duty, failing which will be treated as offence / indiscipline behavior of such officer.

All the officers shall be always alert and hold themselves in readiness to receive any orders
from his superiors while on duty at any hours of the day.

It will be treated as a duty of every officer to respond to any information received by him / from
control room related with fire / emergency calls or special services or while testing alertness of
employee's etc. In such occurrences he shall take every care to report to duty & turn out
appropriate appliance under his command i.e. fire engine / ambulance / jeep / car / Special
appliances etc. within 60 seconds after receipt of such call by following the guidelines of the
Standing Fire Advisory Committee of Govt. of India as amended time to time, failing which
concern responsible officer shall be individually held responsible for the illegitimate delay in
response time & if required, action deemed fit against him shall be initiated at his risk & cost.
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Mandatory Terms and Conditions for :

[Fireman Rescuer Leader, Driver Operator, Driver (Fire Service), Fireman Rescuer and Helper

(Fire Service)]

1. Since Fire Service is a discipline service, it is mandatory on all employees to wear full uniform
while on duty & with proper turnout i.e. Hair Cut, Shaving, and Belt & Shoe Polish etc. failing
which will be treated as indiscipline & punishable offence and House Keeping of Fire Station
and Surrounding Premises shall be Responsibility of every indivisual Employee Deployed at

Fire Station.

2. It is mandatory to on all employees to follow MIDC service regulation 1970, Maharashtra Civil
Services Rule, MIDC Fire Service Recruitment Rules -2013 as amended from time to time and
circulars and standing / office orders (Verbal & written) issued from time to time by the

superiors / corporation.

3. It is mandatory on every employee to record written entries in out pass register while leaving
the fire station for any reason (Personal or Official Work), with prior permission from his

superior and record written entry in out pass register after reaching back to Fire Station.

4. It will be mandatory duty of every employee to hold him in readiness while on duty, shall be
alert and well equipped to respond to any fire or emergency situations at any hours of the day.
Similarly, if any order/ message / instructions issued pertaining to any emergency by his
superiors, he should report / resume his duty with immediate effect.

5. It will be responsibility of every employee to ensure that before leaving the Fire station for
availing any kind of leave or out pass, that his leave or out pass is sanctioned by his superiors,
failing which shall be treated as indiscipline and employee will be held individually responsible.

6. It will be mandatory on all employees to perform any duty entrusted to him by his superiors in
the interest of Nation like Fire Fighting & Rescue, Fire Prevention & Protection, Participation in
National / State Government events like- Republic & Independence Day, 1st May, National Fire
Service Week, National Industrial Safety Week by performing Demonstration, training, Drill,
ceremonial Parades and Fire Drill competition, Participation in such program will be mandatory

duty, failing which will be treated as offence / indiscipline behavior of such employee.

7. It is a duty of every employee to respond to any information received by him / from control
room related with fire / emergency calls or special services or while testing alertness of
employee's etc. In such occurrences he shall take every care to report to duty & turn out
appropriate appliance under his command i.e. fire engine / ambulance / jeep / car / Special
appliances etc. within 60 seconds after receipt of such call by following the guidelines of the
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Standing Fire Advisory Committee of Govt. of India as amended time to time, failing which
concern responsible employee shall be individually held responsible for the illegitimate delay
in response time & if required, action deemed fit shall be initiated against him at his risk &

cost.”

By order and in the name of the Governor of Maharashtra,

ANILKUMAR R. UGALE
Section Officer.
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